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New Members
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Manage Your Benefits at myURS
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URS.org: New Members

-
New Member Checklist
N EW M EM BE RS I you're new 0 URS as ol July 1, 2011, you have wo retiernent uplivos. This sechon will elp you choose

Your Decision, Your Way N ew Mem ber CheCkl |St

Ounling Emollimenl

As a new Tier 2 member, you have one yzar from your URS enroliment date to choose either the [ lybrd Optior (pension) or
the 401(k) Option. Here are scme simple first steps fo make your Tier 2 Choice,

Savings Plans

Education

© Create a myURS Account

Retirement Calculators This is how you access and manage your URS benefiis

#» Create your account here
» This video shows how to creale an account

» This vrlen shows how o add beneficianes (a crtical first step)

e Learn About Your Tier 2 Choice

Videos:

# Hybnd or 4UT(K)Y A Luck Uverview

» Hybrid cr 401(k)? A Delailed Discussion. Tier 2 Puslic Employees | Tier 2 Public Safety and Fiefivhler

Publications:
» Make Your Choice Brochure: Tizr 2 Pubiic Employees | Tier 2 Public Safety and Firefighter

» Comparing Tier 2 Plans
Webinar:
Juin g five presentation and ask questions (o gel 8 deeper understanding of your o relivernent choices,

» See webinar schedule



URS.org: New Members

New Member Checklist

N EW M EM B ERS IN you're new o URS as ol July 1, 2011, you lave lwo eliement oplions. This secbon will help you chouse

Risbscsuiieaml New Member Checklist

ShE R /s a new Tier 2 member, you have one year from your URS enroliment date to choose either the Hybrid Oplion (pension) or

n. Herz are some simple first steps to make your Tier 2 Choice.

Savings Plans

Education

© Learn About Savings Plans and Enroll
Relitemenl Calculalors Save more of your cwn income and beost your retiremant in any of our four URS Savings Plans (avadzblity may vary by
amployer).

# He sura to fake advantape ot any matchirg continbution your employer ofters

» The Rotn IRA is often a good apton far emplovees early in their Careers. Fay 1axes now and gat tax-Iree withdrawals in the
future.

» See [hes videy fun e delails aboui URS Saviogs Plaos and rvesinens

» Consicer ralling over old retrement accounts 1o URS, Learn More

@ Schedule a One-on-One Consultation
Siill have questionts? Schiedule a virtual or in-person individuzl Retirement Planning Session.

» Leann nmie aboul Indivicual Retienent Plannng sessons and how o regsiern

URS.org: New Members

Understanding Your Options
N EW M E M B E RS I 2 new o URS as of July 1, 2011, you have two retirernent options. This section will help you choose

)
Your Decision, Your Way
Onli nrollmant

Utah Reti nement Systems

Savings Plans

Education

Reatiremeanl Galculalors

Your Tier 2 Choice

Ed A Quick
Overview




URS.org: New Members

Understanding Your Options

N EW M E M B E RS If you're new in URS as of July 1, 2011, you have two retirement oplions, This sechon will help you choose

Your Decision, Your Way

Cxmilir nrolimant

Savings Plans

1. Hybrid Option | penson and possible ampdoyar 401(k) contnbution
2. 401(k) Option | emptoyer 40 1{k) contribution

Whatever your style of learning, URS is here to help you understand your Tier 2 relirement oplions.

As g new LIRS membeer, wou have a chowce between two refirement oplions

Education = -
i — Publications

Ratiremant Calculalors » Make Your Cheice provides a bref
CVETVIEw.

™% Tier 7 Public Employses

" Tier2 Poblic Sataty & Firefighiers

=
» - Comparing Tier 2 Plans gives
you & detaled companson

Videos
® Hiviored or 407K A Quick Dyvaniay

» Hyhod or 4

Webinars

Tier 2 Choice webinars explan your
options. Archived webinars are also
avaiable

» Soe Schadule

Presentations

W aren currently offering in person
preseqiations because of COVID-19

Check out our wabinars 1o leam more
about your Tiar 2 benefits

One-on-One

A Ratirement Planning Advisos will
help you choose the nght Tier 2
option for you Schedule a fraa
sassion al mylJRS

Via Phone

Wi iook forward to answering your
questions. Call weekdays betwesn B
am and 5 pm BO1-366-7770 or
BOD-BO5-4377

» Laam More

URS.org: New Members

Understanding Your Options

N EW M E M BE RS If yourne nes to LIRS as of July 1, 2011, you have two retiement opbions. This seschon will halp you chioose

Quick Breakdown of the Two Plans
Tier 2 Pubhc Emiployves Hybnd Option
Tier 2 Public Emoploves 4014k} Ontion

Education =
e & Tier 2 Public Safely & Firefiohier Hybod Oplion

Retiremeant Calculators

Tier 2 Public Safely & Firasfighler 401(k) Oplion

Highlights Brochures

Tier 2 Public Emplovess' Relirement Syslam

™ Iier 2 Public Safety & Firefighler Retirernent System Highlighis

system Highlighis

Hiahiiahis




URS.org: New Members

Online Enrollment
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URS.org: New Members

Savings Plans
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] URS Savings Plans

Dnline Emranman

Savirs Plan Make a Commitment to a Brighiler Future
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Retirement & Savings Plans
Update Beneficiaries & Contact Information

URS.org: New Members

Education
NEW MEMBERS i1 woratrn novee b RS me ol Juty 123011 voua Fesvn e netierrend ol ek wl e e chi

Publications
Questions About Your Benefits? Find answers at our omnline library
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URS.org: New Members

Education

metyerrnal ophior

URS Member Videos

Ed uafson

Hobiromaand 1Zatoulel ors

URS.org: New Members

Education
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URS.org: New Members

Education
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Education
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URS.org: New Members

Retirement Calculators
N EW M EM B E RS i otatrn i o LFeS e ol Judy 1. 23011, vou bawen tem|netiemont opbions. Thes secton will hetn voo choss

Yourl scrsion, Your Wity
Dimding Fornlimmand

Savings Planme

Member Login

Username

Foigol Usemame?

MyURS

QccouUNTt CICCESS

New user? Create a new myURS account

SRE hor .ﬁ}‘"‘i'&ﬂ?"ﬂ

I
URS customer service phone numbers: 801-366-7700 or B00-365-8772

© 2005 - 2023 URS Legal Notices & Disclaimers | Contact Us



Loggedin as: Member # MESSAGE CENTER

MANAGE PROFILE O LOGOUT °

Savings Pension Education Calculators 'k
3 3 Financial Wellness Calculators
[ Savings ) ' Pension ' e !

= =
Core Funds (S ) Public Employees' Noncontributory Retiremey Retirement Planning Calculators

401(k) Years of Service:

Year to Date Salary:
457

=
* The years of service shown above has not been verified and may not be relied on for
iti official purposes
Traditional IRA purp
o
Schwab PCRA
401(k)

Enroll

n What kind of investor are you? Eind out now

M =Enrolled M= Not Enrolled

11 Beneficiaries il Document Center

View all your beneficiaries in one place “ Pension annual statements Current retirement benefit estimate
-w“ Summary Savings quarterly statements Purchase and Redeposit exact cost

Savings transaction activity report Forms
Misc. electronic fund transfers Contracts & Agreements
Tax documents Verification of Income Letter

Investor profiles

© 2005 - 2021 URS myURS Agreement | Legal Notices & Disclaimers | Contact Us | Logout

Eddurahmn

Drelrl Manauenrent Calculators Insuiarnce Caloulstors
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URS.org
Employers
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URS.org

Employers
E M P LOY E RS Our online tools are your key to establishing and managing your employees' retirement benefits.

2024 Comprehensive Employer Training

URS s happy to announce the 2024 C: Emplover Training schedulé This training will cover a range of topics
imporiant to admimistening retirement benefits, as outiined in Title 49. it will aiso include legislative updates, board resolutions
administrative hot topics, retirement planning insights and mere. We encourage all staff members who participate in
administering retirement benefits 1o attend this annual training!

Tier 2 Employment » See Full Schedule and Register

Employer Guide

Contribution Rates

Knowledge Corner

URS Employer Event » Tuesday, March 12, 2024

UREUS Registration is availabie for our annual Employer Event on Tuesday, March 12, 2024, al the Vindian Event Genter in West
Jordan. This event is held yearly for executives, HR and benefits managers, and other decisionmakers. It aliows you to meet
URS staff, get news and updates, and leam more about high-level issues impacting retirement and healthcare. For your

Feedback/Contact convenience, we offer a virtual option, but we urge you to cansider coming in-person for a more social and interactive
experience.

Board Resolutions » Register Now

Reporting a Death Learn About AUREUS Employment Files

We're preparing to launch AURELIS, our innovative record-keeping system, in about a year. Employers must have their
programmers begin coding for the new AUREUS employment files.

» See Wideos of AUREUS Webinars

Employer Training/Events

» AUREUS Employer Q8A

Inside Story: Fall 2023
» Read Now
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Inside Story Newsletter -- Fall 2023
€ Reply | % ReplyAll  —> Forward

URS Benefits <URS_BENEFITS@LISTSERV.URS.
Fri 10/13/2023 1214 PM

To URS_BENEFITS@LISTSERV.URS.ORG

Retention Policy 20 year (20 years)
@ If there are problems with how this message is displayed, dick here to view it in a web browser.

@®URS

Utah Retirement Systems

InsideStory

Expires 10/13/2043

In the Fall 2023 Edition....

New Contribution Rates BURS
Bring Important Changes .

The Tier 2 Public Employees’ system !DS[destory

Four Important Steps for
New Employees

To help get new empioyess off 10 @ fast
start with URS. we've created o simpla.
four-step checkdist a3 8 stariing point.

Questions?
Employer Services Department: 501-308-7318
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URS Email Addresses
Add These to Your Safe List

IDE STORY NEWSLETTER & IN-PERSON TRAININGS:

| URS BENEFITS@LISTSERV.URS.ORG |

EMPLOYER T TEAMS):

[ noreply@gcc-email.teams.microsoft.com ]

URS.org: Employers

Employer Guide

E M P LOY E RS Our online tools are your key to establishing and managing your employees' retirement benefits.

Employer Guide X
URS Employer Guide

:"a _‘L‘;URS

Utah Retirement Systems

Contribution Ra

Executive Summary of Updates

We are continually refining the web edition of the Employer Guide to the Utah Retirement
Systems (Guide). Below is a listing of the major updates we recently published to the
Guide.

Tier 2 Employm

- Search...
Knowledge Corner
Executive Summary of Upd...
AUREUS

!

_ 2
Using the Employer Guide 0 Information current as of February 8, 2022
Feedback/Contact Adjustments © More:

Board Resolutions Contribution Reporting ©) ©2022amendments
© 2021 Amendments
Reporting a Death Death Benefits ©  © 2020 Amendments
2019 Amendment:
= Disability Benefits o © dl
Employer Training/Events © 2018 Amendments
General Information © © 2017 Amendments

Membership ©

Post-Retirement Employment

Retirement Benefits ©
Retirement Planning ©
Savings Plans ©

-] *
Favorites




@ . =) URS Employer Guide
A
W=

Utah Retirement Systems Executive Summary of Updates

Search... We are continually refining the web edition of the Employer Guide to the Utah Retirement
Systems (Guide). Below is a listing of the major updates we recently published to the

(V)

Guide.
Executive Summary of Upd...

Information current as of February 8, 2022

Using the Employer Guide ©
Adjustments © More:
Contribution Reporting © © 2022 Amendments —__ —

© 2021 Amendments ' QUARTERLY UPDATES

L |
Death Benefits © € 2020 Amendments "
2019 A d t

Disability Benefits © © menaments

© 2018 Amendments
General Information © © 2017 Amendments
Membership ©
Post-Retirement Employment
Retirement Benefits ©
Retirement Planning ©
Savings Plans ©

2022 Amendments

a8 *
Contents Favorites

e URS Employer Guide oee @e e

Expand All Collapse All

1% quarter
We made the following updates:
+ Added information about Social Security Exemptions
* Updated the minimum earnings requirements for elected officials

+ Other minor grammatical and technical updates made to Savings Plan documentation

2™ quarter

we will update this section when changes are made.

3" quarter

We will update this section when changes are made.




Utah Retirement Systems

Search...

Using the Employer Guide
Adjustments

Contribution Reporting

Death Benefits

Disability Benefits

General Information
Membership

Post-Retirement Employment
Retirement Benefits
Retirement Planning

Savings Plans

40 topic{s) found.

2019 Amendments

401(k) Hardship Withdrawals (...

401(K) Loans (Tier 1 and Tier 2)
401(k) Withdrawals (Tier 1)
401(K) Withdrawals (Tier 2)
457(b) Loans

Adjustments

Certification of Confribution R...

Changes in Employment Status

Clearing Account Statements

Compensation Definition for U...

Compensation Table

(v)

Executive Summary of Upd...

O 0 0 O L e O

(v (v

URS Employer Guide

Executive Summary of Updates

—We are continually refining the web edition of the Employer Guide to the Utah Retirement

Systérms-{Guide). Below Is a listing of the major updates we recently published to the
Guide. — i

SEARCH FIELD

InfoPPhetign current as of February 8, 2022

More:

€ 2022 Amendments N
€ 2021 Amendments

© 2020 Amendments

€) 2019 Amendments

) 2018 Amendments

€ 2017 Amendments

URS Employer Guide

Executive Summary of Updates

_We are continually refining the web edition of the Employer Guide to the Utah Retirement

Systems. (Guide). Below is a listing of the major updates we recently published to the
Guide. —

e SEARCHED TOPIC
.-Mﬁ"r'e.:. e

© 2022 An‘leﬁdi’h"é‘:i;:,__ )

D10 U e SEARCHED CONTENT

€ 2020 Amendments
© 2019 Amendments
€ 2018 Amendments
©) 2017 Amendments
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Utah Retirement Systems

Search.

Using the Employer Guide
Adjustments

Contribution Reporting

©
©
©
Death Benefits ©
Disability Benefits ©
General Information ©
Membership ()

Post-Retirement Employment

URS Employer Guide

Exeéﬁtive Summary of Updates

We are continbally refining the web edition of the Employer gifde to the Utah Retirement
Systems (Guide)sBelow is a listing of the major updates wefrecently published to the
Guide. \ 4

Information current as of February 8, 2§22

More:

© 2022 Amendments

© 2021 Amendments

© 2020 Amendments

© 2019 Amendments NAVIGATION ICONS
© 2018 Amendments

© 2017 Amendments

Retirement Benefits ©
Retirement Planning ©
Savings Plans ©
& *
Contents Favorites
EXPAND/COLLAPSE HOME PAGE PAGE FORWARD/BACK

PRINT PAGE EMAIL LINK MARK AS FAVORITE




URS Employer Guide

Utah Retirement Systems Executive Summary Of updates g"{

J
Search... We are continually refining the web edition of the Employer Guide to the Utah Retirgment
Systems (Guide). Below is a listing of the major updates we recently published to¢ e
Guide. ‘
Executive Summary of Upd... (3]
Using the Employer Guide o Information current as of February 8, 2022
Adjustments © More: /
Contribution Reporting © © 2022 Amendments
€© 2021 Amendments
Death Benefits © © 2020 Amendments /
o © 2019 Amendments /
Disability Benefits ©
© 2018 Amendments
General Information © © 2017 Amendments
Membership ©
Post-Retirement Employment /
f
Retirement Benefits © <
Retirement Planning © MARK AS FAVORITE
Savings Plans ©

*
Favorites

I O L

Post-Retirement Employment

Restrictions for post-retirement employment are complex. Before hiring retirees who receive a monthly benefit from URS, employers should
contact our Retirement Benefits Department to find out how returning to work may impact retirees’ retirement benefits.

Reemployment includes work or service performed on a contract for a participating employer if the retiree is listed as the contractor; or an owner,
partner, or principal of the contractor U.C.A. § 49-11-1202.

Please be aware of the following post-retirement employment restrictions.

Reemployment within One Year

Reemployment after One Year

Separation Requirement

Private Industry

Service Credits

Exclusion from Post-Retirement Rules

Steps for Members

Steps for Employers

Reemployment within 60 days of retirement
Reemployment after 60 days but within one year of retirement
Reemployment after one year

Retirees Hired and Reemployed Prior to July 1, 2010

Need More Info? Watch the Video!

References




Membership / Eligibility and Certification

Minimum Earnings Requirements for Elected and Appointed Officials
in the Tier 1 Public Employees Retirement Systems

Eligibility for Tier 1 elected or appointed officials’ exemptions is based upon minimum earnings requirements as listed below.
Monthly earnings requirements apply each month during the term of office. This table is not applicable to Chapter 19, UCA,
Utah Governors and Legislators Retirement Plan, or Tier 2 elected and appointed officials.

Beginning Date Ending Date Minimum Earning
February 1, 2024 January 31, 2025 $1,291.00
February 1, 2023 ‘ January 31, 2024 | $1.240.00
February 1, 2022 | January 31, 2023 $1,148.00
February 1, 2021 ‘ January 31, 2022 | $1,096.00
February 1, 2020 | January 31, 2021 | $1,083.00

URS Employer Guide

Contribution Reporting

Compensation Table

Use this table as a gulde for determlning which compensation to include in retirement contribution caleulations.
Call Employer Services at 801-366-7318 or 800-753-7318 with questions about specific types of payments or

adjustments.
Non-
Elective
Defined Benefit Defined
Contribution
System or Plan Public Employees | Public Safety | Firefighters |Judges | 401(k) Plan
Base or Contract
Salary Yes Yes Yes Yes Yes
Earnings Above Base Salary Yes No* No* N/A Yes
Cash Equivalents No** No** MNo** MNo**
Cost-of-Living
Adjustment Yes Yes Yes Yes Yes
Performance |Performance
Bonuses Yes Bontis Bonus Yes Yes
Salary Deferral and Other
Benefit Programs Yes Yes Yes Yes Yes
Costs and Expenses No No No No No
Discretionary
Payments No No No No No
See See
Cashouts Cashouts No No No Cashouts
Separation Payments No No No N/A MNo**=

*Performance-based bonuses and cost of living adjustments above the base salary are considered compensation
subject to retirement.

** Gift cards, gift certificates, pre-paid debit cards (except when used for the regular distributions of wages), and other cash equivalents
may not be included for retirement purposes. Board Resolution 2013-06.

***5See the Contribution Reporting section, for what may be considered compensation for the 401(k) and 457 plans
related to separation payments such as lump-sum vacation pay, sick leave, early retirement incentives, and other
payments.

Need More Info? Watch the Video!
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Contribution Rates

E M P LOY E RS Our online tools are your key to establishing and managing your employees' retirement benefits

Employer Guide Contribution Reporting Rates

Contribution Rates 2 URS Contribution File Developer's Certification

Tier 2 Employment I-) 2023-2024 Preliminary Tier 1 Contribution Rates

-
Knowledge Corner J 2023-2024 Preliminary Tier 2 Contribution Rates PRELIMINARY

% 2023-2024 Preliminary Condensed Contribution Rates
AURE

I-) 2022-2023 Tier 1 Contribution Rates
Feedback/Contact

"% 2022-2023 Tier 2 Contribution Rates CU RRENT
Board Resolutions

% 2022-2023 Condensed Contribution Rates
Reporting a Death

=z 2021-2022 Tier 1 Contribution Rates
Employer Training/Events =

HISTORICAL

X 2021-2022 Tier 2 Contribution Rates

T 2021-2022 Condensed Contribution Rates

" 2020-2021 Tier 1 Contribution Rates
-
X 2020-2021 Tier 2 Contribution Rates

% 2020-2021 Condensed Contribution Rates

% 2019-2020 Condensed Contribution Rates
-
- 2019-2020 Tier 1 Contribution Rates

% 2019-2020 Tier 2 Contribution Rates
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Contribution Rates
Tier 1 and Tier 2 Guides

Utah Retirement Systems.

Final Tier 1 -
Fiscal Year July 1, 2022 - June 30, 2023
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Contribution Rates
Locating Normal Cost and Amortization Rates

Final Tier 1 Retirement

Utah Retirement Systems

a Percentage

Fiscal Year July 1, 2022 - June 30, 2023
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URS.org: Employers

Tier 2 Employment

E M P L OY E RS Our online tools are your key to establishing and managing your employees' retirement benefits.

Employer Guide

Tier 2 Employment

*~ Comparing_Tier 2 Plans

Contribution Rates

Tier 2 Employment -
/ Public Employees’ Make Your Choice

Knowledge Corner -
J Public Employees' Highlights

AUREUS =
/ Public Safety & Firefighters' Make Your Choice

Feedback/Contact

'5': Public Safety & Firefighters' Highlights

Board Resolutions
Reporting a Death

Employer Training/Events

®URS

(S

®URS

o et Syt

Tier2 - . Tier 2 Public Safety
Public Employees / S ~ and Firefighter

Make ¢ 3
m-@_mm,qr CQMQL‘CS

Hybrid Retirement System
and Defined Contribution Plan
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URS.org

Employers: Knowledge Corner

E M P LOYE RS Our online tools are your key to establishing and managing your employees' retirement benefits.

Empl Guid :

Employer Webinars

®&URS
Knowledge Corner !

AU \l/

Employer Webinars i

¥ Knowled ge
Employer Publ
Employ : ¥ Webinars CO r n e r

Employer Training/Events ? How-to Videos

@ Publications URS Employer Services

Utah Retirement Systems

Employer How-To V

u 8

Webinars help simplify complex subjects

Join our monthly webinars on the third Wednesday of the month at 10 a.m., Mountain Time. (We do not
host webinars in February, May, and August, the months we provide in-parson training.)

Knowledge Corner

L]
Webinars
E M P L ()Y E RS Our online tools are your key to establishing and managing your employees' retirement benefits.

Spotlight: COVID-19

Employer Guide

A_dmimsteripg Retirement Benefits During the COVID-19 Pandemic (14:30)
i i

Contribution Rates

Adjustmer‘lts

Um‘ie{standinq Adjustments (8:01)

Cor‘ltributio\n Adjustments and Clearing Accounts (16:26)

Employer Webinars Statute of Limitations (5-:45)

Employer How-To Vi

Employer Publicalions

E

Employer Trainjng/Events




Knowledge Corner

Webinars

E M P L OY E RS Our online tools are your key to establishing and managing your employees' retirement benefits.

Compliance
Employer Guide P
Use of a Temporary Hiring Agency
Contribution Rates Retirement Basics
Tier 2 Employment Tier 2 Public Safety & Firefighter Pick Ups 2020 (18:43)
)
Knowledge Corner Independent Contractors (10:44)

Back to School (17:45)

AU
Employer Webinars Classified School Employees (7:39)

EmplayarHoy Ineligible and Temporary Employees (10:41)
Employe (o]

Compliance Audit Document Reguest (16:15)
Put

How to be Compliance Audit Ready (30.55)
iployer Sui Exemptions and Participation Elections (11:50)

oyer Training/Events Leaves of Absence (6:39)

Military Leave (10:28)
Public Safety and Firefighters Retirement Sysiems (25:58)

Retirement Forfeiture for Felonies (5:02)

Public Employees Eligibility and Qualifying Benefits (8:52)

Firefighters & Public Safety Eligibility & Reporting (17:01)

Terminations and Record Retention (6:45)

Visa and Exchange Employees (3:20)

Employee DC Deferral Request (8:02)

Knowledge Corner

®
Webinars
E M P LOYE RS Our online tools are your key fo establishing and managing your employees' retirement benefits.

Emplayer Guids Contribution Reporting
Cashouts vs. Discretionary Payments (14:40)
Reportable Compensation for Public Employees (11:49)
Tier 2 Employment URS Contribution Rates (9:53)
Knowledge Corner
AU

Understanding Service Accrual (13:03)

Payroll Conversions (32:41)

Employer Webinars

Net Pension Liability

Earnings Assumption and Net Pension Liability (20:27)
Employers' Net Pension Liability (32:02)

GASB 68 (37:45)

Employer Training/Events

Retirement and Post-Retirement
Phased Refirement (8.08)

Post Retired Employees (17:29)

Savings Plans
Savings Plans, Deferrals. and Payouts (24:14)
URS IRA Savings Plans (21:53)




Knowledge Corner

How-To Videos

E 'l,"q FF LDY E RS | . = e kg I mesiabien g Ssef mandsgeeg o srpcyess T elrsmes

i ' Employer How-to Videos

Short videos to help you in your daily tasks

Tiar 2 Empfaymeni
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URS.org: Employers

Feedback/Contact
E M P L OY E RS Our online tools are your key to establishing and managing your employees' retirement benefits.

Employer Guide Feedback/Contact
We are here for you and your employees
Your Name
Tier 2 Employment |
Knowledge Corner R
REUS |
edback/Cont: Emeloyer |

Board Resolutions

Employer #
Reporting a Death
Employer Training/Events Subject

Comments

URS Employer Line: 801-366-7318 | 800-753-7318

= Visit the contact page to see a list of options




URS.org: Employers

AUREUS

E M P L OY E RS Our online tools are your key to establishing and managing your employees' retirement benefits.
Employer Guide AU RE US

Contribution Rates

Tier 2 Employment @l | RS

Knowledge Corner Utah Retirement Systems

AUREUS

Innovative Solution for All of Us

Feedback/Contact
Board Resolutions
Reporting a Death

Employer Training/Events

AUREUS webinars are available to view at anytime

Watch AUREUS-specific training webinars

URS.org: Employers

E M P LOY E RS Our online tools are your key to establishing and managing your employees' retirement benefits.

Employer Guide Spotlight: AUREUS

ibution Rates AUREUS Introduction (1:19:39)

AUREUS Structure and Maintaining Addresses and Contacts (21:47)

Tier 2 Employment
AUREUS Organization Management, Search,_and Security (28:45)

Knowledge Corner AUREUS Website Navigation: Finding_a Record (15:43)

AUREU AUREUS Employment Status Updates (Employment Wizard) (16:54)

Feedback/Contact
AUREUS Recurring Reports (Deferral Changes/Installments and Tier 2 Changes) (23:36)

e il AUREUS Miscellaneous Reports (27:05)

Reporting a Death AUREUS Payroll Reporting Using Web Tools - Payroll Summary (28:50)

AUREUS Payroll Reporting_ Using Web Tools - Payroll Header (24:23)

Employer Training/Events

=}
3

AUREUS Payroll Reporting Using Web Tools - Payroll Detail (17:51)

AUREUS Payroll Reporting Using File (27:03)

AUREUS Adjustment Reporting Using Web Tools (11:00)

AUREUS Banks, Payments, and Clearing Accounts (9:46)

AUREUS Future Service Credit Purchases (6:06)




URS.org: Employers

E M P LOY E RS Our online tools are your key to establishing and managing your employees' retirement benefits.

Emplcyer Guide THE URS NEWSROOM: FOR POLICYMAKERS, MEDIA, AND THE PUBLIC

Contribution Rates

Q

Tier 2 Employment For Media

T
Utah Retirement Systems

Knowledge Corner
Board Resolutions

Search... Clear Search

eedback/Contact

Use quotation marks to search a phrase e.g. "Life Insurance”
If multiple words are entered withoul the quotation marks, all of the records mialching each term are retumed.

Group by: Year

Board Resolutions

Reporting a Death

Employer Training/Events Adjudicative Hearing Procedures
Change in Structure aD
Compensation Count : 3

Confidentiality (PEHP)
Confidentiality (URS) Count : 2
Contribution Payments

Domestic Relations Orders (DROs)
Dual Employment

Employee Termination and Refunds
Employer Termination and Withdrawal
Exchange Employee

Exempt Employees

Firefighter and Public Safety Retirement Systems Count - §
Funding Retirement Benefits
Interest Formulas, Calculations, Rates and Assumptions Count : 6
Internal URS Operations

Legislator/Governor Pension Plans

9 g 9
H 3 H

Life Insurance Program

Long-Term Disability (LTD) Count : 3

Minimum Distributions

PEHP Programs, Benefits and Processes

Plan to Plan Transfers

Retirement Effective Date

Service Credit Accrual

A A °
H H 3

Service Credit Purchase

5

Spousal Benefits Col

Temporary Benefit for Emergency Health Concerns

Temporary Suspension of Certain Post-Retirement Reemployment Restrictions Pursuant to Executive Order

Termination of Employment and Reemployment Count : 1

Trading Limilations

Transfer of Leave

g
H

URS Monthly Retirement Benefits



URS.org: Employers

E M P LOYE RS Our online tools are your key to establishing and managing your employees' retirement benefits.

Reporting a Death

Employer Guide
It's critical io nobty LIRS immediately when a loved ona dies. This helps avoid potential overpayments and ensures any
Geath benefits are paid in 3 timely mannes:

Contribution Rates inthe event of the death of a membar or beneficiary, contact URS 3t 01-386-7700 or 800-385-8772 and provid the

follawing information
+ Nama of the decessed member or benaficiary
+ Sosial Security Number or Member number
+ Date of binth and gate of desth
+ Your name and rimary contact information

Tier 2 Employment

Knowledge Corner
Once URS has received notificstion, we will provide Comespandence regarding the next steps 1o the following. s

applicable: surviving spouse, beneficiaryfies), representative of the member's estate, or attomey.

REUS

Anotner way to provide information is online. URS wil utiize this information solaly to administer benefits

Feedback/Contact Decedent's Information

“Name (first, middle, last)

Board Resolutions
Last Four Digits of SSN or Member #

Reporting a Death

Employer Training/Events “Date of Birth (mmiddyyyy)

*Marital Status at Time of Death | - Please Select — v

“Date of Death (ma/ddiyyyy)

Your Information

“Your Name (first, middle, last) |

*Your Primary Phone Number I

Your Relationship | ~ Please Select— ~

By submitting this on, | certify and sgres to the following

certify under pe true, compiete. and comect
nal and civil penalties: and

and addifional camespondence wil

follow submission.

URS.org: Employers

E M P L OY E RS Our online tools are your key to establishing and managing your employees' retirement benefits.
Employer Guide s
_ Employer Trainings and Events
I e S T
Comprehensive Several dates and Deep dive into retirement laws, Staff involved in day-to-day
Employer Training locations in May 2023 including legislative updates, retirement administration
compliance matters, and operations and managment
administrative hot topics
Retirement Basics Conducted semi-annually = Basic retirement laws, general Staffinvolved in day-to-day

Plus - the next training will be  administrative matters, URS retirement administration
Board Resolutions " s
on February 15, 2023 Employer Portal functions operations and managment
Reporting a Death Employer Event March, 14, 2023 News and trends in retirement and Executives, HR and benefits
- healthcare, updates from URS managers, and other decision-
Employer Training/Events 2
leadership makers

Comprehensive Employer
Training

Employer Event
On-Site Training

Re t Basics s




URS Employer Portal
Employer Log-In
@URS =T & toom

Manage Your Benefits at myUR
Stay up-ta-daie with your banafis by coaming & meliRS oo
Wigw pansiom nignmation, Manage Yo savings plans; 3

= WIDED: How bo Creals a my RS AScoLin

NAVIGATIONAL MENU

INTERACTIVE BANMNER

[CON MENU - O

Employess « Coantributiom Reportmng - Reports

Web Administzalor Access
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UPDATES & || Inside Story
REFE FI.E NCE LIN;{S T el T R O T ik ey T i e OR3GO S (RO T T B el L T Poal b e T Tl

FEE

Knowledge Corner
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URS Employer Portal
Notifications for Action
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URS Employer Portal

Updates & Reference Links

Web Administrator Access
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URS Employer Portal

Employees

Ermpicy s - Conribubon Regporting - Reporis -

Emptoynn Maragement Lemer
Indepandam Cenlincier Wwnngsmsn Cevsr

PEHS Emploryar Paral

Employees - Contribution Reporting - Reports -

Emmpioyees = Contmbubon Repormg - ACH - Publicabons. - Empigyer Profile - L Users

Employee Management Center

o
—
e _
EMPLOYEE SEARCH FIELD

Acsoun bt Hame Fund Marme EHTIT-F

ACTIVITY BUTTONS

s
W TIEF 3 O oML Froe R Ea FOTMireted
¥ ——_"_‘-—-—~____\_______-_ Elighie
o ONLINE EMPLOYEE LIST ——
Wi T TER T RO AT TR DDA SOy ERRET 11=) Elizhila
¥ TIER 4 NOMCOMTREILTORY LOCAL GOVERMUENT (15) Eiighia
W TIER 1 PUBLIC SAFETY MONCONTRIBUTORY 5433 Posl Reptred
W TIER 7 NOMCOMTRIBUTORY LOCAL GOWERNMWENT (15] Tammirushad
W TIER 4 NORCOMTREILTORY LOCAL GOVERMUENT (1) Tamimatod
Wi TIER 1 HOWCORTRIBUTORY LOGAL GOVERNSMENT (15) Eligsbie

TIER 3 DT ClLY L0

] WHO TO CONTACT FOR HELP
_.—-'---_.--._-.-_-

Support Contacts
Poutig Teeh Adpusimeu Teck Fre bi Seavior Repiesentative (e Fle Covtmtaen
[ B SRR ﬂ.-ll-. L. -

Bra gy durnam l.!rln:



Contnbution Reporting ~

Reports ~ Publications «

Employer Profile ~

L Users

Employee Management Center

Account SSN Name Status

- IN SPFngAgSEiEELTOFC')EIEML/I\?I' e

w Engble

w TIER 2 DC ONLY LOCAL GOVERNMENT (211) Elgblke

w TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT (15) Ehgble

'3 TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT (15) Engble

w TIER 1 PUBLIC SAFETY NONCONTRIBUTORY (43) Post Retred

W TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT (15) Termnated

w TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT (15) Terminated

w TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT (15) Engble

w TIER 2 DC ONLY LOCAL GOVERNMENT (211) Inehigble

A ] B ] C | D I E | F | G | H | | J

Account Number  SSN First Name Last Name Fund Name Fund Number  Hire Date Cetification Date  Termination Date Status
wE= = = E . TIER 2 DC ONLY STATE/SCHOOL 212 3/2/20150:00 3/5/2015 0:00 Ineligible
wih TIER 1 NONCONTRIBUTORY STATE AND SCHOOL 16  2/23/20150:00  2/25/20150:00 Eligible
W ma TIER 2 DB HYBRID STATE/SCHOOL 112 1/30/2015 0:00 2/1/2015 0:00 Eligible
w: = E NN =] TIER 2 DB HYBRID STATE/SCHOOL 112 1/19/20150:00  1/21/20150:00  1/15/2016 0:00 Terminated
wWamm—— Im oW EEm TIER 2 DC ONLY STATE/SCHOOL 212 1/19/20150:00  1/21/20150:00 Eligible
wi = TIER 2 DB HYBRID STATE/SCHOOL 112 1/12/20150:00  1/21/20150:00 9/1/2015 0:00 Terminated
w TIER 2 DB HYBRID STATE/SCHOOL 112 12/15/20140:00  12/17/2014 0:00 Eligible
W m=m t i TIER 2 DC ONLY STATE/SCHOOL 212 11/17/20140:00  11/20/20140:00  10/29/2015 0:00 Terminated
Wi — - - TIER 2 DB HYBRID STATE/SCHOOL 112 11/17/20140:00  11/20/2014 0:00 Eligible
WES - . TIER 2 DB HYBRID STATE/SCHOOL 112 10/27/20140:00  10/28/2014 0:00 Eligible
wi TIER 2 DC ONLY STATE/SCHOOL 212 9/29/20140:00  10/1/2014 0:00 Ineligible
\ u n TIER 2 DC ONLY STATE/SCHOOL 212 9/15/20140:00  9/15/2014 0:00 Eligible
Wi & o D TIER 2 DB HYBRID STATE/SCHOOL 112 9/15/20140:00  9/15/2014 0:00 9/30/2015 0:00 Terminated
IUa= & ] [ TIER 2 DB HYBRID STATE/SCHOOL 112 9/2/20140:00 9/4/20140:00  9/30/2015 0:00 Terminated
Wi = TIER 2 DC ONLY STATE/SCHOOL 212 9/2/20140:00 9/4/2014 0:00 Eligible
W TIER 2 DB HYBRID STATE/SCHOOL 112 9/2/20140:00 9/4/20140:00  9/30/2015 0:00 Terminated
Wi TIER 2 DC ONLY STATE/SCHOOL 212 9/2/20140:00 9/4/2014 0:00 Eligible
W= TIER 2 DB HYBRID STATE/SCHOOL 112 9/2/20140:00  9/16/2014 0:00 Eligible
wimsm TIER 2 DC ONLY STATE/SCHOOL 212 8/26/20140:00 9/4/2014 0:00 Ineligible
wi E TIER 2 DB HYBRID STATE/SCHOOL 112 7/28/20140:00  7/30/2014 0:00 Eligible
w ™ TIER 2 DB HYBRID STATE/SCHOOL 112 7/7/20140:00 7/9/2014 0:00 Eligible
Wi =y TIER 2 DC ONLY STATE/SCHOOL 212 7/1/20140:00 7/9/2014 0:00 Eligible
W— E RN TIER 1 NONCONTRIBUTORY STATE AND SCHOOL 16  6/30/2014 0:00 7/3/2014 0:00 Eligible
woTEs ] TIER 2 DB HYBRID STATE/SCHOOL 112 6/20/20140:00  6/23/20140:00 Eligible
W TIER 2 DB HYBRID STATE/SCHOOL 112 6/16/20140:00  6/23/20140:00 Eligible
Weom = TIER 2 DC ONLY STATE/SCHOOL 212 6/10/20140:00  6/13/2014 0:00 Ineligible
W= ==m - u TIER 2 DB HYBRID STATE/SCHOOL 112 6/2/20140:00 6/5/2014 0:00 Eligible
W . E T - TIER 1 NONCONTRIBUTORY STATE AND SCHOOL 16 6/2/20140:00 6/5/2014 0:00 Post Retired
will = TIER 1 NONCONTRIBUTORY STATE AND SCHOOL 16 5/19/20140:00  5/20/20140:00 Eligible
w ™ TIER 2 DB HYBRID STATE/SCHOOL 112 5/5/20140:00  5/16/20140:00 Eligible
W = M ou TIER 2 DC ONLY STATE/SCHOOL 212 5/5/20140:00  6/24/20140:00  8/14/20150:00 Terminated
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15 |is employee shgible for refirement benefits?

ENTER EFFECTIVE DATE AND
CHOOSE ELIGIBILITY STATUS
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ineligible for Benefils

Position

This employee is not eligible to accrue service credit with URS for the following reason:

O An employee without benefits normally provided

© An employee whose hours are below an average of 20 hours per week
O A temporary employee

O A voluntesr firefighter

O An Appointive Officer working part time

O An elected official working part-time

O An employee working under a J-1 Visa or another exchange arrangement

Eligible for Bensfils

Retirement System

' Public Employees’ Retrement System u
Firefichters' Ratirement Syslem
Public Safety Relirement Systams

Hourly v

Weekly [v]

This employee is eligible to accrue service credit with URS for the following reason:
OTPdspodﬁonnornﬂIymmnnnwmgedzﬂhmorrmm perweck and reccives a benefit approved by the Retirement Boord
U An Appointive Officer working full-time

© An Elected Official working full-time

Post Retired Oplions

Retirement System

IEM@

Firefighters' Retirement System
| Public Safety Retirement Systems
Position

This employee is post retired - Retirement Date is ©

O state of Utah (Employer #100) only A part-time, appointed board member who receives per diem €
O A post-retired employee who has been out of the system for at least 60 days but less than one year €
O A post-retired member who is paid through a 1099 or employment agency €)




2 Users

Employees ~ Contribution Reporting ~ Reports ~ Publications - Employer Profile ~

Employee Management Center

ALL POST-RETIRED EMPLOYEES ARE
SUBJECT TO POST-RETIREMENT LAWS

Post Retired Options /

Retirement System

Public Employees' Retirement Systen|v]

Position

This employee is post retired - Retirement Date is

O state of Utah (Employer #100) only A part-time, appointed board member who receives per diem e
O A post-retired employee who has been out of the system for at least 60 days but less than one year e
O A post-retired member who is paid through a 1099 or employment agency e

CHECK WITH THE URS RETIREMENT DEPARTMENT
IF YOU HAVE QUESTIONS OR CONCERNS

Employee Certification
Start Date Previously Reported to URS

Ineligible for Benefits

Eligible for Benefits

Post Retired Options

You have entered a URS coverage date that is prior to contribution reports
already submitted to our office.

* 12/31/2022
* 01/15/2023

Please email a spreadsheet to your Adjustment Analyst at detailing this member’s contribution
salary by pay period from the start date until the current period or if you have additional questions. Thank you!

[ 1 acknowledge that | have been notified to update my contribution report.




Employee Certification
Confirmation of Certification

© Certification Complete
has been successfully certified

The CONFIRMATION LETTER is ready for delivery to your employee.

m -OR- 2 Download

CAN BE DELIVERED VIA EMAIL

CAN BE DOWNLOADED AND PRINTED

OPENS DOOR TO DISCUSS BENEFITS, SETTING UP A

MYURS.ORG ACCOUNT, AND ADDING BENEFICIARIES

URS Participation

for?
or 401(K) Only OPY

Hybrid Option 040 ion?
ice
Make Your CHOE




Confirmation Letter
Ineligible Employee

We serve Utah public employees with
retirement and insurance benefits
in a partnership of trust with a commitment

@®URS

"W ACCOUNT

Utah Retirement Systems to value, innovation, and excellence. NUMBER
DEMOGRAPHIC
INFORMATION \
Account Number: i
Dateormeligbilty, ms ] EMPLOYER
Fund: 212 (Tier 2)
INELIGIBILITY
m;r:;me&aslndmndmmmt eligible to participate in the Defined Benefit System for the REASON FOR.
L T A AR T INELIGIBILITY
EMPLOYEE
INSTRUCTIONS [r— :;::;cnx:?; rr;;;;‘r ‘;r:‘az on:t t:c(my; :'o’ :‘:‘me in a URS savings plan. For additional information on
For on these plans fits visit our website wany.urs.org or coll us to request a copy of our brochures.
Utah Retirement Systems Utah Retirement Systems
LIRS PENSIGI || - oo Dtiibnsoniine  oinel b ucent — | EMPLOYER
& SAVINGS 13667720 SOLEBAK 3013667770 8006954877 CONTACT
| }
Confi tion Lett
Eligible Employee
We serve Utah public employees with
l | RS retirement and insurance benefits
in a partnership of trust with a commitment WA
ah Retirement Systems o value, in al e. W” ACCOUNT
DEMOGRAPHIC e L h NUMBER
INFORMATION y
1 \ A:mmﬂh-nblr . — ]
RETIREMENT | e ST EMPLOYER
k n
SYSTEM r
| Welcome to the Utah Retirement Systems. TIER 2
MEMBER To take advantage of the excellent retirement benefits offered by your employer follow the steps below. ELECTION
=== O Loginto your personal account at www.urs.org/myurs/ DEADLINE
INSTRUCTIONS o - ) T
O Enroll in the URS 401(k) plan
O Add or update beneficiaries
o count infor
ok sopepresspmergy SEETENTIER
S ===
You are a member of the Tier 2 Retirement System.
Your employer is required to allow your participation in the URS 401(k) plan. For specific information on other
URS savings plan participation, contact your employer.
URS PENSION | Seseessases L Sssvaions EMPLOYER
& SAVINGS Sat Lok iy UT 4102 Sat Lake iy, UT 84102 = CONTACT
801-366-7720 BO1-688-401K 801-366-7770 BO0-695-4877




&
+
[

Search for Employee Record

Employee Management Center

Q {—

faccouns. ssH Yfoame
W

Wil

W

W

b

W \
W

W

b

W

L. A

Furel Masnp [(Hismbsi

TIER 2 DG DMLY LOGAL SOVERNMENT (211)

TIER 2 DG OMLY LOCAL GOVERNMENT [211)

TIER 3 DC ORILY LOCAL SOVERKMENT (241)

TIES 1 NONCOHNTRIBUTORY LOCAL GOVERMMENT (15)

TIER 1 NONCONTRIBUTCRY LOCAL GOVERMMENT (18]

TIER 1 PUBLIC SAFETY MONCONT RIBUTORY (43

TIER 1 NONCOMTRIBUTORY LOCAL GOVERMMENT (15}
}NNQ“HTHIEUTDR? LOCAL GOVERMMENT (15}

TIER 1 NONODNTRIG

LOTAL GOVERMMENT (15)

- i

TIER 2 DC OMLY LOGAL GOVERN

Testimiimied
Elginla
Elgille
Elgilila
Ekgibke
Po=t Relired
Teerminal i
Terminaled
Ebgelile
Inaligtly

"W" ACCOUNT NUMBER OR
SOCIAL SECURITY NUMBER

THE EMPLOYEE'S NAME -
EVEN A PARTIAL NAME

CLICK LINE ITEM TO OPEN
EMPLOYEE PROFILE

Employee Profile

DEMOGRAPHIC
INFORMATION

Funes

FUND B STATUS  j—d

THER § ROHCORTRINTORT | D04, GOWTRAERT £

¥ uanet| Mlgmmbar Shaiten o Dhwim Cwrificaion Dmiv

Dhgim  TWNARR|  EIQTO0ES

Temrninstion Tiwis

e

YEARS IN SYSTEM —

Tl Harvice

(MOLUDES SERVEKE FROMIALL [ |
FARTICIPATING EMPLOMWERS]

Trd Wi = e s T TR (TR D sl T ey rd b s -an e i el reaemes

= e P =

DBocurnens
DOCUMENTS -

§ el WO EWTITY ORLw)

THEES Brp [ OCK STy el T T T




Employee Profile

Demographic Information Update

ENTER UP-TO-DATE

Becount Mymber: 1
o —— g B

Funds 4 hlieds 1

A milT Hamaler &
Birta. Do

Hdewnn §

Ainleria 3

Cer

Employee Profile
Status Change

Funds
Fumd Narns Fund Kumber Sahes Hine uste Cerification Dete Terminakan Dute
Titl | NORCONTRIBUTORY LOCAL GOVERNMENT 15 Engishs  OUTROATY  OTAASG0S

Change Status

B Toe WR CTpRETYY RS T FTnA by Them srgkees &8 b el oo T 4
EBuice w6 S dililirms 91 € fird 5 rbtied  Pissee cletry Bl 8 b coitiet | B Fiihi 819 Silinge me=dsely
11121 vl T EETIG ] e Fa RN Al eEien = s e 55

Aekdress

CHANGE EMPLOYEE'S
ELIGIBILITY STATUS

Cr=wur e




Employee Profile

Termination

Funds
Fuind Hisma Fuiric Ml SamlS Hishr D Cartificanon Dale Tarmirtaton Degs
TEER { MONCONTRBUTDEY LOCAL GOVERNMENT 1 Ehabe  DUDWMEEY DART00S

Chengs Skahas Tereranmle- Fiad

REPORT AN EMPLOYEE
SEPARATIONTERMINATION

Employee Termination

AfEr SUTeRITng the ssmployes IEmmieebon oofne, pleese compiet: the sdditonsl $ieps Hhe amployment i3 andiog for ome ol the folilowing reasona

* Reivesssrd - Have the employee condac oor offce af B0 -J65-TT 70 o BOCLES5-48TT
* Death — Contact cur ofice at BIN-3SE-TTTD or SDOLESE_LETT
* Lang tere cesahiity - Send us 2 zompisted cogy ol B fomm belowt

SEN e m

ENTER LAST DAY i
OF EMPLOYMENT Audienas
Baprvlil Sratus ELIGIBLE
\ Fiiil TIER 1 HONCONTRIBUTORY LOCAL GOVERNMENT
Lunt Dy Covared by RS Ershas | il iy P

ENTER POSITION AND | P20 | e s
PAYROLL INFORMATION [ 1. muusing Hourty Rate

e it [+

= LTD Eajttardiion cf Batiks

oo



S Tanesysions EMPLOYEE BENEFITS
SaltLake City, Uah 84110-1590
St OOy NOTIFICATION
mrsaqm For Pension and
LA Savings Plans Benefits
Pleasatype or print clearly using black ink.
EMPLOYER INSTRUCTIONS: 1. Comgpl form upon. separation, fetirement, of start of long-term disabdity leave.
2 Review Sections A and B pi empk in Secti
3. Complete Section D, In the event the smployes is not available, Section D should be complated with the date a copy
of tha form was maiked o the emplayee.
4. Mak form for the amployee and keep the original in his/her personnel fle.
5. In addition, complet URS.
EMPLOYEE INSTRUCTIONS: After reviewing this form with your employes, sign Section C.
SECTION A - PENSION BENEFITS ‘

FEDERALLY REQUIRED FORM IF EMPLOYEE IS ELIGIBLE FOR
RETIREMENT BENEFITS OR PARTICIPATING IN SAVINGS PLAN

PRE-POPULATED WITH INFORMATION

ENTERED DURING TERMINATION

- the LIRS departmenti(s) noted in Sections A and B and compléte the appropriate forms 1o receive benafits to which | may be entitied.

ONLY AVAILABLE DURING TERMINATION PROCESS --
NOT HOUSED IN DOCUMENTS AREA OF EMPLOYEE PROFILE

| Reasonforleaving employment:

NOT A RETIREMENT SYSTEM FORM
~ DO NOT SEND TO URS ~

[ Given to the employee (month/day/year}
Name of Employer and Employer Number

Authorized Signature (required) | Fhone Nomber ‘ Tate

ADNT-2 rov. 77172011

Multiple Fund Records

o There are 3 employees who have multiple active funds

For each employee, please terminate the old fund in Employee Management Center by selecting the employee and then clicking Terminate Fund.

/ Go to Employee Management Center

NOTIFICATION ON MAIN NOTIFICATION AT TOP OF
PAGE OF EMPLOYER PORTAL EMPLOYEE MANAGEMENT CENTER

V4

Employee Management Center

® Download | < Add Employee £ Batch Ineligible Certification £¥ Batch Termination Check Status

Q

© There are 3 employees who have multiple active funds

For each employee, please terminate the old fund by selecting the employee and then clicking Terminate Fund

[




Multiple Fund Records

Correction Steps

SSN: Address

Birth Date:

Change Address

Funds

o This employee has multiple sctive funds Please check That these funds are correct

Fund Name Fund Number Status Hure Date Certficatson Date Termination Date
TIER 2 DB MYBRID LOCAL GOVERNMENT 1 Ehgibie 10172016 10212016
TIER 2 DC ONLY LOCAL GOVERNMENT 1 ralbie 08012015 08052015

m CHOOSE THIS OPTION
TO TERMINATE

EMPLOYMENT SEGMENT

Multiple Fund Records

Correction Steps

Afer sub 9 e employ onine. please complete Tie addNonsl steps ¢ the empioyment is
endng for one of he following ressons.

* Retrement - Mave the employee contact our office ot 501.364.7770 or 2006544877
* Death - Contact our office st 801.348.7770 or 800.8665.4477

* Long term y-Sendus s wieted copy of the form below
MAKING A SELECTION
. S— UPDATES EMPLOYEE
SELECT FROM THE PULL-DOWN Full Nome BENEFIT STATUS TO
THE FUND TO BE TERMINATED Adarens / GUIDE YOUR CHOICE

Benefit Status  EUGIBLE =
\ Oerwtt Sutas  COZL
Fund Pt

TER 2 08 HYBRID LOCAL COVERNMENT
TER 2 0C OLY LOCAL OOVERNMENT
Last Day Covered by URS — . Gomett Stos GRS

| TR

Positson
Terminating Hourly Rate °

- v

2 LTD Explanation of Benefts

oo ()

Rate



Contnbution Roporing -

Employees : Certfy Ineligible Employze (Batch)

Sale;

Al ey e, Ty Ser ity Linlighie Eimpyss [Bail, griseas i iy crofabie oy HELKIBLE sygtyoss

Acdciticar iy, ple sk binil bich ealiplie £aish pticn Blad 4 S0 records o laia

T
B

Putlications -

WHAT TO INCLUDE ON THE
INELIGIBLE CERTIFICATION
BATCH FILE YOU CREATE

e ok T it -’-'.-_
Baz nebyibie File Batch Ineligible Centification CSV File Format
I Browae,

Lpobosinct Dt vcohgilrte T _" |

Mo F  Crescs

e

Mighs Lam  Dwtsaf  Dmsof Geployes Addrean Sddeers
5N sl Nase  Bam abgihiy Posion L # L #2 Ob Slae Zp  Gandes Code
Ve ¥ ¥ E] L i £ a = L i i
e
dhatachsr
=0l Mo h o COVPNMDD SO MDD Shew
L ] s e
noess Cuamar =
E ) o
Ensih
Bte Th fin sasids reed cr=uie o smactal roe ke e rrlimcn o daedarcdons! e
Baicie i 0 il by me aegh -

Cortrbuton Meparting

Emnglorper M

Employees : Certify Incligible Employee (Batch)

The following employzes could not be certified and require action from you

Firet Hama 1 as Mame Rarial Sarorihy Mumber Ravgon tar Fallons

Geongia Jetson 133456730

The Tollowing employezes were successiully certified:

First Mamz Last Hame Social Seourity Mambor
Scoaby [Coorey 557304
Amaid Fonaurefi 24367350
Fiuria Crang AGETERIN2
hajon VonTraps 012345578

x Bemdae 00es Nk MENCh Dur reounds

L% N %

TG ENERQDIE BTRIYRES COMNSD MOND AN 07 GayS AMer T SATLS ST Jabe, Wil De INSRaouary Tevamed Oy UM S | s may fesilin
el slalbliniinng ecoms ks Ta sooe snepiopees v we conlecd yow Ton msre bdfiunaion Tl you for your sssklome




Confributicn Fopa

Employes Managemart Center

Baxh Terrinmion

TERMINATE MULTIPLE EMPLOYEES

RECORDS FOR INELIGIELE EMPLOYEE TERMINATIONS MUST BE
REPORTED SEPARATELY FRCM RECORES FOR ELIGIBLE EMPLOYEES

Emglopess - Cantnbubien Reporting - ACE| - Mublic ations - Cmployer Mrofile - X Usérs

Employee Separations [Batch)

WHAT T INCI LIDE ON THE
el TR : | EMPLOYEE TERMINATION
Pt . baich ferrrtalion s o 500 el o me_______r._.s—-“' S el o e

Fie Uplnad: General CSV Format for Batch Temninations

3N Last Day Wakad Las1 Day Faid

Ui Estrl Temiatas P Minimur pimbir ol eheroslorn 11 10 T

NETRS LIS PO ARULLANL YT PO MAALILLY T Forma

“Maortee: Trae lie shoules ol nclude 3 hoades tow and does rol fequee & standardzed name

Chrim

I ( Thee file hay bean upisaded. You repots will 32 svainbls undsr the Befch Termined cno bab wathan fhe necl 24 howses

Batch Uploads

Check Outcome Reports

LISTS ERRORS
ENCOUNTERED

DC Deferral Changes Report DURING UPLOAD

Tier 2 Election Report

Batch Ineligible Certifications ]

Batch Termination

BRINGS IMPORTANT
DETAILS TO
YOUR ATTENTION

SOC 1 Type 2 Report
GASB 68 Employer Pension Financial Disclosure
Single Agent System Report

SPARK Data File




Employees ~ Contribution Reporting ~ Reports - Publications ~ Employer Profile - L Users

Employee Management Center

S = | CHECK EMPLOYEE
> STATUS/TIER

— -
Check Status

|
J
j Social Security Number
!
]
|

Confirm Social Security Number a =

— Check Status

| Check Status Cancel

4

The employee is in the system.
is in the system and will be hired into Tier 2.

Search Again Close

.a on Reporllng &S Reports ) Gt MI...

Employee Management Center

‘ 'y
Support Contacts
Posting Tech Adjustment Tech Field Service Representative New Hire Contact
801-366- 801-366- 801-366-
@urs.org @urs.org @urs.org

TIER 1 NONGGREEE ALSOVERNMENT (1
TIER 1
TIER1
TIER 1
TIER1

“ADJUSTMENT TECH" [N

ALCULATES AND TIER 2

CONTRIBUTIONS SENDS BILLS FOR
WHEN FILE AND ADJUSTMENTS TO
MONEY| HAVE BEEN ' INDIVIDUAL MEMBER

RNMEN
RY (43)
RNMEN
RNMEN
RNMEN
1)

Contact




Qyees ~

Employee Management Center

,I Independent Contractor Management Centerl
I PEHP Employer Portal

/

\ Independent Contractor Management Center

s ~

Check Status / PRINT THIS FORM FOR THE

POST-RETIREE TO COMPLETE
Social Security Number /

Confirm Social Security Number

IMMEDIATELY PROCEED TO THE
EMPLOYEE MANAGEMENT CENTER
TO CERTIFY THIS EMPLOYEE

Check Status

Last Name

URS Employer: 55 i

Check Staius I Cancel ¥ has an existing record igllal is receiving a retirement benefit and is subject to post-retirement restrictions.

Print form "X RTRT-27A

This receipt is not retained by URS. Pleagk keep a copy of this receipt for your records. Contact your Employer Support Technician
at 801-366-7318 or 800-753-7318 if ygl have questions regarding this receipt.

\ 7/26/2023, 3:36:04 P
*-..___) Continue to the Employee Management Center 1o certify memer.

ecmpl Close o =
PRINT RECEIPT OF THE

— CONTRACTOR STATUS CHECK

. Employees ~ I

Employee Management Center
I Independent Centractor Management Cemerl
PEHP Employer Forial \
Independent Contractor fanagement Center
(o s o

|
Contractors : Batch Check Status -
Batch Check Status CSV File Format

Mote:

SN Last Name
Please limit balch check slalus files lo 500 records or less.

Maximum numbar of characters 9 0

Hotse: Ho dashes, inchude preceding zerees Mo Spacas; Daches OK

—/ Wobe: The il showd notinchude @ neadsr row and does ral fequire a standardied e
Batch Check Status File Format ==

Batch Check Stalus File;

@uose File | No file chosen Cose

cmss Batch Check Status File Iﬁ

The following individuals are receiving a retirement benefit and are subject to post-retirement restrictions

PRINT THIS FORM FOR THE POST-RETIREE TO COMPLETE

Printform "k RTRT-27A

Continue to the Employee Management Cenw member.

IMMEDIATELY PROCEED TO THE EMPLOYEE MANAGEMENT
\ CENTER TO CERTIFY THIS EMPLOYEE




Print form "X RTRT-27A
— ol -
// Continue to the Employee Management Center to oertll‘y member. =

e e ——

\

—

POST-RETIRED EMPLOYEE ONLINE CERTIFICATION PROCESSED BY
COMPLETES THIS FORM EMPLOYER GENERATES THIS FORM

Utah Retirement Systems

@@} i e Retirement Reemployment Form B S

PO Box 1580
e e Sall Lake City. UT 84110-1580 RE-EMPLOYMENT NOTICE
. B01-366-7318
IMSTRUCTIONS: 1 Usethis regarding

B01-733-7318
2. Complete sxcion & ans e ther Seciomn 8 o C and retuen 10, URS 801-386.7759 Fax
3. Complets SECTon B I rEEMPIOVIENT 8 KA TR S5 WEXI 1O Y0 TETTEMENt 0388 WO
4 wour

5 Typeor

SECTION A » MEMBER INFORMATION

Wame (st Migde, Lo Rexount ¥ or Lart Four Dt of Socat Securiy ¥
SECTION A - EMPLOYEE INFORMATION
Tare of EmpoTRT o
Employee Name {first, middle, last) Social Security Number
-~ L = 1
SECTION B » COMPLETE SECTION B IF REEMPLOYED WITHIN ONE YEAR OF YOUR DATE WITH URS
Please check the apsicable box below: Malling Adciress City State Zip
o ' | ndersEane e undes Lah aw e ement et - - — . -
milbe canceied = =
Position Retirement Date Re-emplayment Hire Date
] 1 am nsemployed wit 3 URS pAmIo@ ITAg enpioyer 0 Sava SMer, Ut within 0ae year of . 1uncerrang - - a—
' 2 :w-vmw-.-m iess, prg
ion aeie el
cancried. "PUBLIC EMPLOTEES' RETIREMENT SYSTEM
o e smeyeae otyour SECTION C - RETIREE'S EMPLOYMENT STATUS
emeer s Sgrans G =
—
SECTION C » COMPLETE SECTION C F REEMPLOYED AFTER ONE YEAR FROM YOUR RETIREMENT DATE WITH URS Employer N Employer Number ‘Agency (fapplicablel
Tam Fram my Tungersand Tinar wiect
service eredie,  eligible for S L4
SEVICE CrRR MCETURL. iEAs Tk O of T foTkwing beres:
Autharized Signature (required) Phone Number Data
0o " W AT . — —_—
o o e acerual | for
e new
na pad

SECTION D » SIGNATURE

Exzigngand

= Thave read and understand the informaton contained in thi Natice,

. 0 t ify amy ox all the informati sarties;
+ I sppiicable. | undersund i i in Section C and sccording the prowisions of Utsh Code Ann
Tiveas;
oo -
ALcordnghy, vl
o e e
5 5 it e
S
= =
RTRT-51W
faeror E——
Check Status

URS Employer: S i T -
T has an existing record with URS. This individual is receiving a retirement bengfit and is subject to post-retirement restrictions.
Print form % RTRT-27A

This recsip! Is not retalned by URS. Plaase: keep a copy of this receipt for your racards. Contact your Employer Support Technician
al 801-366-7318 or 6007537318 if vou hawe quesiiors regarding this receipt.

7/26/2023, 3.36.04 FA

Cantinue te the Empluyee Management Cenler 1o certify member, PRINT RECEIPT OF THE

W-———'—__ CONTRACTOR STATUS CHECK

]
Print 1 page

URS Employer: sl S S
S has an esteting record with LIRS, This Destination B saveasPDF -
individual is receiving a retirement benefit and is
subject 1o post-relirement restrictions.

Printform  RTRT-27A

y Pages All v

This receipl is nof retained by URS. Please keep a
copy of this receip! for your records. Conltact your
Employer Support Technician at 801.366-7318 or
800-763-7318 if you have questions regarding this

rucelpt. Layout Portrait >
/172023, 6:0222 PM

Centinue 1o the Employes Managament Centar

marber oo \ RECEIPT NOT RETAINED BY URS --

A COPY IS NOT AVAILABLE AFTER THIS STEP

B Ca"‘:EI




Contribution Reporting

Ermspinymes - Contnbubion Reporing - ACH = Reporis - Pubilications - Employer Profile - B Users

Prepara Trer=ackon Fa
Liptoad Teansachon Fin
Camplitad Tramsaesion Fins
Fending Transmitials

Pty Al sty

Employees - Contribution Reporting - Reports -

Contribution Reporting
Two Ways to Submit Files on Employer Portal

Contnbubion Re

PREPARE e UPLOAD
TRANSACTION Fragare Transsction F u TRANSACTION
FILE [ Doiosa Transacton Fie_ ] FILE

Compledod Transachon Fies

Skt il Paading Tarsitat UPLOAD A COMPLETED
REPORTING DETAILS S THIRD-PARTY FILE
DIRECTLY INTO THE

URS EMPLOYER PORTAL

VIA THE
URS EMPLOYER PORTAL

Contribution Reporting -




L —
Contribution Reporting

What to Include

GROSS SALARY

RETIREMENT ELIGIBLE SALARY

HOURLY RATE

HOURS WORKED

DEFINED CONTRIBUTIONS:
SAVINGS PLAN DEFERRALS, LOAN INSTALLMENTS

Employeds - Coninbubon Reporing - A Repons - Pulslications - Empiloyes Profile - B Usiers

Contribution Reporting

LOCATE THE
CONTRIBUTION REPORTING
FILE ON YOUR COMPUTER

Upload Transaction File

2 Ohooss Flie v iipioad '

T w

Lhnicind Timrsncion Hie
Drigange = Hieay b - e | ‘

B R SRS

SUBMIT THE FILE TO URS

CLICK "OPEN" TO SELECT IT AS
THE FILE TQ BE UPLOADED

T names | A




Employees ~ Contribution Reporting ~ Reports ~ Publications ~ Employer Profile ~ L Users

Contribution Reporting
Prepare Transaction File

© Load © Update © Review @ Submit To URS

Select Pay Period
VERIFY/ENTER THE REPORTING PERIOD
& PayPeriod  01/31/2023 /

= Tax Year 2023

C Start Over

IMPORTANT:
USE THE PAY PERIOD ENDING DATE, NOT THE PAY DATE.

Employeds - Coninbubon Reporing - A Repons - Pulslications - Empiloyes Profile - B Usiers

Prepare Transaction File DISPLAY TN MULTIPLES OF
10 TO 30, OR DISPLAY ALL

I s g page: = "”l"'

€ Load ) Lipase B Fevsy ) Sunenl To LIRS

T Al Fuks -

fort Code F 55N L RETIREMENT EUND Retirement Salary Gross Salary Beatus £
1Mz &4 Fi2 54,1221 E \
LIST CAN BE SORTED ik Ve BLIGTLTTY
USING ARROWS AT 57,044 63 STATUS CODE
TOP OF COLUMNS EXPLANATIONS
s0.00 LRI b
16 86,354 .50 55354 50 E
4 s £6,356 01 55,366 01 E
s TO ACCESS INDIVIDUAL REPORTING we— -
RECORDS FOR EDITING OR VERIFICATION, '
212 CLICK ON THE EMPLOYEE'S NAME s0.00 |
16 s0.00 S0.00 I
16 55,045 42 55,045 42 E



Contnbiubon Reporing - A REpons - Pulslications - Employes Profile - B Users

Prepare Transaction File

€ Load ) Lipase B Fevsy ) Suibrmit To LRSS

= Fund: 112 Status; Eligible
SALARY AND CONTREUTIONS SEVINGS FLANS
Salary Information Contributions

|Gm;.s|t.|n| $ | srH System § 126659 % | T84T
Account i

[ S S'El'an' 5 R ,,—-—'—'_'_—___ s

Taxed £ ann % 0.200
Employees Faid
Hourly Rate § | o440
Untased 3 aon % 001
Hours Worked q Empleyer Pald
SortiZode

Coninbubon Reporing - A Repons - Pulslications - Empiloyes Profile - B Usiers

Prepare Transaction File

€ Load ) Lipase B Fevsy ) Suibrmit To LRSS

L Fund: 112 Status: Eligible
SALARY AND CONTRIBUTIONS SAVINGS PLANS
' : ™ R
Employee Paid 'rEmpiayer Fald
404k} %5 Al % G000 A (k) § | TMm 8% 1150
(Required)
AT £ | ool T
i) 5 o % 0000
Traditional 5 o Additicnal
iRA
':H § | ad0 % Bo00
Roth IRA 3 000k
Installment T oo




Contnbiubon Reporing -

Prepare Transaction File

€ Load ) Upagie @ Review ) Submit To URS
Summa

Funds Ragnsment Saaries Rerimment Contribuiions
18 540582814 321 774 06

212 #11505.74 # a5).22

i £34. (13 B3 &5 418 48

(" DoMred Conmibusons

401 {i} - Employes Pad EE AN B
£ (k) - Employer Paid ERAT1T
457 - Employies PRk Fronon
5T . Employers Faid s0m
Fath IRA- Employes Paid 200150
| Traditional IRA, - Evgloyes Pad Eale] )
Tolal Delred Contibrubors Bs02

v Falimend Pagiitile




Employes Profile -

Fregane Tramnttion File
1D Yoin hirve i peradng : = s sudimiiial
Fasss oo Pendsg Tran Ugigad Timneacion Fis

Compleied Trarsachon Filas

T ——
r_\'_'\_\__u Tr:r\-:r!ﬂLl;E_;}

Employees - Contribution Repaorting - Heports -

ACH / Electronic Payment : Pending Transmittals

Pay Period End Date Amount

01/15/2023 $38,978.56 Details Submit Payment

Emgloyons - Contribution Reporing - Reports - Publicalions = Emgloyer Profile - 1 Usaers

ACH / Electronic Payment ; Transmittal Details

Funds Retsreman Seiares Retremanl Conkrintices
Fird 18 105,028 50 5270438
Fura 215 312,505 14 24,35302
Fund 112 534002482 26,4101
Toisk F155, 805 80 EZHATATI
Dafined Comritutions

B - b Paad 55831 BR
&1 i) - Ermgebeal Pai 347147
A5 . Marizsai Praal 000
5T By Pt 200,00
Foth IR, Mlismboer it £200.00
Timamianel B4 - Memter Fax 100
HEA Ao S04 0
HEA, - Mombar Paid 5000
HSA - Empkeyar Paid E0.00
Tatel Daflived Cenlitatain ETE-F L]
mstaliment Payments S200.00
Tistal Duse Fow This Tran smittal B EEOTE S8

mm



Contnbiubon Reporing - A REpons - Pulslications - Employes Profile - B Users

ACH / Electronic Payment ; Transmittal Details
CREDIT BALANCES ARE AUTOMATICALLY
APBLIED TOWARDS YOUR PAYMENT

Payment htonaton UNLESS YOU SPECIFY OTHERWISE

Apphy Credil Bafance Fyvadabie ® sloear |
_—.

Apply Bnofher Credd Smount w1

Payemen Samoan
Date of Payment

Pay Penod End Daie

You Must Agree To The Following To Proceed:
Background

T ler Rt W Clheji iR o [0 ] debil srdigel ailies pia b basies Garsks Sy SalFaripmg ek BESremed §rales y b pesOlrpslinly dai {mecd e iy mi aloae
funds frare | your Bars secou for e arsaunt you resar! vis ouwr orfine pprism. Yoo sctmurl @0 e daiied OHLY upen your infllstan, OSLY lor e smsunl yow seeciy,
el DMLY a bl A1 Pl AilTair U Frids P E BRAT i g BA e §A ALH Deddt Gl 0 i SCEGaAl El @il AR 1 dslup U Leh Retreresnl BV iess ol 50 Luliseniaed
wwirlyr wRh s Db iyl Ssifullos. Ped Beie |h this et e ofl ws ol BEL-B6E-TXL 0.

Authorization and Agreement

E mErdbig uakl i infises & dsist @ry to ol - ] . 2 sl s A b -
widanl mrei] foohply mR he prosSeiin of B Unlel Sl e b, LW——Hdtﬂlﬁ--ﬂr“llldufh!ﬂdhi?ﬂﬂ!i-h-lhrﬂﬁ ol Ifd L]

sulrerity ks ram R Erpmmein in Giss Asbremank Syelem. B we do asl have ssaugh mansy i oo ez Iumlhlbl.ril--uIHM.lmll maifurtine far
i R R R el T e TS LIEREN, me il e W R e e T R DT e el

Trsw swarsariiy (4 b emEin @ feo fonos sad sffecy e lkan £ naa - [~ 8 aiioe in Esar Gme sl Aeanns 1 §ifond e
- SR 0 ST e

| Bgran {Saberd Payimen) CancEl

Coninbubon Reporing - A Repons - Pulslications - Empiloyes Profile - B Usiers

ACH / Electronic Payment ; Transmittal Details

You Must Agree To The Following To Proceed:
Background

Thm Aubgerateed Cearing ouee (ACH) it suethod ailases ri io ronsies Pty Uy £ Uini v bl M

Pusili fhdrh ) e BaRs G000l BF 1he SSlgd Sl il FEfFOET W GilF o filish sl fﬂf wﬁl'ﬁﬂl Brit el fle] GIHALT iigdad rl-'flﬂl—ﬂﬂ -ﬂ“' H" mﬂl—llllhl i Py,

wnwi GRLT an ine dabe por dasihnon e, Biesse sabe ihol @ you nees s r ACH Debdn Dlors os prun srciamnt, pou sl peed is seelep liiah Seilrenen Spoeme ow an suines lrsd
far wiih pour For bslp In Bbs process, plesss o8 us ai $101-Ed-77EE

Authorization and Agreement

I femrmiry iFtah t %y { ] = dabill antiy bo s o ¥ ar T i i t0e ar ol W h:l-
must iy WIS he o Mlﬁ-l.lnrﬁ:lll.ihhl I Mereiry tarllPy ondar penailies of perfury 1509 I &m0 an

ﬂll‘l‘ﬂ:ﬂllhlw1bm If*il—ﬂl“lﬂmﬁr—l—lﬁ-‘lmhmlﬂ-ﬂimHkﬂnﬂﬂlﬁlilwﬂhwh

wny a har rem pas rolusss o Frspuse A lrn-ﬂo-' o s g raisly Ay foe me ank oo

':hl--umnrrl-uuhr-mmmm-mm-mummmmrw-- Uiah

Beirnamant vl v to el an UL ACH CAN'T BE REVERSED

I - —

\ _--'-‘-—\—..
IF FILE IS INCORRECT, SELECT "CANCEL"
IF FILE 1S CORRECT, SELECT AND CALL EMPLOYER SERVICES
"1 AGREE {SUBMIT PAYMENT)" TO DELETE INCORRECT FILE




Contmbubon Reporling -

o Profilg ~

Contribution Reporting : Completed Transactions

Pahod Actjustmsat

Enid Aecaivar Paostad Chack Poshad Refranca Cannerbuhcam TrangacRion

[hane Dace Diain Amecaint Ameind Yaranoe Humihor H=port Repart
22I2MF | A2THAT 12T $E2 AT | SGLASTTE 00D 37T
2520 r-

VIEW FILES IN ORDER OF SUBMISSION/POSTING
T2
LZEP0T | 1103047 TO0AEMT | 5E2 354 54 Iy 2000 133En
0HAP0F | 1DTI0AT wReFMT | 550881 !
VIEW ADJUSTMENTS MADE
0OANGT | 1DASTRONT WOSENT | 5506323
1
OWIERTT | 0RTI0IT MOREET | §R TR ES  EEITORGE B0 00 1336648
DUUZR0TT | GRTEI0AT MANTEMT | §55 54585 | S50.645 55
VIEW SUMMARY OF CHANGES

DAANAT | CEIAFI0AT DRR4GTIT | S5SUDDSED | 550,006 50
aNaATF | BEMTRAT DEADZONT. | 2234 EEIZZED4 000 1334687
OTEERT | GRNRTIONT OROZENT | B50ETAST | S5UGTAS1 SN0 134260
orOaRnE | arndsany (1B 8 e d B B850 FIEAT | XAy TR OY BAsa 1333420
0A24201F | GRI0CNT DAFO01T ELULTE R 1T e 000 1332

Employees ~

Contribution Reporting ~

Reports ~ Publications ~

Employer Profile ~

Ad] usEmant
Sarmmary
Report

2 Users

Contribution Reporting : Pay Adjustments

© Piease make sure that your ACH account information is current before making an adjustment payment.

Case Id v Invoice Date v Invoice Amount

5803498

5875070

5871382 N/A N/A
5866993 N/A N/A
5866644 N/A N/A
5860114 N/A N/A
5860112 N/A N/A
5841461 N/A N/A
5835378 N/A N/A

ADJUSTMENT

READY FOR PAYMENT

Status

Electronic Payment Pending

Ready For Payment

Not Ready For Payment
Not Ready For Payment
Not Ready For Payment
Not Ready For Payment
Not Ready For Payment
Not Ready For Payment

Not Ready For Payment

Invoice Document

=,

ACH HAS
BEEN SUMBITTED




URS Employer Portal

ACH

Conbribubon Regorting - ACH - Reporis - Pubilications - Employer Profile - B Users

Employees - Contribution Reporting - Reports -

Employees = Contmbubon Repormg - Publicabons. - Empigyer Profile - L Users

ACH / Electronic Payment : Account Information

Actount information

Tiaresd| Muimbiar (ATA)

Aczounk Number e
Mame Of inslilitaon
AcCount Typa Checking

Dzl Al




URS Employer Portal

Employees ~ Contribution Reporting - Reports ~ Publications ~ Employer Profile ~

DC Deferral Changes Report

| Tier 2 Election Report |

Batch Ineligible Certifications

Batch Termination

SOC 1 Type 2 Report

GASB 68 Employer Pension Financial Disclosure
Single Agent System Report

SPARK Data File

Employees - Contribution Reporting - Reports ~

Deferral Changes

Deferral Changes CSV Layout

Deferral Changes - Current Issues PDF EXCEL
Deferral Changes and Instaliment Report 5/15/ 12:00:00 AM “E =]
Defemral Changes and Instaliment Report 5/8/ 12:00:00 AM "}‘ HJ
Deferral Chianges and Instaliment Report 5/1/ 12:00:00 AM 'E =]
Deferral Changes and Instaliment Report 4/24/ 12:00:00 AM "E =]

Tier 2 Election Report
X Tier 2 Election Report CSV Layout

Deferral Changes - Current Issues EXCEL

Tier 2 Election Report (11/0007) &)

Tier 2 Election Report (10/225)

Tier 2 Election Report (09/I0) g |

&)

SISININ

Tier 2 Election Report (08/855)



Deferral Chan

ges/Instalilments

®URS

Utah Retirement Systems

Date:

Deferral Changes and Installments Report

DEFERRALS PRETAX
Deferal frequency should be the same as your pay cycle
Future Lump Sum
] k] L] Time PlanMame % _Amount pefemalDate _ Amount
- BEFORETAX DEDUCTION
w me 1038 4010 0000 10000 000
W Mps 1338 4010 0000 500.00 000
W Mmes 1524 40100 0000 000 000
W mpl 2002 4010 8000 000 000
W M2 0841 40100 6000 000 000
W Mmpl 2042 4010 6000 000 000
W M0 0930 40100 0000 12000 000
W mer - 207 400 000 000 000
W Mo 1610 4010 0000 15000 000
W mes 1418 4s7 0000 5000 nm 000
DEFERRALS AFTER TAX
Deferral frequency should be the same as your pay cycle
Lump Sum
Name SsH SRC Date Time PlanMame %  Amount DefemaiDate  Amount
-AF
W mm 1795 ROTH 0000 2000 000
W MO 0943 ROTH 0000 40000 000
W Mo 0938 ROTH 0000 34600 000
INSTALLMENTS AFTER TAX
" 2665
I 54767

] 45951
* PLEASE ENTER THIS AMOUNT IN THE PARTICIPANT'S INSTALLMENT RECORD. A ZERO AMOUNT MEANS THAT YOU SHOULD STOP THE
EMPLOYEE'S PAYROLL DEDUCTION.

A B C D E F G -
1 FirstName LastName SSN 401kSource 401kUpdatedDate 401kPercent 401kAmount 401kFut
2 |
3 w 6 0 |
4 w 0 100 |
\ ® < »
Ready 7 H = o - i + 100%

Created Only If Employee Elects or
Changes Payroll Deductions

Available Weekly

Must Process Requests by
Any Tier 2 Employee

Tier 2 Elections

Employeraame:
Employer sumber with URS:
Effective date:

@URS

ULah Retirement Systcme

Below is a lst that identifies employee(s) who h 2 the Defined Contributi Please update your
records and begin reporting the employee(s) using the appropriate fund number and rate fields. Contact the Employer Services
31801-366.7318 with any 3 report

Tier 2 Defined Contribution Election Report
First Name New Fund Number Effective Date of (hange  State Agency ID
m
22
a2

SN LastName

Total Employees: 3

Pagelof 1

A B C D E F
1 FirstName LastName SSN NewFundNumber EffectiveChangeDate StateAgency \
2 o |
3 0 |
4 0 |
@ « >
Ready £ #H &5 O - 1 + 100%

Created When Employee Elects the
Savings-Only Plan

Available Weekly And 1st Day of
The Month

Only Generated if Employee
Election is Made




URS Employer Portal

Publications

Employees -

Pubsficationg ~

Empiloy

Wi Dovriinad Fumications

Contribution Reporting -

Publications

3
DECLARATION
REGULARLV-S(HED\JLED

R—
e WORK PERIOD

T
BT e
ey

| e
(e
e < chapnbes

sod g0 o wiorkpenad ot
INSTRUCTIONS:

s hanours et
s e sr3ent

Phesta comolete e
eacognize s the!

oy peod o

e below.

amployess i =
perod I — BT
_hoursperaY sl

rogularorkperodol ———— =
. wmmu-émtmmnmcmmwn
o

O
Gontributions i b= P
2 oot

Lt sl postions that 3pP1Y:

T
Mologsst YSTEM
SECT‘IDMH PUBLIC SAFETY. 'm'i:f::w., e B
v’ (o an) S aectve T
o bourspar pay peried o halted
Areguiar workpetod ol — wwwwvm’""‘“‘""""""m
podon e e

P B

o

Gontibutions wilbe

Utah Retirement Systems
& Y PO Box 1590 RETIREE
QY S5 ket surioe NPV NOTICE
A= 4013667770 | 300-695-4877
wnwarsorg Fax 01366733

Employer '
SectonC.

2

yourecords;send the origal 10 URS

SECTIONA
Employee Name (st middle lst)

| Sodl Secrty N

Waling Address Gy e %

Relirement Dale |Ra»enwmmxm-wa

\ O Public Employees Nonconirioutory Retirement System
[ PublicEmployees Conubutory Reirement system.
§ i
1 Public ety Noncontrbutory Recresment System
| § i
¢ Noncontibuory Rtrement System

|| oestrsen e

| o~Ow

| SECTION C - RETIREE'S RE-EMPLOYMENT STATUS nblackink
Check the employee's applicable re-employment status.

[ Reieeise-emplor

Tier2

Public Employees

Heports -

e -
FobatT Sy

Sok Lake

013 Vb o411 150y |
Lt |
e LEAvE f

NoTiFIcATION |
l

WHEN 5
CHAN NEMPLOYEE.
et
e
4 Comploresorpor 298 what s form,
e e e

e e e e
mw.»:'.‘i.,.,.“m“;;ymm“_m .::‘:“Hmanew J
b oo e i

o [

COMPLETE This oy

EMpy
OTERMSTRUCTONs,

{5

e B jTier2
e BSRLECTED
Z ["OFFICIALS

I



Employees ~ Contribution Reporting ~

Reports ~ Publications ~ Employer Profile ~ X Users

Library

Forms

Pension Enrollment Forms

“X Defined Benefit Certification of Eligibility

Miscellaneous Forms

“X Employer Elexction To Pick-Up Member Contributions
“X Phased Retirement Agreement

“X Phased Retirement Policy

“X Declaration of Regularly-Scheduled Work Period
“X Employee Benefits Notification (Exit Form)

“X Employee Separation Notice

“X Retiree Re-Employment Notice

“X Certification Of Ineligibility

“X Leave Notification

“X LTD Explanation of Benefits

Information

Contribution Reporting Rates and Developer's Certification

If you hire new employees not covered by Social Security

Employer Education
Employer Training
Employer Webinars
Employer Publications
Employer How-To-Videos

Title 49
Complete Docurnent

Links to Member Education

Link to the URS Employer Guide

Savings Plan Forms/Documents

“X 401(k).and 457(b)_Plan Enroliment Contract

“X Investment Contract 401(k)_or 457(b)_Plan (Transfer Options)
“X IRA Investment Contract

“X 401(k)_Plan Document

“X 457(b)_Plan Document

“X Certification of Nondiscriminatory Participation Standards
“X Higher Education Election To Continue Participation
“X Tier 1 Request for Exemption - Public Employees Retirement System

“X Tier 1 Request for Exemption - State of Utah

“X Tier 2 Request for Exemption - General

“X Tier 2 Request for Exemption - State of Utah

“X Tier 2 Request for Exemption - State of Utah Legislative Personnel

Member Education

Member Publications

Member Videos

Member Seminars

Member Webinars

Individual Retirement Planning Sessions

Employer's Guide
Complete Publication

Pension Enrollment, Savings Plan, and Miscellaneous Forms

Links to Employer Information and Education (Knowledge Corner)

Link to Utah Code’s T7itle 49: Utah Retirement and Insurance Benefit Act



URS Employer Portal

Employer Profile

Reporis -

Batnl Pictiac e

Exnprplioos

Fub¥c Safety

S

k.’

Employees - Contribution Reporting - Reports -

Employees = Contmbubon Repormg - - Publicabons. - Employer Profile - L Users

Employer Profile : Fund / Plan Participation

Fund Participation

Fiand Mumbii Fusntl Duraecrigtionn Covaraga Dute Tuamanation Daww
3 TIER | NONCONTREBUTORY LOCAL GOVERKMENT DTG Nia

a3 TIER | PUBLIC SAFETY NONCOONTRIBUTORY 01 C=Eriass HiA

1 TIER 2 D8 HYBRID LOCAL GOVERNMENT BTN Nid

¥ TIER 2 DB HYRRID PUBLIC S&FETY OF e I

m TIER 2 DC ONLY LOCAL GOVERNMENT G700 NiA

r k] TIER 2 DC OMNLY PUBLIC SAFETY il e fra el R FiiA,

i TIER 1 PUBLIC SAFETY CONTRUBUTORY DAV & AnFriSAL TR

" TIER 1 CONTRIBUTORY LOCAL GOVERMMENT OForsa OTH LT BGs

Plan Participation
Misidical Plans Denitall Plama Enhisd Plafa

Agvantage Cae Froderinl [eath A Doeremrasman

Screeml Carw



Employees ~ Contribution Reporting ~ Reports ~ Publications ~ Employer Profile ~ X Users

Contacts

Display By ~ Filter Current Contacts =4 New Contact

Business Function ¥ i

AN

Contact

The Inside Story (1S) @
1 required. 50 opfional. Assign

)\

x x x x x
x

Tier 2 Change Report Notification (TR) @
1 required. 20 optional. Assign

x

Verification of Termination Requests

The contact who receives Termination
of Verification form requests to verify
employee retirement information. |
Verification of Termination Requests (VT)
1 required

x
View Point Publication (VP) @
20 optional. Assign

x

Website Administrator - IF CHANGED, CALL URS (WA) &
1 required

C 8 O W

x

Employees = Contmbubon Repormg - ; 1 Publicabons. - Employer Profile - L Users

Contacts

Dty Iy = i Curmen Casriaits I

Busness Fimction

Contact inctin C odes

Tl EH] U EE] || UL = TG & ] TS Tk it I
I i T ] [ 1 iy il =) . Ry i Il = n

1 i [} {5, 0|l ] (REl] i RN ) vl ¥ L 1
e -0
| < [
Iy Camrmalig Schimhila, T fa SaHy P E
JLITIT 1 i i 111} [l [ m 1 E n
e c B



| Employess - Contrbuison Reparting -

Contacts

| Msping iy =

Sthes Reporting | 56)
e

Tha Iraice Stary {15) @)

b
Tier 2 Changs Fepari Holification (TR}
JuE 1o | s
4

Verification of Terminaticn Requests (v &

View Fodnt Publicaton (V) @
¥ [ e

Employer Profile

Authorized Contacts

Public stiong - Emplayes Profile - B Usars

) )

&ssign contarct to Wehstie Administrsior - (F CHANGED,, CALL URS role

CHANGED, GALL LR % (i)

AUTHORIZED PERSONNEL MUST BE LISTED AS CONTACTS
IN ORDER TO SHARE/TRADE INFORMATION WITH URS

STATUS REPORTING (SR) CODE SHOULD BELONG TO
ANY CONTACT DOING BUSINESS WITH URS

WEB ADMINISTRATORS ARE RESPONSIBLE
FOR THE MAINTENANCE OF THIS INFORMATION

THIS INFORMATION MUST BE VERIFIED EACH YEAR




Emplovess - Contribiion Repartng - ACH - Reports - Publications - Emplayes Profiie - X Users

Contribution Rates

OO0 - OGA02022 3

L&
Q70020 - (020 >
Q70T 201 0 - DEMI0Z020 »
OOt B« D8A0201Y ¥
OF01201 T - (53002018 :
OO0 E - D020 T >
OF0HITE - (A02018 ’
a701/2014 - 8202018 ¥
0 How are my Tier 2 rases nalodated 7

ﬂ Porat-red lnod Rules

Coniritsition Reparting Rates

Contmbubon Repormg - H = Reports - Publicabons. - Employer Profile - L Users

Contribution Rates

DTHF202 « DE/30/2023 H[:),
Fund 11 - TIER 1 CONTRIBUTORY LOCAL GOVERNMENT

Mambar Contibutiars, Employea Paid 0.B00%
Blambar Coniribubaons, Ell'ﬂﬂyﬁf Fand BRI
Employer Paid Ratiremant Gontributans 14 460%
Pisé|-Futired RatelAimarization Caat BATO%

Fund 15-TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT

Empioyer Paid Ratiremant Confrbutosns 18.AT0%

Fost-Recmed Raridmorization Cost BE10%

Fund 23 -TIER 1 PUBLIC SAFETY CONTRIBEUTORY DIV A

Mambar Contributiars, Employea Paid D E00%G
Wainbar Gonributorns, Ell'ﬂl:lpﬁ'l' Fand 12.290%
Employer Paid Ratiremant Gontributoins 23 Ta0%
Puosl-Retred RaterAmaortization Caat 1M.770%

Fund 43 - TIER 1 PUBLIC SAFETY NONCONTRIBUTORY

Empioyer Paid Ratiremant Confributosns 34 0,



Employess - ContnbLbon Repartng - ACH -

Employer Profile: Public Safety

Reports - Publications - Empiover Profile - R Ueers

Each public safety job description must specfically address the following job duties, regardless of a
newly submitted position or modification to an existimg position:
1. The employee has completad the Peace Officer Standards and Training, and
2. The employee's life or personal safety is placed at rick; and
3. The employee performs duties thal actively prevent or detect cnme and enforce criminal
statutes or ordinances of the state of Utah or any of ils political subdivisions, and
4. The employee responds to situations invoiving thrests to public safety and making
emergency decisions affecting the lives and health of others, and
5 The employee performs duties that consist of providing community protection.

Employess = Contnbubon Reportmg -

| AGREE

Reports - Publicabons. - Employer Profile - L Users

Employer Profile: Public Safety

» Wil Bhoaild 5 pubic smlely job desorijilcn inchudy 7

ey guesslors: of concenaT Call oeur Inendly Sall &l B0 JE8.73

= M Frosition

II._FH:l:IIm Tite =

CORPORAL CORRECTIONS
CORRECTIONS OFFIGER
DEPUTY SHERIFF

DEPUTY SHERIFF 2

DETECTIVE

DIEPATGH SUPERVISOR
fsPaTCHER

CRLME ENFORCEMENT OFFICER |
BiRLG ENFOREEMENT GEFCERI
JAIL COMMAMDER

._EEI-!EE_M-II CORRECTIOMS

BOO-TES-

ALL PUBLIC SAFETY POSITIONS MUST BE LISTED

TAR

CAN DMLY CERTIFY INTO APPROWED POSITIONS

P
i

.,

Approved
BH2T0IT
BETI01T
BAGTT
CARTZ T
BRI P
G140 T
acasms
BRELEMT
AT e
D27 2017
2T T

]

Status 3 Swbmitied

3
m

i

ARprad
Apprnini
Appreed
Appereend
Apprived
Approed

L T S T . T N T T

[EHITITI'F'EITI"
W W W N W E .

/

DOCUMENTATION MUST BE ON FILE AT URS




Conbribution Rieparting Publicationg - Emploryar Profie -

Employer Profile: Public Safety

» WAt Bhakd @ ke Safuly job dosrgon incuds? ALL NEW POSITIOMS MUST UNDERGOD
Hietve quesstons of coeceina® Call our ienady stall at EW ELIGIBILITY REVIEW BY URS COMMITTEE
+ Piee POl /
Positon Tie = Approved Status Subrmitted FOF Edit Dralete Foeopen
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Annual Certification
Rates, Contacts, and Public Safety Positions

Employees + Contnbution Reporting + ACH + Reports + Publications + Employer Profile « 1(15(?!3

o We administer one of the best benefits you give your employees — a retirement!
To help us do a good job, keep your costs down, and ensure our records are in sync, please take a moment to verify the item

(s) that need your attention
Certification

© Contribution Rates
o k lll])ll)yvl Contacts

© Public Safety

THIS INFORMATION MUST 'VIEW & CERTIFY NOW’ OPTION
BE CERTIFIED ANNUALLY TAKES YOU TO CERTIFICATION PAGE
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Authorized Personnel
Web Users vs Contacts

AUTHORIZED WEB USER INFORMATION IS HOUSED
SEPARATELY FROM AUTHORIZED CONTACTS

5 ""

WEB USER LISTS ARE ONLY ACCESSIBLE TO
EMPLOYERS WITH ADMINISTRATIVE ACCESS

URS STAFF IS NOT ABLE TO VIEW WEB USER

LISTS, ONLY AUTHORIZED CONTACTS

Contacts

Lizer Management Tool
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User Management Tool
ONLY VISIBLE IF YOU HAVE
ADMINISTRATIVE VIEWING RIGHTS
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Participating Employer 1 Senvice Arconmi ] ra |
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Lreale New LSy
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User Management Tool
SERVICE ACCOUNT OR "SPARE KEY"
NOT FOR EVERYDAY USE
Liser Hame Firsa Name £ / Lant Mame & Locked &
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DELETE

W/ WEB USER ACCOUNT



User Management Tool

User Viewing Permissions

Perméssions
semnszston — ALLOWS ADMINISTRATIVE
v et i et ooty oo ACCESS TO WEBSITE
[rmelages Liviagemey Cors
-:.::hw!r—l—-ﬂ
1] v i i @
ALLOWS WEB USER £ ettt
TO SEE PROMPTS B —
TO ANNUALLY ] s s ©
VIEW AND CERTIFY N COaTr i MR CTy
Dt gl
INFORMATION o
Repory
£ o et Mt N
0] 0 s Vi
L] Seks gl “uet
R T ] S om0
M=l ] i il
[ Pemi Vo Wt 8 [ 500 Rt
I Lot Comtn.corn [T e P 0
[ Corrpiem Casstadnrs 8
L1 b Poamcing &0 ACH F Electnmic Peymenl
1 St AL Sudi | ¥

[ i e it i

17 e et T

User Management Tool
Troubleshooting Access Problems

Edit User
Vzar Name:

CASE-SENSITIVE
USER ID AND PASSWORD

First Name

FOR MESSAGE CENTER NOTIFICATIONS
("MISSING EMAIL" POP-UP}

REDIRECTS TO CONTACTS SCREEN
(THE LIST URS STAFF CAN SEE)

Emadl /
| Barthorized Contact

LOCKS OR UNMLOCKS ACCESS
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Message Center

Send Encrypted Email
LI ;;"

Employees - Cuntriution Reporting - 4 A Pubdicalions Emgloyer Profile

Want to Send Us a Secure Message?
Checlk Out the Message Center!

sSend verihications of términatsan
sReespiand bo compliance awdey and upload files
sRenonive messages from us

NOTIFICATION AND
OUTSIDE EMAIL ALERT
ANNOUMCE NEW MESSAGES

ACCESS MESSAGE CENTER
FROM INSIDE EMPLOYER. PORTAL

Message Center
Send Encrypted Messages

SECURELY SHARE INFORMATION WITH URS
ATTACH SPREADSHEETS AND DOCUMENTS

NO MESSAGE EXPIRATION DATE:
USER DELETES OR ARCHIVES, IF DESIRED

ALLOWS ONLY ONE RECIPIENT




@ URS Message Center LOGGED IN AS:

EMPLOYERS

Messages Message Editor SEND A MESSAGE TO ANY
OF THESE DEPARTMENTS

D Inbox Subject
Please select..
4 Sent ltems Contribution Reporting
Compliance Audit
i Aretiva Adjustmer?t.s _
POST Certifications
Savings Plans (401(k), 457, IRA, Roth)
C" Exit Member Retirement/Pension
Message

@O You should receive a response within 2 to 3 business days.

@ URS Message Center LOGGED IN As:

EMPLOYERS

Message Editor

To

Enter Recipient(s)

Subject

Enter Subject

Attachments

idocotidieniod SEND/RECEIVE ATTACHMENTS

& Attach

Message
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ALL INFORMATION
SECURELY ENCRYPTED

2 Clear Message Body Preview Message # Save As Template




@URS

Utah Retirement Systems

We serve Utah public employees with
retirement and insurance benefits in a
partnership of trust with a commitment
to value, innovation, and excellence.



