
178 |  2017 Comprehensive Annual Financial Report 

membership eligibility
the Public employees Noncontributory Retirement 

system was established on July 1, 1986. All eligible 
employees of the state and school entities hired 
subsequent to that date are automatically members of 
the Noncontributory system.  local government entities 
had the option of adopting the new system or remaining 
with the Contributory system. An employee is qualified 
for membership in the Noncontributory system if his or 
her employer participates in the system and the employee 
initially began full-time employment prior to July 1, 2011, 
and works at least 20 hours per week and receives benefits 
normally provided by his or her employer as approved by 
the Retirement Board, and teachers who teach half-time.

vesting
Retirement benefit becomes vested upon the 

member’s completion of four years of qualifying service.

Service Retirement
age years of Service allowance Reduction†

Any age . . . . . 30 . . . . . . . None
Any age . . . . . 25 . . . . . . . Full actuarial before age 60
60-61 . . . . . . . . 20 . . . . . . . 3% each year before age 65
62-64 . . . . . . . . 10 . . . . . . . 3% each year before age 65
65 . . . . . . . . . . . . 4  . . . . . . . None

† With fewer than 30 years of service from any combination of Utah 
Retirement Systems, retiring before age 65 will reduce the monthly 
benefit approximately 7% for every year under age 60 and 3% for 
each year between ages 60 and 65.

Service Benefit Formula
Number of years of service x 2.0% x FAs.*

* FAS (Final Average Salary) = highest three years’ earnings 
converted to a monthly average. Yearly salary increases are  
limited to 10% plus a COLA determined by the CPI. 

Cost-of-Living allowance
Up to 4% annually on the original retirement benefit. 

eligible after one year.
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Death Benefits
An active member’s death benefit consists of a 

payment equal to 75% of the highest annual salary 
with a minimum of $1,000 and a refund of transferred 
contributions plus interest, if applicable. the spouse of a 
deceased member is eligible for a monthly benefit if they 
have been married for at least six months and the member 
meets age and service qualifications or has 15 or more 
years of service credit.

An inactive member’s death benefit for someone 
with fewer than 10 years of service consists of a refund of 
transferred contributions plus interest, if applicable. For  
those with 10 or more years of service credited to their 
account prior to July 1, 1987, and who have not  
withdrawn their contributions, the benefit is the same  
as for active members.

A retired member’s death benefit depends on the 
retirement option selected at retirement. No death benefit 
is available without a reduced retirement benefit.

Refunds
A terminated member who transferred from the 

Contributory Retirement system is eligible for a 100% 
refund of transferred member contributions plus interest. 
there is a 60-day refund processing period after the last day 
of paid employment. 

Redeposits
A redeposit with interest may be made in monthly 

installments, by a lump-sum payment, or by direct transfer 
from a qualified plan. A redeposit must be completed prior 
to retirement. service credit is restored when the redeposit 
is completed.

Contribution Rates  (as of 12-31-2017)

employer rate for state and school (level A) is  
22.19% of covered salary and 18.47% for local Government 
(level B). 

interest
Up to 7.20% on member accounts transferred from 

the Contributory Retirement system.

membership eligibility
the Public employees Contributory Retirement 

system includes eligible public employees of the state 
of Utah and its political subdivisions including public 
education employees of those entities covered by the 
system. An employee is qualified for membership in the 
Contributory system if his or her employer participates 
in the system and the employee initially began full-time 
employment prior to July 1, 2011, and works at least 20 
hours per week and receives benefits normally provided by 
his or her employer as approved by the Retirement Board,  
and teachers who teach half-time.

vesting
Retirement benefit becomes vested upon the 

member’s completion of four years of qualifying service. 
eligible member contributions and interest thereon vest 
immediately. 

Service Retirement
age years of Service allowance  Reduction†

Any age. . . . . . 30 . . . . . . . None
60-61 . . . . . . . . 20 . . . . . . . 3% each year before age 65
62-64 . . . . . . . . 10 . . . . . . . 3% each year before age 65 
65. . . . . . . . . . . . . 4 . . . . . . . . None

† With fewer than 30 years of service from any combination of Utah 
Retirement Systems, retiring before age 65 will reduce the monthly 
benefit by 3% for each year between ages 60 and 65.
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Service Benefit Formula
1) Number of years of service before 7-1-75 x 1.25% x FAs.*
2) Number of years of service after 6-30-75 x 2.0% x FAs.*
3) Plan 1 allowance = total of 1 and 2.

* FAS (Final Average Salary) = highest five years’ earnings converted 
to a monthly average. Yearly salary increases are limited to 10% 
plus a COLA determined by the CPI. 

Cost-of-Living allowance
Up to 4% annually on the original retirement benefit. 

eligible after one year.

Death Benefits
An active member’s death benefit consists of a 

payment equal to 75% of the highest annual salary with 
a minimum of $1,000 and a refund of contributions plus 
interest. the spouse of a deceased member is eligible 
for a monthly benefit if they have been married for at 
least six months and the member meets age and service 
qualifications, or has 25 years of service.

An inactive member’s death benefit for someone  
with fewer than 10 years of service consists of a refund  
of contributions plus interest. For those with 10 or more 
years of service credited to their account prior to July 1, 
1987, and who have not withdrawn their contributions, the 
benefit is the same as for active members.

A retired member’s death benefit depends on the 
retirement option selected at retirement. No death benefit 
is available without a reduced retirement benefit.

Refunds
A terminated member is eligible for a 100% refund of 

member contributions plus interest. there is a 60-day refund 
processing period after the last day of paid employment.

Redeposits
A redeposit with interest may be made in monthly 

installments, by a lump-sum payment, or by direct transfer 
from a qualified plan. A redeposit must be completed prior 
to retirement. service credit is restored when the redeposit 
is completed.

Contribution Rates  (as of 12-31-2017)

member contribution rate is 6.00%* of covered salary. 
employer rate for state and school (level A) is 17.0% of 
covered salary and 14.46% for local Government (level B).

*Employers have the option of paying all or part of member 
contributions on behalf of their employees. 

interest
Up to 7.20% on member accounts.

membership eligibility
the Public safety Retirement system includes eligible 

state and local government employees directly involved in 
law enforcement. the Public safety system consists of the 
Contributory and Noncontributory divisions. employees 
are qualified for membership in the Public safety system if 
the employee initially began employment prior to July 1, 
2011, and: (1) they are regularly scheduled to work and be 
compensated for 2,080 hours a year in a recognized public 
safety department; (2) they have completed a certified 
training program; (3) their primary duty is as a peace 
officer, correctional officer, special function officer, certified 
dispatcher whose employer elected coverage in the Public 
safety system, or full-time member of the Board of Pardons 
and Parole; and (4) in the course of employment their life or 
personal safety is at risk.

vesting
Retirement benefit becomes vested upon the 

member’s completion of four years of service credit.  
eligible member contributions vest immediately.

Service Retirement 
age years of Service allowance Reduction

Any age. . . . . . 20  . . . . . . . None
60. . . . . . . . . . . . 10  . . . . . . . None
65. . . . . . . . . . . . .4 . . . . . . . . None

180 |  2017 Comprehensive Annual Financial Report 

U ta h  R e t i R e m e n t  S y S t e m S

Defined Benefit Systems

sUmmARy oF PlAN PRovisioNs   (Continued)

Contributory Retirement System (Concluded)

Public safety Retirement system



 2017 Comprehensive Annual Financial Report |  181

U ta h  R e t i R e m e n t  S y S t e m S

Defined Benefit Systems

sUmmARy oF PlAN PRovisioNs   (Continued)

Service Benefit Formula
1) 2.5% x FAs* x years of service up to 20 years.
2) 2.0% x FAs* x years of service over 20 years.
3) monthly benefit = total of 1 and 2.

* FAS (Final Average Salary) = highest three years’ earnings 
converted to a monthly average. Yearly salary increases are  
limited to 10% plus a COLA determined by the CPI. 

Cost-of-Living allowance
Up to 2.5% annually on original retirement benefit. 

employers have the option to provide an enhanced cost-of-
living (ColA) benefit to their public safety retirees that will 
raise the maximum ColA from 2.5% to 4% based on the 
CPi. eligible after one year.

Death Benefits
Division a (with Social Security)

if death is in the line of duty, the benefit to the 
surviving spouse is a lump-sum payment equal to six 
months of the final average salary plus a monthly benefit 
of 30% of the final average salary. in the noncontributory 
system only, if the member has 20 years of service credit, 
the spouse’s benefit is the same as for a retired member. 
if death is not in the line of duty, the benefit is $1,000 or 
a refund of contributions for members with fewer than 
10 years of service. For more than 10 years of service, the 
benefit to the surviving spouse is $500 plus a monthly 
benefit of 2% of the final average salary for each year of 
service to a maximum of 30% of the final average salary. 
if there is no spouse, the settlement is a 100% refund of 
vested contributions payable to the beneficiary, or $500, 
whichever is greater. Dependent children receive no 
additional benefits. A retired member’s death benefit to the 
surviving spouse is 65% of the monthly benefit unless the 
member selects a reduced monthly benefit at the time of 
retirement to provide a 75% spousal benefit.

Division B (without Social Security)

if death is in the line of duty, the benefit to the 
surviving spouse is a lump-sum payment equal to six 
months of the final average salary plus a monthly benefit 
of 37.5% of the final average salary. each unmarried child 
under 18 or dependent unmarried mentally or physically 
disabled child receives $50 per month if the member has 
two or more years of service. if death is not in the line of 
duty and the member has less than two years of service, 
the spouse at the time of death will receive a refund of 
contributions plus 50% of the last 12 months of salary. 
For members with more than two years of service, the 
benefit is the same as that for death in the line of duty. 
if there is no spouse, the settlement is a 100% refund of 

vested contributions payable to the beneficiary, or $500, 
whichever is greater. A retired member’s death benefit to a 
surviving spouse is 65% of the monthly benefit unless the 
member selects a reduced monthly benefit at the time of 
retirement to provide a 75% spousal benefit. An unmarried 
child under 18 or dependent unmarried mentally or 
physically disabled child receives $50 per month. 

Refunds
A terminated member is eligible for a 100% refund of 

member contributions. there is a 60-day refund processing 
period after the last day of paid employment.

Redeposits
A redeposit with interest may be made in monthly 

installments, by a lump-sum payment, or by direct transfer 
from a qualified plan. A redeposit must be completed prior 
to retirement. service credit is restored when the redeposit 
is completed.

Contribution Rates  (as of 12-31-2017)

noncontributory Option

employer rates for Division A are: state units 41.58%; 
Bountiful 49.58%; other law enforcement units with a  
2.5% ColA 34.04% and units with a 4.0% ColA 35.71% 
of salary. employer rates for Division B are: salt lake City 
46.67%; ogden 48.68%; Provo 42.16%; logan 41.92%; other 
law enforcement units with a 2.5% ColA 32.20% and units 
with a 4.0% ColA 38.94% of salary.

Contributory Option

member rates in Division A are: state units 12.29%;  
all other law enforcement units with a 2.5% ColA 12.29% 
and units with a 4.0% ColA 12.29% of covered salary. 
member rates in Division B are: other law enforcement 
units with a 2.5% ColA 10.5% and units with a 4.0% ColA 
10.5% of salary.*

employer rates for Division A are: state units 29.70%; 
all other law enforcement units with a 2.5% ColA 22.75% 
and units with a 4.0% ColA 24.33% of covered salary. 
employer rates for Division B are other law enforcement 
units with a 2.5% ColA 22.29% and units with a 4.0% ColA 
28.95% of salary.

*Employers have the option of paying all or part of member 
contributions on behalf of their employees. 

interest
Up to 7.20% on member accounts.

Public Safety Retirement System (Concluded)



membership eligibility
the Firefighters Retirement system includes eligible 

state and local government employees directly involved in 
fire fighting and whose duties are classified as hazardous. if 
an employer does not classify the duties as hazardous, the 
employee will be enrolled in either the Public employees 
Contributory or Noncontributory Retirement system. 

employees are qualified for membership in the 
Firefighters system if they initially began employment prior 
to July 1, 2011, and are regularly scheduled to work and be 
compensated for 2,080 hours a year in a regular constituted 
fire department and are regularly assigned to hazardous 
duty, or are the state Fire marshall or a Deputy state Fire 
marshall. Although volunteer firefighters who are on the 
rolls of a legally organized volunteer fire department do 
not contribute to the system and are not eligible for service 
retirement benefits, they or their beneficiaries receive 
benefits based on the salary of the lowest paid firefighters 
in a first-class city if they are disabled or killed in the line  
of duty.

vesting
Retirement benefit becomes vested upon the 

member’s completion of four years of service credit.  
eligible member contributions vest immediately.

Service Retirement 
age years of Service allowance Reduction

Any age. . . . . . 20 . . . . . . . . None
60. . . . . . . . . . . . 10 . . . . . . . . None
65. . . . . . . . . . . . .4. . . . . . . . . None

Service Benefit Formula
1) 2.5% x FAs* x years of service up to 20 years.
2) 2.0% x FAs* x years of service over 20 years.
3) monthly benefit = total of 1 and 2.

* FAS (Final Average Salary) = highest three years’ earnings con-
verted to a monthly average. Yearly salary increases are limited to 
10% plus a COLA determined by the CPI. 

Cost-of-Living allowance
Up to 4.0% annually on original retirement benefit. 

eligible after one year.

Disability Benefits
if disability is in the line of duty, the benefit is 50% of 

the final average salary with no minimum age or service 
requirements. if disability is not in the line of duty, the 
benefit is a refund of contributions for members with fewer 
than five years of service. For members with more than five 
years of service, the benefit is the same as that for disability 
incurred in the line of duty. Benefits are suspended while 
receiving Workers Compensation.

Death Benefits
Division a (with Social Security)

if death is in the line of duty, the benefit to the 
surviving spouse is a lump-sum payment equal to six  
months of the final average salary plus a monthly benefit 
of 30% of final average salary. if death is in the line of duty, 
and the member has 20 or more years of service credit, the 
spouse’s benefit is the same as for a retired member. 

if death is not in the line of duty, the benefit is $1,000 
or a refund of contributions for members with fewer than 
10 years of service. For members with more than 10 years 
of service, the benefit to the surviving spouse consists of 
$500 plus a monthly benefit of 2% of the final average 
salary for each year of service to a maximum of 30% of the 
final average salary. if there is no spouse, the settlement 
is a 100% refund of vested contributions payable to the 
beneficiary, or $500, whichever is greater.

182 |  2017 Comprehensive Annual Financial Report 

U ta h  R e t i R e m e n t  S y S t e m S

Defined Benefit Systems

sUmmARy oF PlAN PRovisioNs   (Continued)

Firefighters Retirement system



Division B (without Social Security)

if death is in the line of duty, the benefit to the 
surviving spouse is a lump-sum payment equal to six 
months of the final average salary plus a monthly benefit 
of 37.5% of the final average salary. each unmarried child 
under 21 or dependent unmarried mentally or physically 
disabled child receives $75 per month if the member had 
five or more years of service. if death is in the line of duty, 
and the member has 20 or more years of service credit, the 
spouse’s benefit is the same as for a retired member.

if death is not in the line of duty, the benefit is a 
refund of contributions plus 50% of the last 12 months of 
salary for members with fewer than five years of service. 
For members with more than five years of service, the 
benefit is the same as that for death in the line of duty. 
if there is no spouse, the settlement is a 100% refund of 
vested contributions payable to the beneficiary, or $500, 
whichever is greater. total benefits cannot exceed 75% of 
the final average salary. 

A retired member’s death benefit to a surviving 
spouse is 75% of the monthly benefit with a minimum 
monthly payment of $350. An unmarried child under 21  
or dependent unmarried mentally or physically disabled 
child receives $75 per month.

Refunds
A terminated member is eligible for a 100% refund of 

member contributions. there is a 60-day refund processing 
period after the last day of paid employment.

Redeposits
A redeposit with interest may be made in monthly 

installments, by a lump-sum payment, or by direct transfer 
from a qualified plan. A redeposit must be completed prior 
to retirement. service credit is restored when the redeposit 
is completed.

Contribution Rates  (as of 12-31-2017)

member rate in Division A is 15.05% of covered salary. 
member rate in Division B is 16.71% of covered salary.* 
employer rate in Division A is 3.93% and in Division B is 
6.70% of covered salary. A fire insurance premium tax 
equal to 11.64% of salaries is also an additional part of the 
employer contribution rates. Fire insurance premium taxes 
are collected by the Utah state treasurer for the Firefighters 
Retirement system to help fund retirement benefits.

* Employers have the option of paying all or part of member 
contributions on behalf of their employees.

interest
member contributions receive no interest.

membership eligibility
the Judges Retirement system includes justices  

and judges of the courts of record as authorized in  
state statutes.

vesting
Retirement benefit becomes vested upon the  

member’s completion of 6 years of service credit.  
eligible member contributions and interest thereon  
vest immediately.

Service Retirement 
age years of Service allowance Reduction

Any age. . . . . 25 . . . . . . . . . None
55. . . . . . . . . . . 20 . . . . . . . . . Full actuarial reduction
62. . . . . . . . . . . 10 . . . . . . . . . None
70. . . . . . . . . . . .6. . . . . . . . . . None

Service Benefit Formula
1) 5.00% x FAs* x years of service up to 10 yrs.
2) 2.25% x FAs* x years of service between 10 and 20 yrs.
3) 1.00% x FAs* x years of service over 20 yrs.
4) monthly benefit = total of 1, 2, and 3. 

* FAS (Final Average Salary) = highest two years’ earnings in judicial 
service converted to a monthly average. Yearly salary increases are 
limited to 10% plus a COLA determined  by the CPI. 
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Cost-of-Living allowance
Up to 4% compounded annually, beginning one year 

after retirement. 

Death Benefits
An active or inactive member’s death benefit to 

the surviving spouse consists of a refund of member 
contributions and interest plus 65% of the member’s 
most recent 12 months’ compensation prior to death, or a 
monthly allowance equal to 65% of the amount computed 
for a service retirement with no early retirement reduction.

A retired member’s death benefit to the surviving 
spouse is 65% of the member’s monthly benefit at the  
time of death. if the member elected a reduced monthly 
benefit, the surviving spouse will receive a death benefit  
of 75% of the member’s monthly benefit.

Refunds
A terminated member is eligible for a 100% refund 

of member contributions plus interest. there is a 60-day 
refund processing period after the last day of paid 
employment.

Redeposits
A redeposit with interest may be made in monthly 

installments, by a lump-sum payment, or by direct transfer 
from a qualified plan. A redeposit must be completed prior 
to retirement. service credit is restored when the redeposit 
is completed.

Contribution Rates  (as of 12-31-2017)

employer rate includes 42.69% of covered salary and 
9.22% from court fees.

interest
Up to 7.20% on member accounts.

membership eligibility
the Utah Governors and legislators Retirement Plan 

includes only governors and legislators of the state of Utah.

vesting
Retirement benefit becomes vested upon the 

member’s completion of four years of service credit.

Service Retirement 
age years of Service allowance Reduction

65 . . . . . . . . . . . 4 . . . . . . . . . None
62 . . . . . . . . . . .10 . . . . . . . . 3% each year before age 65

Service Benefit Formula
Governors:  $500 per month per term increased 
semi-annually up to 2% based on the CPi. the amount as 
of 12-31-17 is $1,380.00.

Legislators:  $10 per month per each year of service as a 
legislator increased semi-annually up to 2% based on the 
CPi. the amount as of 12-31-17 is $30.00.

Judges Retirement System (Concluded)

Utah Governors and legislators 
Retirement Plan



Utah Governors and Legislators Retirement Plan (Concluded)
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Cost-of-Living allowance
Up to 4% annually on the original retirement benefit. 

eligible after one year.

An additional $3.50 per month, for each year of 
service, is payable to elected and appointed legislators  
and governors who were members of this Plan before 
march 1, 2000.

Death Benefits
An active or retired member’s death benefit to a 

spouse consists of a monthly pension equal to 50% of  
the retirement allowance paid, or to which the member 
would have been entitled to upon reaching age 65,  
if the member has four or more years of service as a  
governor or legislator. the deceased member and  
surviving spouse must have been married at least  
six months.

Contribution Rates  (as of 12-31-2017)

there was a 2017-18 appropriation payable by 
June 30, 2018, to the Utah Governors and legislators 
Retirement Plan of $391,883.

membership eligibility
the tier 2 Public employees Contributory Retirement 

system, brought about by sB 63, became effective on July 
1, 2011. All eligible employees beginning employment on 
or after July 1, 2011, who have no previous service credit 
with any of the Utah Retirement systems, are members of 
the tier 2 Retirement system. A person initially entering 
full-time employment with a participating employer on 
or after July 1, 2011, must make an election to participate 
in either the tier 2 hybrid Public employees Retirement 
system or the tier 2 Defined Contribution (DC) Plan, within 
one year of his or her employment date. the election 
made is irrevocable. if no election is made, the employee 
automatically becomes a member of the tier 2 hybrid 
Public employees Retirement system.

An employee is qualified for membership in the tier 2 
Public employees Retirement system if his or her employer 
participates in this system, and one of the following: 
the employment, contemplated to continue during a 
fiscal or calendar year, normally requires an average of 
20 hours or more per week and the employee receives 
benefits normally provided by the employer as approved 
by the Retirement Board; the employee is a classified 
school employee whose employment normally requires 
an average of 20 hours or more per week regardless of 
benefits; the employee is a teacher who teaches half-time 

tier 2 Public employees  
Contributory Retirement system
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or more and receives benefits normally provided by the 
employer as approved by the Retirement Board; the 
employee is an appointed officer* whose position is 
full time as certified by the participating employer; the 
employee is in a probationary status and meets eligibility 
requirements; the employee performs services through 
an employee leasing or similar arrangement and meets 
eligibility requirements.

* Appointed officers are employees appointed to a position for a definite 
and fixed term of office, and the position is recorded in the employer’s 
charter, creation document, or similar document. 

vesting
Retirement benefit is vested upon the member’s 

completion of four years of qualifying service credit.

Service Retirement 
Applies only to the Tier 2 Hybrid Retirement System
age years of Service allowance Reduction†

Any age . . . . .35 . . . . . . . . None
60-61 . . . . . . . .20 . . . . . . . . Full actuarial before age 65
62-64 . . . . . . . .10 . . . . . . . . Full actuarial before age 65
65 . . . . . . . . . . . 4 . . . . . . . . . None

† When fewer than 35 years of service from any combination of 
Utah Retirement Systems, the allowance will be reduced by 
approximately 7% for each year between ages 60 and 63 and 
approximately 9% for each year between ages 64 and 65.

Service Benefit Formula 
Applies only to the Tier 2 Hybrid Retirement System

service benefit formula is based upon number of 
years of service credit x 1.5% x highest five years’ earnings 
converted to a monthly average.

Cost-of-Living allowance
the tier 2 hybrid Retirement system has a ColA up  

to 2.5% on the retirement allowance. there is no ColA in 
the tier 2 Defined Contribution Plan.

Death Benefits 
Death Benefits for non-Retired members —  
Applies only to the Tier 2 Hybrid Public Employees 
Retirement System

the spouse of a deceased member is eligible for a 
monthly benefit if they have been married for at least 
six months and the member meets age and service 
qualifications or has 15 or more years of service credit.  

if there are any member contributions in the employee’s 
tier 2 hybrid Public employees Retirement Account and 
the surviving spouse does not qualify for a career benefit, 
the beneficiary(ies) will receive a refund of the employee’s 
contributions plus interest.

Death Benefits — Applies to both the Hybrid Public 
Employees Retirement System and the DC Plan

if an employee is a non-retired member who is 
employed by a participating employer at the time of his  
or her death, his or her beneficiary(ies) will receive a 
payment representing 75% of the employee’s highest 
annual salary. if the employee has less than 12 months  
of service, the benefit is prorated. the minimum insurance 
payment is $1,000.

Death Benefits for non-Retired members — 
in the Tier 2 Retirement Plan

After death, any money vested in the employee’s 
URs savings Plans (401(k), 457, iRAs) is payable to his or 
her beneficiary(ies).

Refunds
if the employee has a balance in his or her tier 2 

Defined Contribution account, he or she may be able 
to withdraw funds under certain circumstances. When 
an employee has four years of eligible employment, 
the employer contributions in his or her 401(k) account 
become vested and he or she is able to take a refund of the 
account upon termination of employment.

if the employee terminates employment prior to 
the vesting period and subsequently enters employment 
with a URs participating employer within 10 years of the 
previous termination date, all employer contributions will 
be reinstated upon completion of the vesting period. if he 
or she is not re-employed and eligible to participate in the 
DC Plan within 10 years of the previous termination date, 
the funds are forfeited. if the employee makes personal 
deferrals (i.e., payroll deductions) to the DC Plan, those 
deferrals are vested immediately and may be taken as a 
refund when terminating employment.

Contribution Rates* (as of 12-31-2017)

Range from 16.69% to 18.45% of salary for local 
government employers. the rate for state and school 
employers is 20.02%.

* Includes 401(k) portion of the contribution rate.

Tier 2 Public Employees Contributory Retirement System (Concluded)



membership eligibility
the tier 2 Public safety and Firefighter Contributory 

Retirement system, brought about by sB 63, became 
effective on July 1, 2011. All eligible employees beginning 
employment on or after July 1, 2011, who have no previous 
service credit with any of the Utah Retirement systems, are 
members of the tier 2 Public safety and Firefighter Retirement 
system.  A person initially entering full-time employment 
with a participating employer on or after July 1, 2011, must 
make an election to participate in either the tier 2 Public 
safety and Firefighter Retirement system or the tier 2 
Defined Contribution (DC) Plan, within one year of his or 
her employment date. the election made is irrevocable. if 
no election is made, the employee automatically becomes 
a member of the tier 2 hybrid Public safety and Firefighter 
Retirement system.

An employee qualifies for membership if: the 
employment normally requires an average of 2,080 hours of 
regularly scheduled employment per year in a recognized 
public safety department, as a law enforcement officer, 
correctional officer, special function officer, or full-time 
member of the Board of Pardons and Parole, and in the course 
of employment the employee’s life or personal safety is at risk, 
and he or she has completed a certified training program, 
which is documented with our office, oR, if the employment 
normally requires an average of 2,080 hours of regularly 
scheduled employment per year in a regularly constituted 
fire department, the employee has been trained in firefighter 
techniques, and is assigned to a position of hazardous duty.

if the employee doesn’t meet the eligibility requirements 
outlined in the previous explanation, based on the employer’s 
participation, the employee will be enrolled in the tier 2 
Public employees Contributory Retirement system as long as 
eligibility requirements are met.

vesting
Retirement benefit is vested upon the member’s 

completion of four years of qualifying service credit.

Service Retirement
Applies only to the Tier 2 Hybrid Public Safety  and 
Firefighter Retirement System
age years of Service allowance Reduction†

Any age . . . . .25 . . . . . . . . None
60-61 . . . . . . . .20 . . . . . . . . Full actuarial before age 65
62-64 . . . . . . . .10 . . . . . . . . Full actuarial before age 65
65 . . . . . . . . . . . 4 . . . . . . . . . None
† When fewer than 25 years of service from any combination of Utah 

Retirement Systems, the allowance will be reduced by approximately 
7% for each year between ages 60 and 63 and approximately 9% for 
each year between ages 64 and 65.

Service Benefit Formula 
Applies only to the Tier 2 Hybrid Public Safety and 
Firefighter Retirement System

service benefit formula is based upon number of years  
of service credit x 1.5% x highest five years’ earnings 
converted to a monthly average.

Cost-of-Living allowance
the tier 2 hybrid Public safety and Firefighter Retirement 

system has a ColA up to 2.5% on the retirement allowance. 
there is no ColA in the tier 2 Defined Contribution Plan.
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Death Benefits
Applies only to the Tier 2 Hybrid Public Safety and 
Firefighter Retirement System

An active member’s death benefit consists of a 
payment equal to 75% of the highest annual salary with a 
minimum of $1,000. the spouse of a deceased member is 
eligible for a monthly benefit if they have been married for 
at least six months and the member meets age and service 
qualifications or has 15 or more years of service credit. if 
there are any member contributions in the employee’s tier 
2 hybrid Public employees Retirement Account and the 
surviving spouse does not qualify for a career benefit,  
the beneficiary(ies) will receive a refund of the employee’s 
contributions plus interest.

Line-of-Duty Death —  Applies only to the Tier 2 Hybrid 
Public Safety and Firefighter Retirement System

if an employee accrued less than 20 years of public 
safety or firefighter service credit, his or her spouse at the 
time of death will receive a lump-sum payment equal to  
six months of the final average salary and a monthly  
benefit equal to 30% of the employee’s monthly final 
average salary.

if an employee accrued 20 or more years of public 
safety or firefighter service credit, he or she will be 
considered to heave retired with an option one selection 
calculated without an actuarial reduction and his or her 
spouse at the time of your death will receive the allowance 
that would have been payable to the employee.

Death Benefit —  Applies to both the Hybrid Public 
Safety and Firefighter Retirement System and the  
Tier 2 DC Plan

if an employee is a non-retired member who is 
employed by a participating employer at the time of his  
or her death, his or her beneficiary(ies) will receive a 
payment representing 75% of the employee’s highest 
annual salary. if the employee has less than 12 months of 
service, the benefit is prorated. the minimum insurance 
payment is $1,000.

Death Benefits for non-Retired members —  
in the Tier 2 DC Plan

After death, any money vested in the employee’s URs 
savings Plans (401(k), 457, iRAs) is payable to his or her 
beneficiary(ies).

Refunds
if the employee has a balance in his or her tier 2 

Defined Contribution account, he or she may be able 
to withdraw funds under certain circumstances. When 
an employee has four years of eligible employment, 
the employer contributions in his or her 401(k) account 
becomes vested and he or she is able to take a refund of 
the account upon termination of employment.

if the employee terminates employment prior to 
the vesting period and subsequently enters employment 
with a URs participating employer within 10 years of the 
previous termination date, all employer contributions will 
be reinstated upon completion of the vesting period. if he 
or she is not re-employed and eligible to participate in the 
DC Plan within 10 years of the previous termination date, 
the funds are forfeited. if the employee makes personal 
deferrals (i.e., payroll deductions) to the DC Plan, those 
deferrals are vested immediately and may be taken as a 
refund when terminating employment.

Contribution Rates* (as of 12-31-2017)

Public safety rates range from a low of 21.72% to  
a high of 38.97% of salary. the Firefighter rate is 12.08%  
of salary.
* Includes 401(k) portion of the contribution rate.

Tier 2 Public Safety and Firefighter Contributory Retirement System (Concluded)




