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URS.org

New Members

Hiome Forns  Publications Calculaions - Educabon -

Manage Your Benefits at myURS

Hie youl benes by crealing a my LIRS accogn

MCETTRGNON, MEn3age Wour Savings [Nars, and mior

NEW MEMBERS .- MEMBERS

LEarn shout you Leam aboad your
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URS.org: New Members

-
New Member Checklist
Z mE z mz wm mw I you're new 0 URS as ol July 1, 2011, you have wo retiernent uplivos. This sechon will elp you choose

ur Viay New Member Checklist

Ounling Emollimenl

As a new Tier 2 member, you have one yzar from your URS enroliment date to choose either the [ lybrd Optior (pension) or
the 401(k) Option. Here are scme simple first steps fo make your Tier 2 Choice,

Savings Plans

Education

© Create a myURS Account

Retiremen ulators This is how you access and mansge your URS benefis

#» Create your account here
» This video shows how to creale an account

» This vrlen shows how o add beneficianes (a crtical first step)

@ Learn About Your Tier 2 Choice

Videos:

# Hybnd or 4UT(K)Y A Luck Uverview

» Hybrid cr 401(k)? A Delailed Discussion. Tier 2 Puslic Employees | Tier 2 Public Safety and Fiefivhler

Publications:

» Make Your Choice Brochure: Tizr 2 Pubiic Employees | Tier 2 Public Safety and Firefighter

» Comparing Tier 2 Plans

Webinar:
Juin g five presentation and ask questions (o gel 8 deeper understanding of your o relivernent choices,

» See webinar schedule



URS.org: New Members

New Member Checklist

Z m<< Z mg m mxw IN you're new o URS as ol July 1, 2011, you lave lwo eliement oplions. This secbon will help you chouse
New Member Checklist

/s a new Tier 2 member, you have one year from your URS enroliment date to choose either the Hybrid Oplion (pension) or

© Learn About Savings Plans and Enroll

Save mare of your cwn income and beost your retiremeant in any of our four URS Savings Blans (avalzblity may vary by
amployer).

# He sura to fake advantape ot any matchirg continbution your employer ofters

» The Rotn IRA is often a good apton far emplovees early in their Careers. Fay 1axes now and gat tax-Iree withdrawals in the
future.

» See [hes videy fun e delails aboui URS Saviogs Plaos and rvesinens

» Consicer ralling over old retrement accourts 1 URS. Learn Wore

@ Schedule a One-on-One Consultation
Siill have questionts? Schiedule a virtual or in-person individuzl Retirement Planning Session.

» Leann nmie aboul Indivicual Retienent Plannng sessons and how o regsiern

URS.org: New Members

Understanding Your Options

NEW MEMBERS "o o e —

Your Decision, Your Way

Your Decision, Your Way

®URS

Litah Retirement 5 ystems

Retiremen| Calculalars

Your Tier 2 Choice

*d A Quick
Overview




URS.org: New Members

Understanding Your Options

you have two retirement oplions. This sechon will halp you choose

Whateser your style of learning, URS is here o help you understand your Tier 2 relirement oplions.
As a new LIRS member, you have a choice between two refirement oplions

1. Hybrid Option | pensson and possible employer 401(k) contribution
2. 401(k) Option | emplayer 40 1(k} confribution

Publications Videos Webinars
» Make Your Choice provides a bnef » Hybrd or AD1EI A Quick Orvaryisy Tier 2 Choite welinars sxplan your
ovErview. eptions. Archived webinars are also
"% Tier 2 Public Employees 1 available
" Tier 2 Pubiic Safety & Firafigiitars » Sop Schadule

=
v  Comparing Tier 2 Plans gives
you a detaled comgpanson
Presentations One-on-One Via Phone
We aren’l currently offering in parson A Retirement Planning Advisos will Wa look forward to answering your
presentations because of COVID-19 help you choose the night Teer 2 questions. Call weskdays betwean 8
Check out pur wobinars to leam more option for you Schedule a frea am and 5p m., B801-366-T770 or
about your Tier 2 benafits sassion at myllRS B00-6E5-487T7

» Leam i

URS.org: New Members

Understanding Your Options

& Tier 2 Public Emplovese Hybwd Oplon

+ Tigr 2 Public Employes 401(k) Option

Tier 2 Public Safely &L E viad Oplion

- Tier 2 Public Safely & Firafighler 401(k)

Highlights Brochures
;. : c £

: Safely & Firsfighler Retirernent Systerm Highlights

sysiem Highlighis



URS.org: New Members

Online Enrollment

infime Enrosimant

Educalion

PMyURS
Account?

Ltee o bt esnmilimEdi] 0 open savings accours, fund fhem wih payral deducicns, and ad of charge benahcianss.

i it [yLUIHS oF crests &0 sccound i you donT lieady have ons

URS.org: New Members

Savings Plans

o i Ay Lk VoAl hewvn tevo| retuersnd opbons. Fhr

URS Savings Plans

Savis Plan Make a Commitment to a Brighiler Future

Encasgh B can bim even miades! sanises i mi lionsisis, Make & commiimant o star evessting now ina LIRS Saeegs Plan
- Reill Qe (A Aunsayib ba Enm¥ at mylilis Coniriute dractly feom your perscheck: IF you e aieady coninbuhing: consder spang morn: Hava ok
M
i acoounls from pravaus employers? Soogkly your Iifé and ergoy many benelis: by roling e Gl soogunts i LS

Fund FactShants = Learn About Your Sauin g Pian and inyestmant Optans
I rwert s a1 e SRS A0 (kN Traditional R4
" | o | O e Pl gt .._._.:...._:.._._. g -pefeered (Grgwsn
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A57 Rerth iFLA
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Forms
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Retirement & Savings Plans
Update Beneficiaries & Contact Information

URS.org: New Members

Education

Fublications

Questions About Your Benefits? Find answers at our omnline library

Ed ucalann

Fubhinnimms

RS Early b W Cmri
Ehprrmnas &

Timr ' Prosentahions

Friigeazind ¥Wallieien

Ansinal Lless-up



URS.org: New Members

Education

Zm.'.?___ Emgmmmm I yoeare nowe b LRSS & of Jaty 1020011, vou Feevo teo refyemend opborms. Thes sechom wall hedp voo chooss

URS Member Videos

URS.org: New Members

Education
Zmé Em?ﬂmmmm 1 worarmy novwye b LPHSS s ol sy 1) 200171, voua Pesvn v ety orrsnd __H.__”_._ Thes sechon wall hedn wois chooss

Urrderatandirg the URS Pension Fund
B b A BREC0G

Elomil LIRS
LIRS Ecoimis opssc mn LIAss
LM Sigtrig oy Sl _.._...._F."_

LTS Bacalitng Litah

Hevwr D 17
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URS.org: New Members

Education

Zm.fe__ Emgmmmm 11 yo o PR s ol Judy 1, 2011, yoea Fesve e netrermenl opboms. §hes sechom wall hedp voo choose
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URS.org: New Members

Education
Zmé Em?ﬂmmmm 1 “woarm nomee o L = ars ol Juy 1) 20717, voaa Fesvn e reebrorrmond __H.____._. Thes sechon wall hedn wois chooss
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URS.org: New Members

Retirement Calculators
Zmé gmzmmmm 11 youatn niver, b LFGS s of July 120011, you v e netiemont opbons. 1 bes sechom will elp yoo chooss

Wour ¥y

Member Login

Usemame

Forgol Usemame?

Submit

MyURS

QJccount QICCESS

New user? Create a new myURS account

3 9] fae ‘....wauu.i\..tr.

URS customer service phone numbers: 801-366-7700 or B00-365-8772

© 2005 - 2023 URS Legal Notices & Disclaimers | Contact Us



Logged in as: Member #

MESSAGE CENTER

MANAGE PROFILE Q LOGOUT 0

QOverview Savings Pension Education Calculators ~

mmi:mm

Core Funds (S )

401(k)

457
Traditional IRA

Roth IRA

Schwab PCRA

401(K)

u What kind of investor are you? Eind out now

M = Not Enrolled

11 Beneficiaries

View all your beneficiaries in one place. ‘

=

i Fi Well Icul
10:%—9: inancial Wellness Calculators

Public Employees' Noncontributory Retiremey Retirement Planning Calculators

Years of Service:

Year to Date Salary:

Enroll
* The years of service shown above has not been verified and may not be relied on for

official purposes
Enroll

Enroll

BEA O

Enroll

il Document Center

Pension annual statements Current retirement benefit estimate

Savings quarterly statements Purchase and Redeposit exact cost
Savings transaction activity report Eorms

Misc. electronic fund transfers

Contracts & Agreements

Tax documents Verification of Income Letter
Investor profiles

© 2005 - 2021 URS myURS Agreement | Legal Notices & Disclaimers | Contact Us | Logout

Eiurali

Insurarnce Calculetors

Mortgage Calculators

P a manth

-r

v I be e o nesd, bt miiel

MEAFANACE, Bl

Personal Finance Calcu'ators

¥ payTENE, does Telinacng mike serte Calouate 2 Dadget, Fow moc do yon ness e @ emsrgancy

Fund, whe



URS.org

Employers

Hiome Forns  Publications Calculaions - Educabon - Chamily - Uil Walies

NEW MEMBERS IEMBERS

Leam about youor Lepn shoad your

Tier : [ manage
benstsy

URS.org

Employers
m g —U _|O< m mm Our online tools are your key to establishing and managing your employees' retirement benefits

2024 Comprehensive Employer Training

Thig training will cover a range of topics

Employer Guide
URS s happy to announce the 2024 Comprehensive Employer Training schedula

% important to administening retirement benefits, as outlined in Title 49, It will also include legisiative updates, board resolutions,
Contribution Rates administrative hot topics, retirement planning insights and more. We encourage all staff members who participate in
adminislering retirement benefits to attend this annual training!
Tier 2 Employment » See Full Schedule and Register

Knowledge Comer URS Employer Event » Tuesday, March 12, 2024

AUREUS Registration is available for our annual Employer Event on Tuesday, March 12, 2024, al the Viridian Event Center in West
Jordan. This event is held yearly for executives, HR and benefits managers, and other decisionmakers. It allows you te meet

URS staff, get news and updates, and leam more about high-level issues impacting retirement and healthcare. For your

Feedback/Contact convenience, e offer a virtual option, but we urge you o consider coming in-person for a more social and interactive
experience
Board Resolutions » Register Now
HERGING b Learn About AUREUS Employment Files
We're preparing to launch AURELIS, our innovative record-keeping system, in about a year Employers must have their
Employer Training/Events programmers begin coding for the new AUREUS emplayment files
» See Videos of AUREUS Webinars

» AUREUS Employer Q84

Inside Story: Fall 2023
» Read Now




Inside Story

Quarterly Newsletter
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Inside Story Newsletter -- Fall 2023

To URS_BENEFITS@LISTSERV.URS.ORG Fri 10/13/2023 12:14 PM
Retention Policy 20 year (20 years) Expires 10/13/2043
@ If there are problems with how this message is displayed, dick here to view it in a web browser.

@®URS

Utah Retirement Systems

InsideStory

In the Fall 2023 Edition....

New Contribution Rates @URS

e e+ InsideSt

The Tier 2 Public Employees’ system OQ
Wi erter range 10 requre Mmember Fo e

& -
@ URS Benefits <URS_BENEFITS@USTSERV.URS, | 2 @Y | © RepyAll | = Forard | |

confribusions. Wa're hosting o webinar
fo sddress empioyers’ questions.
Four Important Steps for
New Employees

To help get new empioyess off 10 @ fast
start with URS. we've created o simpla.
four-step checkdist a3 8 stariing point.

E

Questions?
Employer Services Department: 501-308-7318
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URS Email Addresses
Add These to Your Safe List

SIDE STORY NEWSLETTER & IN-PERSON TRAININGS:

| URS BENEFITS@LISTSERV.URS.ORG |

EMPLOYER TRAINING WEBINARS (VIA MS TEAMS):

H noreply@gcc-email.teams.microsoft.com H

URS.org: Employers

®
Employer Guide
m Z —U _|O< m mm Our online tools are your key to establishing and managing your employees' retirement benefits.

Employer Guide

. : URS Employer Guide
Contribution Ra I «._» A..r«

Utah Retirement ¢ Executive Summary of Updates

Search... We are continually refining the web edition of the Employer Guide to the Utah Retirement
Systems (Guide). Below is a listing of the major updates we recently published to the

Guide.

Executive Summary of Upd... (3]
AUREUS s
Using the Employer Guide o Information current as of February 8, 2022
Feedback/Contact Adjustments © More:
Board Resolutions Contribution Reporting ©) ©2022amendments
© 2021 Amendments
Reporting a Death Death Benefits ©  © 2020 Amendments
2019 Amendment:
— Disability Benefits © © it L
Employer Training/Events © 2018 Amendments
General Information © © 2017 Amendments
Membership ©
Post-Retirement Employment
Retirement Benefits ©
Retirement Planning ©
Savings Plans ©
-] *

Contents Favorites




(=) URS Employer Guide
¢ Y
N

Utah Retirement Systems Executive Summary of Updates
Search... We are continually refining the web edition of the Employer Guide to the Utah Retirement

Systems (Guide). Below is a listing of the major updates we recently published to the
Guide.

Executive Summary of Upd... N3]

Cﬂ:@ the ma—u_o<mﬂ Guide O Information current as of February 8, 2022

Adjustments © More:

Contribution Reporting © © 2022 Amendments -
© 2021 Amendments

Death Benefits © € 2020 Amendments

2019 A d t

Disability Benefits © © menaments
© 2018 Amendments

General Information © € 2017 Amendments

Membership ©

Post-Retirement Employment

Retirement Benefits ©

Retirement Planning ©

Savings Plans ©

8 *
Contents Favorites

URS Employer Guide

Expand All Collapse All
2022 Amendments
1= quarter
We made the following updates:
+ Added information about Social Security Exemptions

+ Updated the minimum earnings requirements for elected officials

+ Other minor grammatical and technical updates made to Savings Plan documentation

2™ quarter

we will update this section when changes are made.

3" quarter

We will update this section when changes are made.




Utah Retirement Systems

Executive Summary of Upd...

Using the Employer Guide
Adjustments

Contribution Reporting
Death Benefits

Disability Benefits

General Information
Membership

Post-Retirement Employment
Retirement Benefits

Retirement Planning

Savings Plans

40 topic{s) found.

2019 Amendments

401(k) Hardship Withdrawals (...
401(k) Loans (Tier 1 and Tier 2)
401(k) Withdrawals (Tier 1)
401(k) Withdrawals (Tier 2)
457(b) Loans

Adjustments

Certification of Contribution R...
Changes in Employment Status

Clearnng Account Statements

Compensation Definition for U...

Compensation Table

*
Favorites

o o

o0 0 0 0 o O O

URS Employer Guide

Executive Summary of Updates

e are continually refining the web edition of the Employer Guide to the Utah Retirement

Systérms~{(GLde)

. Below is a listing of the major updates we recently published to the
Guide. — I |

SEARCH FIELD

InfoPMetign current as of February 8, 2022

More:

€ 2022 amendments CHAPTERS
© 2021 Amendments

© 2020 Amendments

© 2019 Amendments

€ 2018 Amendments

€ 2017 Amendments

URS Employer Guide

Executive Summary of Updates

_We are continually refining the web edition of the Employer Guide to the Utah Retirement

m..v\wmn...ﬂn, hm“c_..o.mv.mm_os.-mm:mn,.amo::m_.:muo_.c_un_mnmmém1mnm3n_<_u~_c_mm3mn_non3m
Guide. — [

e SEARCHED TOPIC
More. N

© 2022 Amendniens.

R0S Lo SEARCHED CONTENT

€ 2020 Amendments
© 2019 Amendments
€ 2018 Amendments
© 2017 Amendments




¢ (=] < URS Employer Guide
WS N

PRI RMTARRIE 7 yorsm Exectitive Summary of Updates
Search. We are continl lly refining the web edition of the Employer mm&m to the Utah Retirement

Systems (Guide)\Below is & listing of the major updates wefrecently published to the
Guide, N 4

Executive Summary of Upd... ©

Cmm:m ﬁ_._m m_ﬂ—u_0<0—. Q—.:Qm O Information current as of February 8, ruu“

Adjustments © More:

Contribution Reporting © © 2022 Amendments
© 2021 Amendments

Death Benefits ©  © 2020 Amendments ;

Disability Benefits O © 2018 Amendmnis NAVIGATION ICONS
© 2018 Amendments

General Information © © 2017 Amendments

Membership ()

Post-Retirement Employment

Retirement Benefits ©

Retirement Planning ©

Savings Plans ©

& *
Contents Favorites
EXPAND/COLLAPSE HOME PAGE PAGE FORWARD/BACK

PRINT PAGE EMAIL LINK MARK AS FAVORITE



URS Employer Guide

Utal' Retixement Systems Executive Summary of Updates
J
Search... We are continually refining the web edition of the Employer Guide to the Utah Retirgment

Systems (Guide). Below is a listing of the major updates we recently published no@ e

Guide. ,
Executive Summary of Upd... (3]
CMHSQ the m33_0<0—. Guide o Information current as of February 8, 2022
Adjustments © More: /
Contribution Reporting © © 2022 Amendments

€© 2021 Amendments
Death Benefits © © 2020 Amendments /

o © 2019 Amendments /

Disability Benefits ©

© 2018 Amendments
General Information © © 2017 Amendments
Membership ©
Post-Retirement Employment

%s
Retirement Benefits © <
Retirement Planning © MARK AS FAVORITE
Savings Plans ©
*
Favorites

[ | | | URSEmiperCud

Post-Retirement Employment

Restrictions for post-retirement employment are complex. Before hiring retirees who receive a monthly benefit from URS, employers should
contact our Retirement Benefits Department to find out how returning to work may impact retirees’ retirement benefits.

Reemployment includes work or service performed on a contract for a participating employer if the retiree is listed as the contractor; or an owner,
partner, or principal of the contractor U.C.A. § 49-11-1202.

Please be aware of the following post-retirement employment restrictions.

Reemployment within One Year

Reemployment after One Year

Separation Requirement

Private Industry

Service Credits

Exclusion from Post-Retirement Rules

Steps for Members

Steps for Employers

Reemployment within 60 days of retirement
Reemployment after 60 days but within one year of retirement
Reemployment after one year

Retirees Hired and Reemployed Prior to July 1. 2010

Need More Info? Watch the Video!

References




Membership / Eligibility and Certification

Minimum Earnings Requirements for Elected and Appointed Officials
in the Tier 1 Public Employees Retirement Systems

Eligibility for Tier 1 elected or appointed officials’ exemptions is based upon minimum earnings requirements as listed below.
Monthly earnings requirements apply each month during the term of office. This table is not applicable to Chapter 19, UCA,
Utah Governors and Legislators Retirement Plan, or Tier 2 elected and appointed officials.

Beginning Date Ending Date Minimum Earning Requirement
February 1, 2024 January 31, 2025 $1,291.00
February 1, 2023 7 January 31, 2024 | $1.240.00
February 1, 2022 | January 31, 2023 $1,148.00
February 1, 2021 7 January 31, 2022 | $1,096.00
February 1, 2020 | January 31, 2021 | $1,083.00

URS Employer Guide

Contribution Reporting

Compensation Table

Use this table as a O_.._Em for nmgw:ﬂ_a_:@ which compensation to include in retirement contribution caleulations.
Call Employer Services at 801-366-7318 or 800-753-7318 with questions about specific types of payments or

adjustments.
Non-
Elective
Defined Benefit Defined
Contribution
System or Plan Public Employees | Public Safety | Firefighters |Judges | 401(k) Plan
Base or Contract
Salary Yes Yes Yes Yes Yes
Earnings Above Base Salary Yes No* No* N/A Yes
Cash Equivalents No** No** MNo** MNo**
Cost-of-Living
Adjustment Yes Yes Yes Yes Yes
Performance |Performance
Bonuses Yes Bontis Bonus Yes Yes
Salary Deferral and Other
Benefit Programs Yes Yes Yes Yes Yes
Costs and Expenses No No No No No
Discretionary
Payments No No No No No
See See
Cashouts Cashouts No No No Cashouts
Separation Payments No No No N/A MNo**=

*Performance-based bonuses and cost of living adjustments above the base salary are considered compensation
subject to retirement.

** Gift cards, gift certificates, pre-paid debit cards (except when used for the regular distributions of wages), and other cash equivalents
may not be included for retirement purposes. Board Resolution 2013-06.

***5See the Contribution Reporting section, for what may be considered compensation for the 401(k) and 457 plans
related to separation payments such as lump-sum vacation pay, sick leave, early retirement incentives, and other
payments.

Need More Info? Watch the Video!




URS.org: Employers

Contribution Rates

m Z —U _IO< m mm line tools are your key to establishing and managing your employees' retirement benefits

Employer Guide Contribution Reporting Rates

Contribution Rates % URS Contribution File Developer's Certification

Tier 2 Employment e 2023-2024 Preliminary Tier 1 Contribution Rates

- 2023-2024 Preliminary Tier 2 Contribution Rates

Knowledge Corner

% 2023-2024 Preliminary Condensed Contribution Rates
AUREUS

.J 2022-2023 Tier 1 Contribution Rates
" 2022-2023 Tier 2 Contribution Rates CURRENT
Board Resolutions

% 2022-2023 Condensed Contribution Rates
Reporting a Death

=z 2021-2022 Tier 1 Contribution Rates
"% 2021-2022 Tier 2 Contribution Rates IHm.—.O—NHQ_l

T 2021-2022 Condensed Contribution Rates

PRELIMINARY

Feedback/Contact

Employer Training/Events

" 2020-2021 Tier 1 Contribution Rates
-
» 2020-2021 Tier 2 Contribution Rates

% 2020-2021 Condensed Contribution Rates

% 2019-2020 Condensed Contribution Rates
-
- 2019-2020 Tier 1 Contribution Rates

% 2019-2020 Tier 2 Contribution Rates

Contribution Rates

Condensed Guide
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Contribution Rates
Tier 1 and Tier 2 Guides

Utah Retirement Systems.

Fiscal Year July 1, 2022 - June 30, 2023
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Contribution Rates
Locating Normal Cost and Amortization Rates

Utah Retirement Systems

Final Tier 1 Retirement a Percentage yand Wages
Fiscal Year July 1, 2022 - June 30, 2023
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URS.org: Employers

Tier 2 Employment

m g —U _I O< m mm Our online tools are your key to establishing and managing your employees' retirement benefits.

VRN | > cnpioyment

Contribution Rates -
 Comparing Tier 2 Plans

Tier 2 Employment -
4 Public Employees’ Make Your Choice

Knowledge Corner -
J Public Employees’ Highlights

AUREUS -
~ Public Safety & Firefighters' Make Your Choice

Feedback/Contact

= public Safety & Firefighters' Highlights

Board Resolutions
Reporting a Death

Employer Training/Events

Tier 2 Public Sa fe
Waa mmwmmm—_umwﬁc\.

i

Make Your ch

B_Haacae.s_asn v

Hytbrid Retirement System
and Defined Contribution Plan

July 1, 3031 = dune 30, 2013




URS.org

Employers: Knowledge Corner

m g —U _I O< m mm Our online tools are your key to establishing and managing your employees' retirement benefits.

Employer Guide Employer Webinars

Contribution Rates

Tier 2 Employment @— —wm

Knowledge Corner Utah Retirement Systems

A/

4\
==]] Knowledge
- Corner

v
@ How-to Videos
¥ Publications

- Employer Webinars

Vidaos

Employer Training/Events

URS Employer Services

n [

Webinars help simplify complex subjects

Join our monthly webinars on the third Wednesday of the month at 10 a.m., Mountain Time. (We do not
host webinars in February, May, and August, the months we provide in-person training.)

Knowledge Corner
Webinars

ur online tools are your key to establishing and managing your employees' retirement benefits.

Spotlight: COVID-19

Administering Retirement Benefits During the COVID-19 Pandemic (14:30)
Contribution Rates | I ] !

Tier 2 Employment >&.mmn3mq,;m

C:ﬂmﬁﬁm:aim Adjustments (8:01)

Knowledge Comer

Oo_,;:w:zoj Adjustments and Clearing Accounts (16:26)

Statute of Limitations (5:45)

Employer Trainjng/Events



Knowledge Corner

Webinars

m g _.U _I O< m mm Our online tools are your key to establishing and managing your employees' retirement benefits.
Compliance
Employer Guide p

Use of a Temporary Hiring Agency

Contribution Rates ;
Retirement Basics

Tier 2 Employment Tier 2 Public Safety & Firefighter Pick Ups 2020 (18:43)

)
Knowladge Corner Independent Contractors (10:44)

Back to School (17:45)

Employer Webinars Classified School Employees (7:39)

%) Ineligible and Temporary Employees (10:41)
Compliance Audit Document Reguest (16:15)
How to be Compliance Audit Ready (30.55)

Exemptions and Participation Elections (11:50)

loyer Training/Events Leaves of Absence (6:39)

Military Leave (10:28)

Public Safety and Firefighters Retirement Sysiems (25:58)

Retirement Forfeiture for Felonies (5:02)

Public Employees Eli ty and Qualifying Benefits

Terminations and Record Retention (6:45)

Visa and Exchange Employees (3:20)

Employee DC Deferral Request (8:02)

Knowledge Corner

®
Webinars
m 7\_ ﬂ —Io<m xm Our online tools are your key to establishing and managing your employees' re

Contribution Reporting

Cashouts vs. Discretionary Payments (14:40)
Contribution Rates
Reportable Compensation for Public Employees (11:49)

Tier 2 Employment JRS Contribution Rates (9:53)

Knowledge Corner Understanding Service Accrual (13:03)

Payroll Conversions (32:41)

Net Pension Liability

Eamnings Assumption and Net Pension Liability (20:27)
Employers' Net Pension Liability (32:02)

GASB 68 (37:45)

Employer Training/Events

Retirement and Post-Retirement
Phased Refirement (8.08)

Post Retired Employees (17:29)

Savings Plans

Savings Plans, Deferrals. and Payouts (24:14)

vings Plans (21:53)



Knowledge Corner

How-To Videos
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Employer How-to Videos
Short videos to help you in your daily tasks

Annual Cenificatiens Employee Management
Ml Cafiestisn: Canfacts (0 EHancl Inpfigoke Celihnason [5.34)

kg Sifets Posiliony (3206

Reports
Buiterized Web Lsars Dhptvrradl Chargess and bssnbments Hegon (E81H
588 Wirsig FICils (5850
web-sita Mavigation
Contribution Reporting Arnmssr (he PEHF Egkpes Portal (1:36]

Pirb 2 iyippe 1o 10 0| n G o o]

Poepsne Tianan
Sulimiliing An ACH Payrent (51T) Mayigaling (e RS Empovel Ppnal {5331

URS.org: Employers

Feedback/Contact
m g _.U _I O< m mm Our online tools are your key to establishing and managing your employees' retirement benefits.

We are here for you and your employees

Your Name
Tier 2 Employment _
SRR Your Email
AUREUS _
Feedback/Contact Employer _
Board Resolutions

Employer #
Reporting a Death |
Employer Training/Events Subject

Comments

P

Send Email

URS Employer Line: 801-366-7318 | 800-753-7318

= Visit the contact page to see a list of options




URS.org: Employers

AUREUS

m g —U _I O< m mm Our online tools are your key to establishing and managing your employees' retirement benefits.
ST AUREUS

Contribution Rates

Tier 2 Employment @_ — Hﬂm

Knowledge Corner Utah Retirement Systems

AUREUS

Feedback/Contact
Innovative Solution for All of Us

Board Resolutions
Reporting a Death

Employer Training/Events

n =

AUREUS webinars are available to view at anytime

Watch AUREUS-specific training_ webinars

URS.org: Employers

m g U _IOJ\ m mm Our online tools are your key to establishing and managing your employees' retirement benefits.

Employer Guide Spotlight: AUREUS

Contribution/Rates AUREUS Introduction (1:19:39)

AUREUS Structure and Maintaining Addresses and Contacts (21:47)

Tier 2 Employment
AUREUS Organization Management, Search,_and Security (28:45)

Knowledge Corner AUREUS Website Navigation: Finding_a Record (15:43)

AUREUS AUREUS Employment Status Updates (Employment Wizard) (16:54)

Feedback/Contact
AUREUS Recurring Reports (Deferral Changes/Installments and Tier 2 Changes) (23:36)

e il AUREUS Miscellaneous Reports (27:05)

Reporting a Death AUREUS Payroll Reporting Using Web Tools - Payroll Summary (28:50)

AUREUS Payroll Reporting_ Using Web Tools - Payroll Header (24:23)

Employer Training/Events

AUREUS Payroll Reporting Using Web Tools - Payroll Detail (17:51)

AUREUS Payroll Reporting Using File (27:03)

AUREUS Adjustment Reporting Using Web Tools (11:00)

AUREUS Banks, Payments, and Clearing Accounts (9:46)

AUREUS Future Service Credit Purchases (6:06)




URS.org: Employers

m z —U _IOJ\ m mm Our online tools are your key to establishing and managing your employees' retirement benefits.

mgﬂsw.ma Guide THE URS NEWSROOM: FOR POLICYMAKERS, MEDIA, AND THE PUBLIC

Contribution Rates

= ®

Tier 2 Employment News For Media

Knowledge Corner

AUREUS

Search... Clear Search
Feedback/Contact
Use quotation marks to search @ phrase e.g. "Life Insurancs”
= If multiple words are entered without the quotali ks, all of the records mialching each temm are retumed.
Board Resolutions
Group by: E Year
Reporting a Death
Employer Training/Events Adjudicative Hearing Procedures [ count: 2]
Change in Structure aD
Compensation Count : 3

Confidentiality (PEHP)
Confidentiality (URS) Count : 2
Contribution Payments

Domestic Relations Orders (DROs)
Dual Employment

Employee Termination and Refunds
Employer Termination and Withdrawal
Exchange Employee

Exempt Employees

Firefighter and Pu

Safety Retirement Systems Count - §

Funding Retirement Benefits

Interest Formulas, Calculations, Rates and Assumptions Count : 6

Internal URS Operations

g g
H H

Legislator/Governor Pension Plans Count : 2
Life Insurance Program [ Count : 2]
Long-Term Disability (LTD) [ Count:3]
Minimum Distributions [ count - 1]
PEHP Programs, Benefits and Processes [ count: 5]
Plan to Plan Transfers [ count - 1]
Retirement Effective Date [ Count : 1]
Service Credit Accrual Count : 5
Service Credit Purchase Count : 2
Spousal Benefits [ count : 1]

Temporary Benefit for Emergency Health Concerns

Temporary Suspension of Certain Post-Retirement Reemployment Restrictions Pursuant to Executive Order

Termination of Employment and Reemployment Count : 1

Trading Limilations

Transfer of Leave

g
5

URS Monthly Retirement Benefits



URS.org: Employers

EMPLOYERS

Our online tools are your key to establishing and managing your employees' retirement benefits.

Employer Guide

Contribution Rates
Tier 2 Employment
Knowledge Corner
Feedback/Contact
Board Resolutions
Reporting a Death

Employer Training/Events

Reporting a Death

% eritical o notdy URS immediately when a loved ona dies. This helps avoid potential overpayments and ensures any
Geath bensfits are paid in 3 timely manner.

In the event of the death of a member or beneficiary, contact URS at §01-386-7700 or §00-385-5772 and provide the
foliowing information

Name of the deceased member or benaficiary

Social Security Number o Member number

Date of birtn 2nd oate of desth

Your name and primary contact information

Once URS has received notificstion, we will provide comespondence regarding the next steps to the following, 25
applinable: surviving spouse, beneficiary(ies), representative of the member's estate, or atiomey.

Anctnar way o provide (nformation s online. URS wi

Decedent's Information

this information solely o administer benefits.

“Name (first, middle, last)

Last Four Digits of SSN or Member #

“Date of Birth (mmiddlyyyy)

iﬂi_mnam..niaczs _ \u_m.w@wm_ﬁ: (
“Date of Death (mmiddiyyyy) _

Your Information

“Your Name (first, middle, last) _

*Your Primary Phone Number —

Your Relationship _ ~ Please Select— ~

ificstion, | cenify and sgree to the foil

By submitting th

| certify under panalies and perjury. tha the information provided on this netiicalion is frue, compiete, and comest
* | understand that any false. misieading, or fraudulant information will subject me to criminal and civil panalties: and

* | understand that UIRS is receiving the information above to sdminister benefits and addiiianal correspondence wil

follow submission.

URS.org: Employers

EMPLOYERS

ne tools are your key to establishing and managing your employees' retirement benefits.

Employer Guide

Contribution Rates
Tier 2 Employment
Knowledge Corner
Feedback/Contact
Board Resolutions
Reporting a Death

Employer Training/Events

Retirement Basics Plus

Employer Event

On-Site Training

Employer Trainings and Events

Several dates and
locations in May 2023

Training/Event

Deep dive into retirement laws,
including legislative updates,
compliance matters, and
administrative hot topics

Comprehensive
Employer Training

Retirement Basics
Plus

Conducted semi-annually
- the next training will be
on February 15, 2023

Basic retirement laws, general
administrative matters, URS
Employer Portal functions

March, 14, 2023 News and trends in retirement and
healthcare, updates from URS

leadership

Employer Event

Who Should Attend

Staff involved in day-to-day
refirement administration
operations and managment

Staff involved in day-to-day
retirement administration
operations and managment

Executives, HR and benefits
managers, and other decision-
makers



URS Employer Portal

Employer Log-In

@URS
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NAVIGATIONAL MENU
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URS Employer Portal
Notifications for Action
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URS Employer Portal

Updates & Reference Links

Weh Administrator Access
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URS Employer Portal

Employees

EMmpidyyeas -

Employen Waragement Camer
i Cindiinesed &
PEHP Emplopar Parisl

E

Employees - Contribution Reporting - Reports -

Enmpioyess = Contnbubon Repormg - ALH - Publicabons. - Empigyer Profile - L Users

Employee Management Center P

—————
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ACTIVITY BUTTONS
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Contnbution Reporting - ¢ Reports ~ o Employer Profile ~ L Users

Employee Management Center

Status
"IN SPREADSHEET FORMAT o
W Engble
w TIER 2 DC ONLY LOCAL GOVERNMENT (211) Elgblke
w TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT (15) Ehgble
"3 TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT (15) Engble
W TIER 1 PUBLIC SAFETY NONCONTRIBUTORY (43) Post Retred
W TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT (15) Termnated
w TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT (15) Terminated
w TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT (15) Ehgble
w TIER 2 DC ONLY LOCAL GOVERNMENT (211) Inesyble
A ] B ] C | D I E | F | G | H | | | J
Account Number  SSN First Name Last Name Fund Name Fund Number  Hire Date Cetification Date  Termination Date Status
wE= = = E . TIER 2 DC ONLY STATE/SCHOOL 212 3/2/20150:00 3/5/2015 0:00
wih TIER 1 NONCONTRIBUTORY STATE AND SCHOOL 16 2/23/20150:00  2/25/2015 0:00
W o TIER 2 DB HYBRID STATE/SCHOOL 112 1/30/2015 0:00 2/1/2015 0:00
w: = e . TIER 2 DB HYBRID STATE/SCHOOL 112 1/19/20150:00  1/21/20150:00  1/15/2016 0:00 Terminated
wWamm—— = = I TIER 2 DC ONLY STATE/SCHOOL 212 1/19/20150:00  1/21/20150:00 Eligible
wi = TIER 2 DB HYBRID STATE/SCHOOL 112 1/12/20150:00  1/21/20150:00 9/1/2015 0:00 Terminated
w TIER 2 DB HYBRID STATE/SCHOOL 112 12/15/20140:00  12/17/2014 0:00 Eligible
W m=m t i TIER 2 DC ONLY STATE/SCHOOL 212 11/17/20140:00 11/20/20140:00  10/29/2015 0:00 Terminated
Wi — - - TIER 2 DB HYBRID STATE/SCHOOL 112 11/17/20140:00  11/20/2014 0:00
WES - . TIER 2 DB HYBRID STATE/SCHOOL 112 10/27/20140:00  10/28/2014 0:00
wi ] TIER 2 DC ONLY STATE/SCHOOL 212 9/29/20140:00  10/1/2014 0:00 Ineligible
\ u n TIER 2 DC ONLY STATE/SCHOOL 212 9/15/20140:00  9/15/2014 0:00 Eligible
Wi & o D TIER 2 DB HYBRID STATE/SCHOOL 112 9/15/20140:00  9/15/2014 0:00 9/30/2015 0:00 Terminated
IUa= & ] [ TIER 2 DB HYBRID STATE/SCHOOL 112 9/2/20140:00 9/4/20140:00  9/30/2015 0:00 Terminated
w == = = TIER 2 DC ONLY STATE/SCHOOL 212 9/2/20140:00 9/4/2014 0:00 Eligible
W TIER 2 DB HYBRID STATE/SCHOOL 112 9/2/20140:00 9/4/20140:00  9/30/2015 0:00 Terminated
W, - e = TIER 2 DC ONLY STATE/SCHOOL 212 9/2/20140:00 9/4/2014 0:00 Eligible
Wasm——n - e TIER 2 DB HYBRID STATE/SCHOOL 112 9/2/20140:00  9/16/2014 0:00 Eligible
wimsm m e e TIER 2 DC ONLY STATE/SCHOOL 212 8/26/20140:00 9/4/2014 0:00 Ineligible
wi E ] TIER 2 DB HYBRID STATE/SCHOOL 112 7/28/20140:00  7/30/2014 0:00 Eligible
w ™ TIER 2 DB HYBRID STATE/SCHOOL 112 7/7/20140:00 7/9/2014 0:00 Eligible
Wi .y TIER 2 DC ONLY STATE/SCHOOL 212 7/1/20140:00 7/9/2014 0:00 Eligible
W— E RN TIER 1 NONCONTRIBUTORY STATE AND SCHOOL 16  6/30/2014 0:00 7/3/2014 0:00 Eligible
woTEs ] TIER 2 DB HYBRID STATE/SCHOOL 112 6/20/20140:00  6/23/20140:00 Eligible
W ] TIER 2 DB HYBRID STATE/SCHOOL 112 6/16/20140:00  6/23/20140:00 Eligible
Weom = TIER 2 DC ONLY STATE/SCHOOL 212 6/10/20140:00  6/13/2014 0:00 Ineligible
W= ==m - u TIER 2 DB HYBRID STATE/SCHOOL 112 6/2/20140:00 6/5/2014 0:00 Eligible
W . = | TIER 1 NONCONTRIBUTORY STATE AND SCHOOL 16 6/2/20140:00 6/5/2014 0:00 Post Retired
wil TrE ] TIER 1 NONCONTRIBUTORY STATE AND SCHOOL 16 5/19/20140:00  5/20/20140:00 Eligible
w ™ TIER 2 DB HYBRID STATE/SCHOOL 112 5/5/20140:00  5/16/20140:00 Eligible

Wammm s ey =i TIER 2 DC ONLY STATE/SCHOOL 212 5/5/20140:00 6/24/2014 0:00 8/14/2015 0:00 Terminated
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Employee Managemen| Cenler
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ineligible for Benefils

Position

This employee is not eligible to accrue service credit with URS for the following reason:

O An employee without benefits normally provided

O An employes whose hours are below an average of 20 hours per week
O A temporary employee

O A volunteer firefighter

O An Appointive Officer working part time

O An elected official working part-time

O An employee working under a J-1 \isa or another exchange arrangement

Eligible for Bensfils

Retirement System

[ Public Employees’ Retrement System ﬂ
Firefichters' mn_.__.m_.:mi System
Public Safety Relirement Systems

Hourly v

Weekly [v]

This employee is eligible to accrue service credit with URS for the following reason:
Ogggwgnaéﬂuarggaﬂg perweck and reccives a benefit approved by the Retirement Boord
U An Appointive Officer working full-ime

© An Elected Official working full-time

Post Retired Oplions

Retirement System

_Egggﬁmﬁg

. Firefighters' Retirement System
Public Safety Retirement Systems
Position

This employee is post retired - Retirement Date is

O state of Utah (Employer #100) only A part-time, appointed board member who receives per diem €
O A post-retired employee who has been out of the system for at least 60 days but less than one year €
O A post-retired member who is paid through a 1099 or employment agency €)




Employees ~ Contribution Reporting ~ Reports ~ Publications - Employer Profile ~

2 Users

Employee Management Center

E ALL POST-RETIRED EMPLOYEES ARE
SUBJECT TO POST-RETIREMENT LAWS

Post Retired Options \

Retirement System

Public Employees' Retirement Systen|v]

Position

This employee is post retired - Retirement Date is

O state of Utah (Employer #100) only A part-time, appointed board member who receives per diem e
O A post-retired employee who has been out of the system for at least 60 days but less than one year 0
O A post-retired member who is paid through a 1099 or employment agency °

CHECK WITH THE URS RETIREMENT DEPARTMENT
IF YOU HAVE QUESTIONS OR CONCERNS

Employee Certification
Start Date Previously Reported to URS

Ineligible for Benefits

Eligible for Benefits

Post Retired Options

You have entered a URS coverage date that is prior to contribution reports
already submitted to our office.

* 12/31/2022
* 01/15/2023

Please email a spreadsheet to your Adjustment Analyst at detailing this member’s contribution
salary by pay period from the start date until the current period or if you have additional questions. Thank you!

[ 1 acknowledge that | have been notified to update my contribution report.

Continue




Employee Certification
Confirmation of Certification

© Certification Complete

has been successfully certified

The CONFIRMATION LETTER is ready for delivery to your employee.

E -OR- 2 Download

CAN BE DELIVERED VIA EMAIL

CAN BE DOWNLOADED AND PRINTED

OPENS DOOR TO DISCUSS BENEFITS, SETTING UP A
MYURS.ORG ACCOUNT, AND ADDING BENEFICIARIES

URS Participation

Help Employees Understand Benefits

Hybrid Opy
A Make Yo i
Make Your CHOICE w2 YOUr Choice
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Anintrody

-
o
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|
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Confirmation Letter
Ineligible Employee

We serve Utah public employees with
@ — — wm retirement and insurance benefits "W ACCOUNT
. ina ershi with a commitme
Utah Retirement Systems Muu‘“._..:””.:“_“-““”oﬂ. n_“n mxnﬂ-_-_.ﬂ:ndn-._ = _/_ C_(_ mm_N
DEMOGRAPHIC
INFORMATION /
Account Number: .
Dcofwelgiiiey s  EMPLOYER
Fund: 212 (Tier 2)
INELIGIBILITY
Nﬂ.sﬂﬂ””ﬂﬁ”ﬁ indicated you are not eligible to participate in the Defined Benefit System for the REASON FOR
i e INELIGIBILITY
EMPLOYEE
INSTRUCTIONS [ uﬂwﬂﬁnﬂ.nﬂw.ﬂh MM_H _M“_oﬂ o_..M, SM.KM.. H ”.._.“n_.w“a in a URS savings plan. For additional information on
For additional information on these plans and benefits visit our website wmy.urs.org or coll us to request a copy of our brochures.
Utah Retirement Systems Utah Retirement Systems
URS PENSION || ow DSSIoetiSasomgiiite:  iead Seosturiimnent — | EMPLOYER
8 SAVINGS 3013667720 BOLSGBAOIK 8013667730 800.695.4877 CONTACT
| )

Confirmation Letter
Eligible Employee

We serve Utah public employees with

retirement and insurance benefits

®URS

in a partnership of trust with a commitment

: Lo = “"W” ACCOUNT
Utah Retirement Systems to value, and e.
DEMOGRAPHIC NUMBER
INFORMATION / .\
| I m_i&n.ks.!. z.!ul. : —
DR Syem: | pubkc mployees Rerement ystem EMPLOYER
m<m|_lm_<_ \‘\\ i : 112 (Tier 2)
| Welcome to the Utah Retirement Systems. TIER 2
_<_m_<_ mmmﬂ To take advantage of the excellent retirement benefits offered by your employer follow the steps below. Hmu_mwnc._”Hﬁ_N__/m_
INSTRUCTIONS ([ o (Loateries ol ascost s mt isphirssy )
O Enroll in the URS 401(k) plan
O Add or update beneficiaries
D Logeoht v by SUSIENTIER
S ===
You are a member of the Tier 2 Retirement System.
Your employer is required to allow your participation in the URS 401(k) plan. For specific information on other
URS savings plan participation, contact your employer.
URS PERISTON | (stemaw ity EMPLOYER
& SAVINGS Sat Lok iy UT 4102 Sa ke iy UT 84102 s CONTACT
801-366-7720 BO1-688-401K 801-366-7770 BOO-695-4877
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Search for Employee Record

Employee Management Center

ﬂ&!i 55H o _ﬁ.un_._.i ) Fumedl Maem (Ml Stais
W TIER 2 DN ORILY LOCAL QEINVERNMENT (211 Testiminaied
W TIER .2 DC ORLY LOCAL GOVERNMENT [211) Elbgihla
W TIER 3 DG ORILY LOCAL SOVERKMENT (2117 Elgpibils
W TIES 1t NONCONTRIBUTORY LOCAL GOVERBMENT (15) Elgitila
W TIER 1 HONCONTRIBUTORY LOCAL GOVERKMENT {15 Elgible
w / TIER 1 PUBLIC SAFETY MONCONTRIBUTOR'Y (43} Post Retired
W TIER 1 NONCOMNTRIBUTODRY LDCAL GOVERNKENT (15} Tartrnnal s
W ?hs_ﬂ_mﬁ.ﬂgﬂ LOCAL GOWVERMMENT (15) Terminaled
W TIER 1 NONCINTRIB LOCAL GOVERMMEMNT (15) Elggihile
W TIER 2 06 OMLY LOCAL SOVERNIED Inal
W A . i

.I_-...\-...l .l.__..____-....__._-..

"W ACCOUNT NUMBER OR THE EMPLOYEE'S NAME - CLICK LINE ITEM TO OPEN

SOCIAL SECURITY MNUMBER EVEN A PARTIAL NAME EMPLOYEE PROFILE

-
Employee Profile
-
DEMOGRAPHIC | | soveure e =
INFORMATION it e
=
Fumis
FUND 8 STATUS e 7on s soscosmmmymon: oo, GovensugnT & Dige DVOIAES EATIONS

Service

L] Trsl Barvice
YEARS IN SYSTEM | | . . .
CHOLUDES SERNICE FROM ALL
FRRTICIPATING BVFLOWERS]

Trd wern 2 &W s s ST e e hes s i remy ol b s -an e il Trmes
Deourmnerss
DOCUMENTS | e e

{ FrRallel WOLRC EWTITY (W)




Employee Profile
Demographic Information Update

S5EN: Addciuaa
ACcount RumbEr W ENTER. UP-TO-DATE
firth Dt INFORMATION
Fyngs - AB 1
Fund Mame ey
TER { HONCONTRSUTDRY LOCAL GOVERN e
Aplerne
[ coonge st | vermmt. i | =
e
Tipeaste
=3 -

Employee Profile
Status Change

Funds
Fumd Narns Fund Kumber Sanss Hine uste Cer Date Date
Titd 1 NORCONTRIBUTORY LOCAL GOVERNMENT ] Engishs  OUTROATY  OTAASGOS

CHANGE EMPLOYEE'S
ELIGIBILITY STATUS




Employee Profile

Termination

S5EN: Addciuaa

Accouing My W

Birih Darle:

Funds
Fund Kama Fuiricd Bk Samlies Hishe Date Cartification Dele Tarminaton Dess
TER { HONCONTRSUTDRY LOCAL GOVERNMENT 114 Elgisls  DUDRMSEN DEATR00L

REPORT AN EMPLOYEE
SEPARATIONTERMINATION

Employee Termination

AfEr SUDeRITING the ssmployes Ismmisebon onfine, plegse complet: the sdditonsl $teps H e amployment i3 andiog for ome ol the folilowing reasona

v Rriwesend - Have the empioyee condac oo offce of B0 -J68-TT 70 or BOLESSL8TT
v Death — Conlact cur ofice af A01-358-TTTD or SDOLESE_LETT
* Lang tere cisabiity - Send us 2 compisted vopy of P fomm beloa

EEH  mele

Faill Mifmis

ENTER LAST DAY

OF EMPLOYMENT Adienan
Errveelil Status ELEGIBLE
Fiiil TIER 1 HONCONTRIBUTORY LOCAL GOVERNMENT

Loar Doy Cowared by DR S

ENTER POSITION AND | e Posten
PAYROLL INFORMATION [ 1 ioctng ourty rete




Utah Retirement Systems

POBox 1590 EMPLOYEE BENEFITS
@ﬂﬁmﬂgiiﬁ NOTIFICATION
800-753-7318 For Pension and
FAX 801-366-7759

Savings Plans Benefits

Plaase type or print clearly using black ink.
EMPLOYER INSTRUCTIONS: 1. Complete retirament, or start of |
2. Review Sections A and B with the employee and have the employee sign in Section C.

3. Complete Section D, In the event the empioye is not available, Section D should be comploted with the date 3 copy
of the form was mailed to the employes.

4. Make 2 photocopy of the completed form for the employee and keep the original i his/her persanel e,
5. In addition, complete an Employee Separation Notice for URS.

EMPLOYEE INSTRUCTIONS: After reviewing this form with your empiloyer, sign Section C.

SECTION A - PENSION BENEFITS

FEDERALLY REQUIRED FORM IF EMPLOYEE IS ELIGIBLE FOR
RETIREMENT BENEFITS OR PARTICIPATING IN SAVINGS PLAN

PRE-POPULATED WITH INFORMATION
ENTERED DURING TERMINATION

I the URS departmentis) notad in Sections A and B and complete the appropriate forms to receive benefits 1o which | may be entitled.

ONLY AVAILABLE DURING TERMINATION PROCESS --
NOT HOUSED IN DOCUMENTS AREA OF EMPLOYEE PROFILE

" | Reasonfor leaving employment:

NOT A RETIREMENT SYSTEM FORM
~ DO NOT SEND TO URS ~

[0 Given ta the employee th/day/year

Name of Employer and Employer Numbar

Authorized Signature (required) Date

7 Phone Number

ADNT-2 rev. 77172011

Multiple Fund Records

o There are 3 employees who have multiple active funds

For each employee, please terminate the old fund in Employee Management Center by selecting the employee and then clicking Terminate Fund

\ Go to Employee Management Center

NOTIFICATION ON MAIN
PAGE OF EMPLOYER PORTAL

NOTIFICATION AT TOP OF
EMPLOYEE MANAGEMENT CENTER

/L

Employee Management Center

(@ Download | <+ Add Employee L3 Batch Ineligible Certification £ Batch Termination Check Status

© There are 3 employees who have multiple active funds

For each employee, please terminate the old fund by selecting the employee and then clicking Terminate Fund

{——)




Multiple Fund Records

Correction Steps

SSN: Address

Birth Date:

Funds

° This employee has multiple sctive funds Please check That these funds are correct

Fund Name Fund Number Status Hure Date Certficatson Date Termination Date
TIER 2 DB MYBRID LOCAL GOVERNMENT 1 Ehgibie 10172016 10212016
TIER 2 DC ONLY LOCAL GOVERNMENT 1 ralbie 08012015 08052015

E CHOOSE THIS OPTION
TO TERMINATE

EMPLOYMENT SEGMENT

Multiple Fund Records

Correction Steps

Afer sub 9 e employ onine. please complete Tie addNonsl steps ¢ the empioyment is
endng for one of he following ressons.

. = Mave e employee contact our office st 501.368.7770 or 8006844877
.039-038.9:2!.!8..8&.332@8&3&3

* Long term y « Send us 8 completed copy of the form below
MAKING A SELECTION
. S— UPDATES EMPLOYEE
SELECT FROM THE PULL-DOWN Full Nome BENEFIT STATUS TO
THE FUND TO BE TERMINATED Adarens \ GUIDE YOUR CHOICE

Benefit Status  EUGIBLE =
/ Oerwtt Sutas  COZAL
‘g R 200 w

TER 2 08 HYBRID LOCAL COVERNMENT

TER 2 0C OnNLY LOCAL OOVERNMENT

Last Day Covered by URS

Terminating Hourly Rate °

- v

“2 LTD Explanation of Benefts

oo ()



Empioycas = Contibulion Reporting - Rogorts = Sutlicshors = Empioyar Profla =

Employee Managament Canter

Bskch Inwiidin Cedifcsion

CCRTINY UP TC 500 CMPLOYCLS AT ONCLC

ONLY ALLOWS INELIGIBLE CERTIFICATIONS

Contnbution Roporing - ACH = Puklicofions - Empicyes Profile - A Umers

Employees : Certfy Ineligible Employse (Batch)

Maret ~ WHAT TO INCLUDE ON THE
Al e e, T Sevify |elighis By (Bl pruses i iy ceolalie oy WELIIBLE u___:.HM—..IlIII INELIGIBLE CERTIEICATION

Artcitinr uly, plaawe fnit atch eeliplke & sishpt Blad $5 500 ot o laie

LY e BATCH FILE YOU CREATE

BUrEn nubgbie e o —— ]
Baz nebyibie File Eatch Ineligible Cenification CSY File Format
— Erowse
Fisi
Ujsbooinch Distiti beshgilste e :IH__.
Mgl L Dubof  Disad Geployes Asdsan Asdesrs gy
B sl Mame Bem algihdiy PosiSon Lioe#f L #2 Oy Glme Sp  Gandes Code
Marmmrn 3 ] £l i B i a6 = W o3 i 1 1
B
dhatachnn
Moden: Ha e B COTPNINDD S D Tome B WMo F Croocs
Emms pirech Soecen et lerrmt Fouts canbem e
nots Caaman o =g
oAy [= 5 =
F
Bt Tha o soils il Do @ heedl (ow i doms il fmcoe o dederdo! i
Sy e -
Close

Cortributon Mepartng i - RE=po - Mublications - Emgloper Mrodils - L Umers

Employees : Certify Ineligible Employee (Batch)

The following employees could not be certified and require aclion from you
Firef Hama 1 ax Mzme Bawrial Saory Mimher Raxern or Fallone

Georgia Jetzon 133456752 x Bemdate 00es Nk mENh our recands

The Tollowing employees were successfully certified:

First Mamz= Last Mame Sodial Securty Member

Scaaby Cooney M5GTEIN o
Armaid Foanzarel MEETR o
Fesiia Crann ATOTERIZ W
hajore Moniraps 042345578 v

TG ENERQDIE BTRKYRES COMMED MONS Man O) 0y S STE DA SETUS ST Jabe, WiI D INERA0UDTY FINAIed Dy UHS S5am 1 1S may msilin
el sslabliniinng ecoma ks Ta smme evaplopees wole v conlocd yoe Tor meee ifouoaon. Tl you for yown ssslonme




Empogocs — Confribisticn Peparting - AZH - Employer Profic - & Jsem

Employes Managemant Center

TERMINATE MULTIPLE EMPLOYEES

RECORDS FOR INELIGIELE BEMPLOYEE TERMINATIDNS MUST BE
REPORTED SEPARATELY FRCM RECORES ~OR ELIGIBLE EMPLOYEES

Emglopess - Cantnbubien Reporting - AGil - - Mublications - Ceptoyer Trofile - X Usérs

Employee Separations [Batch)

WHAT T TNCI UDF ON THF

Pt . 4 el
. _— EMPLOYEE TERMINATION
Mg limw baich farrmatian fed 1 S000 mseowds o b Ill.l.ll.l.lllil A E
i Bdich lrrmmatin ey B reloeds o ‘|I.II.I.I|I.I|QI.I|IIIII mﬂ‘oﬂﬁI “H_lr.—nuo_l-_ ﬂnm}*_m
B 11 T mimnal e F III..|l|1|I.|.l.|iI
Flle Uplose: General C3V Formet for Datch Terminations
=Dt =]
L Liat Day Wakad Last Dy Fald
Ve Estich Tty P Winlmur muwher ol sherpslorn 41 w0 i
NelRSs: R T ARAULLACL TT PO BINSLALIL LY T FOrmat

*plate: Thie lie shoa'e sal mclude a hoader fow and does rol fegure sstandard o e

Chrim

_ ﬂ Thee file hay bean updsaded. Yo repods will 5o sveisbls usder fhe Bafch Terminedons tab walhan ibe meet 24 howses

Batch Uploads

Check Outcome Reports

E LISTS ERRORS
ENCOUNTERED

DC Deferral Changes Report DURING UPLOAD

Tier 2 Election Report

Batch Termination

SOC 1 Type 2 Report BRINGS IMPORTANT
DETAILS TO
YOUR ATTENTION

Batch Ineligible Certifications ﬁ

GASB 68 Employer Pension Financial Disclosure
Single Agent System Report
SPARK Data File




Employees ~ Contribution Reporting ~ Reports ~ Publications ~ Employer Profile ~ 4 Users

Employee Management Center

| Check Stamn | CHECK EMPLOYEE
- STATUS/TIER

7‘- .
Check Status

Social Security Number

|
|
M

Confirm Social Security Number r _— 5

|p— Check Status

_ Check Status Cancel

_— -
The employee is in the system.
is in the system and will be hired into Tier 2.

Search Again Close

-ﬂﬁg b —N@USED

Employee Management Center

mmuo:m - Gt E-.Egnm-

J 'y
Support Contacts
Posting Tech Adjustment Tech Field Service Representative New Hire Contact

801-366- 801-366- 801-366-
@urs.org @urs.org @urs.org

TIER 1 NONGGR TS ALSOVERNMENT (1
TIER 1

TIER1

RNMEN
RY (43)
TIER 1 RNMEN
TIER 1 RNMEN
“POSTIING TECH" "ADJUSTMENT TECH"” eSS “FIF| D SERVICE REP” | |SNEY
ALCULATES AND W8l VISITS EMPLOYER | @l
CONTRIBUTIONS SENDS BILLS FOR
WHEN FILE AND ADJUSTMENTS TO

GROUPS TO SPEA

WITH MEMBERS
ABOUT THEIR

MONEY| HAVE BEEN | [lI&l INDIVIDUAL MEMBER
OR GROUP ACCOUNTS M  RETIREMENT AND
SAVINGS PLAN




Oyees -
= = —_
Employee Management Center

\— _:nmwmam_:noo_._tmﬂolsm_:mmmama Omama_
_ PEHP Employer Portal

Independent Contractor Management Center

\
T T~

Check Status PRINT THIS FORM FOR THE

f POST-RETIREE TO COMPLETE
Social Security Number

Confirm Social Security Number

IMMEDIATELY PROCEED TO THE
EMPLOYEE MANAGEMENT CENTER
TO CERTIFY THIS EMPLOYEE

Check Status

Last Name

URS Employer: W58 e

Check Staius _ Cancel B has an existing record iglial is receiving a retirement benefit and is subject to post-retirement restrictions.

Print form "X RTRT-27A

This receipt is not retained by URS. Pleagk keep a copy of this receipt for your records. Contact your Employer Support Technician
at 801-366-7318 or 800-753-7318 if ypl have questions regarding this receipt.

/ 7/26/2023, 3:36:04 P
lel-lI\ Continue to the Employee Management Center 1o certify memer.

PRINT RECEIPT OF THE
CONTRACTOR STATUS CHECK

- Employees ~ _

Employee Management Center

— Independent Contractor Management omam_.—
PEHP Employer Forial

Independent Contractor ‘w:m@mama Center

-ﬁ Batch Check Status

||
Contractors : Batch Check Status -
Batch Check Status CSV File Format
Mote: $5N Last Name
Please limil balch check stalus files lo 500 records or less. Maximum numbir of characters 9 @

Hetes: Ho dash

‘\\l\ ‘Note: Th i showd ot inchude g nsader row and 6oes rol feqiire a standarkied riare
Batch Check Status File Format ==

Batch Check Stalus File;

[ Choose File | No file crosen cose

Ha&mm Batch Check Status File —)

=

The following individuals are receiving a retirement benefit and are subject to post-retirement restrictions

Mo Spacas, Daches O

PRINT THIS FORM FOR THE POST-RETIREE TO COMPLETE

Printform "k RTRT-27A

Continue to the Employee Management nnné member.

IMMEDIATELY PROCEED TO THE EMPLOYEE MANAGEMENT
/ CENTER TO CERTIFY THIS EMPLOYEE




Print form X RTRT-27A
— il

\\\\\ Continue to the Employee Management Center to certify member.
—
—
POST-RETIRED EMPLOYEE ONLINE CERTIFICATION PROCESSED BY
COMPLETES THIS FORM EMPLOYER GENERATES THIS FORM
mrm_@w mmw._mnﬁw“,.;..w“ “H, Retirement Reemployment Form P — ——

002007210 Pi0 08-4077 Salt Lake City, UT B4110-1580 RE-EMPLOYMENT NOTICE
= 801.386.7318
IMSTRUCTIONS: 1 Useths reganting H01-753-7318

2. Complete Sixction A and either Seciion 8 or € and return to URS. 801-366-7758 Fax
3. Complets Sicrion B I reemploymant is keas than one yes: Iram, your retirement date S Leton
5

5 Type or print clearty in blaclc or blue ink
SECTION A » MEMBER INFORMATION

Narme (o, Miadle, o) Gcesune & or LastFour Dgies of Soch Securny &
SECTION A - EMPLOYEE INFORMATION
Farre of Emoyer Frempicyment bae
Employee Name (first, middle, last) Sodial Security Number
- — 2= ]
SECTION B-» COMPLETE SECTION B IF REEMPLOYED WITHIN ONE YEAR OF YOUR DATE WITH URS
Plesie dheck e ap cabie bon belone Maling Adchess City State Zip
o . undersiand tha ymder ™ -—— - — . -
i canceies
- Position Date e Date
o . 0 a3 ater, 1t it ooe vear of [re— - - iy
[m—p— - iess, P
! -
aanceies PUBLIC EMPLOTEES' RETIREMENT SYSTEM
- —— . SECTION C - RETIREE'S EMPLOYMENT STATUS
Member's Syoatan ey )
—— -
m"ﬂgn » COMPLETE SECTION C IF REEMPLOYED AFTER ONE YEAR FROM YOUR RETIREMENT DATE WITH URS | Employer N Employer Number ‘Agency i applicablel
TR TR DGy e W URS GRTRI TG Sepio 7 EET S8 YEAT 10 oy (RN AT SHTE | SNGRTETRg Under UTAN 1%, | by #1621 50 £ CONTnge 18
senice cred,  efigile for - Ll
Service crec accrul iease check o of he fefknwing benes.
Autharized Signature (required) Phone Number Date
(= - WEB REATED - —
o ligé scerual | for
the newe.
and paid

SECTION D » SIGNATURE

% INapplicable | wnderstand in Section € s AR
Toeds;
o i
Ascordingdy, advisor
i s ot
| iy i
s
TR o
RTRT-51W
faeror E——
Check Status

URS Employer: S i T -
T has an existing record with URS. This individual is receiving a retirement bengfit and is subject to post-retirement restrictions.
Print form % RTRT-27A

This recsip! Is not retalned by URS. Please: keap a copy of this receipt for your racards. Contact your Employer Support Technician
al 801-366-7316 or 007537318 if vou hawe quesiiors regarding this receipt.

71262023, 336,04 FM
Cantinue te the Empluyee Management Cenler 1o certify member, Uazn_u Wmnmm_q_l D—u ._-Im
E&.ﬂl\l\\l‘\l‘ CONTRACTOR STATUS CHECK
]
Print 1 page
URS Employer: sl S S
SN has an existing record with URS. This Destination B saveaspOF >
individual is receiving a reliroment benefit and is
Printform  RTRT-27A
Pages All >
This receipl is nof retained by URS. Please keep a
copy of this receip! for your records. Conltact your
Employer Support Technician at BO1.366-733 o
.-8”“?..2 el ol Layout Portrait -
8172023, 60222 PM
Continue 1o the Employee Managemant Gentar
P P N RECEIPT NOT RETAINED BY URS -

A COPY IS NOT AVAILABLE AFTER THIS STEP

n“ nmqfﬂm—




Contribution Reporting

Employer Frofile - B Usars

Empidhees - Contnbubon Regortng - Repons - Pubdications -

Prispara Tiansackon Fs
Lipoad Teansachon Fie
Complitand Tramssslion Filns
Fanding Transmittals

Py Adystmants

Employees - Contribution Reporting - Reports -

Contribution Reporting
Two Ways to Submit Files on Employer Portal

Contnibution Re i
— UPLOAD

PREPARE —
TRANSACTION Pregarns Transaciion Fie | TRANSACTION
FILE Lipinad Transacnon _.___.._l_ FILE
Compleded Transattion Fies
ENTER YOUR Parding Traismitas UPLOAD A COMPLETED
REPORTING DETAILS Fay Adjustmens THIRD-PARTY FILE

VIA THE
URS EMPLOYER PORTAL

DIRECTLY INTO THE
URS EMPLOYER PORTAL

Contribution Reporting -




e
Contribution Reporting

What to Include

GROSS SALARY

RETIREMENT ELIGIBLE SALARY

HOURLY RATE

HOURS WORKED

DEFINED CONTRIBUTIONS:
SAVINGS PLAN DEFERRALS, LOAN INSTALLMENTS

Empioyeis - Contribubon Reporing - AL REpnis - Pulslications - Employes Profile - B Users

Contribution Reporting

LOCATE THE
CONTRIBUTION REPORTING
FILE ON YOUR COMPUTER

Upload Transaction File

rarrEaC]ion Fiies

2 Ohooss Flie v lipioad '

T w B A

Lipicend [ rrsncion e
Drigange = Freuy b - e | '

B R SOCES s

SUBMIT THE FILE TO URS

CLICK "OPEN" TO SELECT IT AS
THE FILE TQ BE UPLOADED

Fres name= _ | A *

Qpn Carunl




Employees ~ Contribution Reporting ~ Reports ~ Publications ~ Employer Profile ~ L Users

Contribution Reporting
Prepare Transaction File

© Load © Update © Review @ Submit To URS

Select Pay Period
VERIFY/ENTER THE REPORTING PERIOD
& PayPeriod  01/31/2023 \

= Tax Year 2023

C Start Over E

IMPORTANT:
USE THE PAY PERIOD ENDING DATE, NOT THE PAY DATE.

Empioyeis - Contribubon Reporing - AL REpnis - Pulslications - Employes Profile - B Users

Prepare Transaction File DISPLAY TN MULTIPLES OF
10 TO 30, OR DISPLAY ALL

I s g page: = \.\.\.ﬁ

&) Load ) Upape B Fevsy ) Sl To LIRS

T Al Fureld =

Gort Code F 55H L RETIREMENT EUND Retirement Salary Gross Salary Beatus £
LA F4 &4 Fi2 54,1221 E /
LIST CAN BE SORTED ik Ve BLIGTLTTY
USING ARROWS AT 57,044 63 STATUS CODE
TOP OF COLUMNS EXPLANATIONS
s0.00 LRI b
16 86,354 .50 55354 50 E
.4 £6,356 01 55,366 01 E
s TO ACCESS INDIVIDUAL REPORTING we— -
RECORDS FOR EDITING OR. VERIFICATION, .
212 CLICK ON THE EMPLOYEE'S NAME s0.00 |
16 s0.00 S0.00 I
iLi] 55,045 42 55,045 42 E

-u 2| #E| e



Prepare Transaction File

&) Load

) Updace

h_w

—

) Fevaw

.n Baineril T

Fund: 112 Status; Eligible

SALARY AND CONTREBUTIONS SAVINGS PLANS
Salary Information Conlributions
_ Gress Salary % | I _ System §  T266.59 % | 1847 H
___._nunﬁlllln.
Retirement Salary 5 i -
Tanei 5 oo % o0
Employee Paid
Hourly Rate £ | 480
Uniaxed 3 aon a5 [
Hours Worked Employer Pald
Sort Code E ntae Si

Canor

Contribubon Reporing -

Prepare Transaction File

&) Load ) Upape

-

_—

B Flesiay

Ripeiis -

Fund: 112 Status: Eligible

Employes

Profile - : 1

s

SALARY AND CONTRIBUTIONS SAVINGS PLANS
'8 : - ™
Employee Paid Empioyer Pald
404 (k) $ | anl % 4000 Ak 5 | s 9% 1150
(Requi red)
457 :
5 -Eili} & 0000
o1y 5 o % 0000
Traditional 5 o Additicnal
iRA
_.rﬁq g 4kl % o000 y
Roth IRA [ 200 0k
Installment g oo
.

Canced

]




Coniribubon Reporing -

Prepare Transaction File

€ Load £ Update 0 Revew £ Submit To URS

summary

Funds Ratiremuent Saaries Redniment Comribuiions
18 105,028 14 321,704,068
2 $10,505.74 ¥1,350.22

mne 34, M2 B2 S0 418.15

A1 ik} - Ermploryess Pard &5 &M ES
1K} - Employes Paid 337117
45T - Employneg Pakd $100
45T . Employer Paid g0
Rath IR& Employes Paid 00
Trasdtianal IRA, - Ergloyes Pad 2000

L

Trrlaal Dol Contribousbcss

Evslalirnerd Paymutile

LR Fas AT
“..hr.....u.. oy prace 1




Empioyens -

Contribution Reporing -

Repons - Pubilications -

Employns Profile - L Usars

Fregane Trammaction File
yra g
Ugfaad Trenkacion Fis

Cowgleted Tramsaclion Filss
——

_.Hurm_.lnmu Traramitins

H ;

Employees -

ACH / Electronic Payment :
Pay Period End Date Amount

01/15/2023

Emgiloyeas =

$38,978.56

s ipfwrmit il

Contribution Repaorting -

Pending Transmittals

Details Submit Payment

ACH - Reports - Publicalions =

51 o Penany Tramemiak

Heports -

h. Unirs

Contribution Reporing -

ACH / Electronic Payment ; Transmittal Details

Funds

Firsd 18

Furad 212

Furd T1Z

Tulsf

‘Dafines Comiributions
S - Mol Pass
&1 §i) - Ermgebesad Pail
W57 . Mermizsai sl

5T Empirgier P
Hoaih IRA . Mesbsy Fard
Vrnammal FLA - Marder Fasd
HAMA Amoar

HSA, . Mombeor Pakd
HSA - Employar Paad

Taisl Daflie-d Conlritasing
netalbment Faymenty

TWestal Dus Foo This Tran smital

EE

Retirsmani Seiarian
S105, 028 18
513,505 14

3,00252

15388580

Emgloyer Profile -

Refruman Conlributions
B 70436
5135322

ShH40.1%

B39 ATOTE

550831 66
Eo R Ealh
3000

S200.00

ELELRELY
E200.00

B2 OTESE



Coniribubon Reporing - ACH = Ripoiis = Pubslications - Employes Profile -

CREDIT BALANCES ARE AUTOMATICALLY
APPLIED TOWARDS YOUR PAYMENT
Fayment infcrmation UNLESS YOU SPECIFY CTHERWISE

Remrance Die thes Report ..u-.
Appiy Credil Bafance fvakatie _.m n_al|_
Apply Anofher Credd Smoent o o5 e
Payemert Sumount

Date of Pagmen

Pay Penod End Dais

You Must Agree To The Following To Proceed:
Background

That Aidpmrid B Cled 1 i Blamiid [A0H | debil sedbdel siliwen po b Badddes iy By dmBFaiiieg Mak Leliremed §raless b e realialy d bl | et ishea iy mi hidoam
funds brare | yeur Bark sooourd for B arssunt you resard vie our pnfine vpeisme. Y oer scmuni @il e daebiod GHLY upen your Inflsilan, ﬂ._..._._.l.i l!:._.-!lllu—h-.
g (LY o e dwis yia satPaselos Fiemas FOeE @ Doar i yies Saee o AL Dol 0l 81 iUl SOIGaAL paU @i Aed 16 dslup U s e ]
ety wRh Fins Mg iyl SeRUIES Fer Suin Rt Sredones, D o) w8 ol RO 3BE-TILE,

Autharization and Agreemem

£ mErabg iruai s infises & deial sy To Sy w1 ok e e il [
rignl il fooipty W HR The prevSesm of By s Bed FISTe e Fii_aliﬂin_—nﬂq:‘;{;ihilrl!i of IFd g wAR
Halaywing sulkerity b ram® pEpmEeEn An ey Retiramenk Syeioms. B we o5 asl W saugh maney 3 s peanre i seusr S Earader 0 oy Rasreil maiEise far
Bl T PR ek i TH Beiies TR LIS fies, me il aemieimlecy Py Tar Vi Biih 0P g | 0Eurs e

Trie swstaritty i b remain o b fenoe s sffecs s U ben 1 naa - [~ 8 aiioe in Esar Gme sl Aeanns 1 §ifond e
- APy A S e

| Ao [k Py gl

Contribubon Reporing - ACH = REpnis - Pulslications - Employes Profile -

ACH / Electronic Payment ;: Transmittal Details

You Must Agree To The Following To Proceed:
Background

Thm Autormated DIearing Boudes {ACH) SS0E Sarhod slawl you 10 IFoneie: Pusds Uy & UEnm L] ¥ ekl § Hy

Fumil fam ) yeed Bans S=D00un] BaF IRE SSlpim ise FEIOET Wi GUF o Aline rrrem. Yivid? BeceCnd ell] Mei chetsiied LY IR et (RIS, GRLY Pir Eh SAeninl pml s@edfy,

wnEl QRLY AN % dabs por as oo e Bissss sals hal @ yon nees @8 ACH Debds Doy am prun saoaing, pou sl need 1s ssiep tiah Setlvensny Spereme o9 an suines lrsd
dlmr welifn wour Por bslp In s process, piesss crd us mi B0 -Eel-71 kR

Authorization and Agreement

1 harminy iFtah t %y { ] - dabll enkiry Bo swr i ¥ ar T i i t0e ar ol W o o

must ¥ with the of K Unfted State aw. I herely cartify undar penaibes of ' perfury that 1 am oo vau = (B rEEh
._.-llal-_l-i._w; A Wi Aati il P i il il -i_iil!l-ili?diit:.ai::-_i.____::u._.u.-.._.r_.
any phar rem pas rolusss o [N P wishy gy for i=s henk
Thim It!-!...-.lr-.'.il—l.h:..i-!ﬂl and sffsct unid! U Lsa Aptirsment Sjuisms fas @ed Uiah
Bittirsmaiid ook - Y b B ACH CAN'T BE REVERSED

S —— b ™

IF FILE IS INCORRECT, SELECT "CANCEL"
IF FILE IS CORRECT, SELECT AND CALL EMPLOYER SERVICES
“1 AGREE {SUBMIT PRYMENT)" TO DELETE INCORRECT FILE




Conmbubon Reporting -

Employns

Prohile -

Contribution Reporting : Completed Transactions

Pastiod

End

Db
12232017

12Maz0

TarmiRza

Aecsivarl
Dase

Posiad
Dt

Chack
AMeniing
1ETIAT

R2ETPNT | §62357.72

Posied
Amaiing

S62357.72

: : 134077
"EH VIEW FILES IN ORDER OF SUBMISSION/POSTING

Acjusiment
Refarancsa an Transsciion
Mumibar Repart

102EZ01T

10M4R01F

£9A0F01T

LENTE

oamazoir

0RM0IT

Leie i

OVAR0TT

groanae

od24z201¥

Employees ~

10T 1003 T | 56235454
0TI T 1T | ES0EE1T
TVEERT OsEOTT | §NEEIZ I
MR MPEET | 56,7095
DWOTIT DAMTE01T | 55064585
GE0NT DRAAGTIT | §5.D0E 50
DEMROAT ORAOEOTT. | §62.23824
SRORR0AT DRAOEEOIT | §5DET4 S
arndmaanl (18 el 1 rue
AN T DABAZOIT | §60.540 34

Contribution Reporting ~

=

= 00113858
VIEW ADJUSTMENTS MADE

u_mu.:_m_n_m 000 1336648
550,645 85
i VIEW SUMMARY OF CHANGES
6723874 B000 1334637
550,674 51 000 | TII4260
L4 Rt e F R ERETE ]
250,580 98 S000 13327

Reports ~ Publications ~

Employer Profile ~

Ad] ustmani
Surnmary
Reepor

2 Users

Contribution Reporting : Pay Adjustments

© Piease make sure that your ACH account information is current before making an adjustment payment.

Case Id v Invoice Date v Invoice Amount

5803498

5875070

5871382 N/A N/A
5866993 N/A N/A
5866644 N/A N/A
5860114 N/A N/A
5860112 N/A N/A
5841461 N/A N/A
5835378 N/A N/A

ADJUSTMENT

READY FOR PAYMENT

Status

Electronic Payment Pending

Ready For Payment

Not Ready For Payment
Not Ready For Payment
Not Ready For Payment
Not Ready For Payment
Not Ready For Payment
Not Ready For Payment

Not Ready For Payment

Invoice Document

=,

ACH HAS
BEEN SUMBITTED




URS Employer Portal

ACH

Raporing - Repons - il g - Employar Frofile -

Ad poant imfmrmersun

Employees - Contribution Reporting - Reports -

Employees = Contnbubon Repormg - Publicabons. - Empigyer Profile -

ACH / Electronic Payment : Account Information

Actourt Information
Traresd Bumbar (ARA)
Arzount Number e

Mime ol Instibutson

Account Typea Checking

Eul Aot Dbt Ml




URS Employer Portal

Reports

Employees ~ Contribution Reporting - Reports ~ Publications ~ Employer Profile ~ L Users

DC Deferral Changes Report

Tier 2 Election Report

Batch Ineligible Certifications

Batch Termination

SOC 1 Type 2 Report

GASB 68 Employer Pension Financial Disclosure
Single Agent System Report

SPARK Data File

Employees - Contribution Reporting - Reports ~

Deferral Changes

Deferral Changes CSV Layout

Deferral Changes - Current Issues PDF EXCEL
Deferral Changes and Instaliment Report 5/15/ 12:00:00 AM HE =]
Deferral Changes and Instaliment Report 5/8/1 12:00:00 AM HM |
Deferral Chianges and Instaliment Report 5/1/ 12:00:00 AM HM =]
Deferral Changes and Instaliment Report 4/24/ 12:00:00 AM HE =]

Tier 2 Election Report
X Tier 2 Election Report CSV Layout

Deferral Changes - Current Issues

Tier 2 Election Report (11/ )

EXCEL

Tier 2 Election Report (10/225)
Tier 2 Election Report (09/ )

Tier 2 Election Report (08/855)

SISPNIN I



Deferral Changes/Installments

[Employer Name:
Date:
A B (& D E F G -
Deferral Changes and Installments Report 1 [FirstName  LastName SSN 401kSource 401kUpdatedDate 401kPercent 401kAmount 401kFut
2 |
DEFERRALS PRETAX |
Deferral frequency should be the same as your pay cycle 3 w 6 0 7
p— wpsam | 4 w 0 100 |
Home SN SKC B Tme Paalame % Anowt peferaiDste  Amount , ® . ;
- BEFORE TAX DEDUCTION
W Mo 1038 4010 0000 10000 oo |Ready 1 @ /- i + 100%
w M5 1358 401K 0000  500.00 000
w s 1524 40100 0000 000 0.00
w nmo 2002 400(K) 8000 000 000
w mme 0841 401X 6000 000 000
w mo 6000 000 000
w o4 0000 12000 000
W 10w 000 om Created Only If Employee Elects or
w o 0000 150.00 000
v o e o Changes Payroll Deductions
DEFERRALS AFTER TAX
Deferral frequency should be the same as your pay cycle
Future Lump Sum -
Hame SN S Dae  Tme Paame % Amow Deferaitste  Amown Available Weekly
w mm 1705 ROTH 0000 22000 0.00
w mmon 0943 ROTH 0000  400.00 000
w nmns 0934 ROTH 0000 34600 000
INSTALLMENTS AFTER TAX Must Process Requests by
Name SSN -
" 2555 Any Tier 2 Employee
M o761
[} 45551
* PLEASE ENTER THIS AMOUNT IN THE PARTICIPANT'S INSTALLMENT RECORD. A ZERO AMOUNT MEANS THAT YOU SHOULD STOP THE
EMPLOYEE'S PAYROLL DEDUCTION.

Tier 2 Elections

@URS —

Utah Relir

Below isa lst that
records and begin

atgo1

Employer sumber with URS:
Effective date:

identifies employee(s) who h the Defined Contril Please update your

Tier 2 Defined

SN

Total Employees: 3

reporting the employee(s) using .i!nau:lnz.s number and rate fields. Contact the Employer Services
3667318 with any
Contribution Election Report A B G D = F
T i — 7 e S ID w FirstName LastName SSN NewFundNumber EffectiveChangeDate StateAgency
2
212
piF] w
4
@ 4
Ready 3 H B O - |

Pagelof 1

Created When Employee Elects the
Savings-Only Plan

Available Weekly And 1st Day of
The Month

Only Generated if Employee
Election is Made



URS Employer Portal

Publications

i Fiafeorting - Jelit gk Pulslicationg ~ Emgioyas Frofile -

Wirw Dovvrdoad Fuications

Employees - Contribution Reporting - Reports -

Publications

RETIREE
DECLARATIONOF RE-EMPLOYMENT NOTICE [ —
REGULARLY-SCHEDULY
WORK PERIOD e g .
o "
ooy defina BRNOUTEE O o e . ZO.JHMh_\m

conple sodsion 04 TG b of e 7 SECTIONA i . COMPLETE THIS Fogyy ICATION |

B od yousacagaze 312 Ped Employee Name frst, middie st SodalSecurty Number| OTERMSTRUCHoNs, CHANGES u_.hu NEMPLOVEE s £y |

Lol e A LEAVE OF Agsgncq T STATUS |

Vet Ao L S 7 Tttt \

e .
 haursperpaypertod et m?!?ﬁii.ax

o rsgularworkpeiod of ———

et Positan Reirement Date Re-employment Hire Date
g andincemathroughast e 48

pepidonsud
comsionswl | [secrions-svstem
Pl ‘Checkthe resrement st
Lt o psons hot 390 e Public Employees NonconARory Retrementsystem |

=)

[ ublic Employees’ Contibutory Reirement Syster
D“_.é..aa._r_,.!niwaﬂ;
D
D
D

SECTION C - RETIREE'S RE-EMPLOYMENT STATUS nblackink)

[ _Retreesre-employs

®URS

o o

EmHSTEHEE
HEF

|

o
.

3 S.

i g



Employees ~ Contribution Reporting ~

Reports ~ Publications ~

Employer Profile ~ 2 Users

Library

Forms

Pension Enrollment Forms

“X Defined Benefit Certification of Eligibility

Miscellaneous Forms

“X Employer Elexction To Pick-Up Member Contributions
“X Phased Retirement Agreement

“X Phased Retirement Policy

“X Declaration of Regularly-Scheduled Work Period
“X Employee Benefits Notification (Exit Form)

“X Employee Separation Notice

“X Retiree Re-Employment Notice

“X Certification Of Ineligibility

“X Leave Notification

“X LTD Explanation of Benefits

Information

Contribution Reporting Rates and Developer's Certification
If you hire new employees not covered by Social Security

Employer Education
Employer Training
Employer Webinars
Employer Publications
Employer How-To-Videos

Title 49
Complete Docurnent

Links to Member Education

Link to the URS Employer Guide

Savings Plan Forms/Documents

“X 401(k).and 457(b)_Plan Enroliment Contract

“X Investment Contract 401(k)_or 457(b)_Plan (Transfer Options)
“X IRA Investment Contract

“X 401(k)_Plan Document

“X 457(b)_Plan Document

“X Certification of Nondiscriminatory Participation Standards

“X Higher Education Election To Continue Participation

“X Tier 1 Request for Exemption - Public Employees Retirement System
“X Tier 1 Request for Exemption - Public Safety Retirement System

“X Tier 1 Request for Exemption - FireFighters' Retirement System
“X Tier 1 Request for Exemption - State of Utah

“X Tier 2 Request for Exemption - General

“X Tier 2 Request for Exemption - State of Utah

“X Tier 2 Request for Exemption - State of Utah Legislative Personnel

Member Education

Member Publications

Member Videos

Member Seminars

Member Webinars

Individual Retirement Planning Sessions

Employer's Guide
Complete Publication

Pension Enrollment, Savings Plan, and Miscellaneous Forms

Links to Employer Information and Education (Knowledge Corner)

Link to Utah Code’s T7itle 49: Utah Retirement and Insurance Benefit Act



URS Employer Portal

Employer Profile

Conlribiibon Hegporting - Repons -

Bansi Pooiesziien
Eul e
Fublic Saloty

b’

—

E

Employees - Contribution Reporting - Reports -

Employees = Contnbubon Repormg - ALH - - Publicabons. - Employer Profile - L Users

Employer Profile : Fund / Plan Participation

Fund Participation

Fisnd Maimbi ) D rigitionn Covaraga Dute Tuamanation Daww
% TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT DTG Hra

43 TIER | PLUBLIC SAFETY NONCONTRIBUTORY 01 C=Eriass HiA

111 TIER 2 08 HYBRID LOCAL GOVERNMENT BTN Nid

T TIER 2 DB HYBRID PLBLIC SAFETY OF e I

m TIER 2 DC ONLY LOCAL GOVERNMENT G700 NiA

a2 TIER 2 DC ONLY PUBLIC SAFETY e b el L FA

e TIER 1 PUBLIC SAFETY CONTRIBUTORY DR & AnFriSAL TR

™ TIER 1 CONTRIBUTORY LOCAL GOVERMMENT OForsa OTH LT BGs

Plan Participation
Misilical Plans Wheori kil P Lot i Enhisd Plafa

Agtaantags Care Feocerts Death A Dosmemrssmant
Sermwi Carn



Employees ~ Contribution Report Reports ~ Publications ~ Employer Profile ~ X Users

Contacts

Display By ~ Filter Current Contacts =4 New Contact E

Business Function ¥ i

<

Contact
- = ! x
The Inside Story (IS) @
1 required. 50 opfional. Assign &
x x x x x

®

Tier 2 Change Report Notification (TR) @
1 required. 20 optional. Assign

x

Verification of Termination Requests

The contact who receives Termination
of Verification form requests to verify
employee retirement information.

E

Verification of Termination Requests (VT)
1 required

x

View Point Publication (VP) @
20 optional. Assign

x

Website Administrator - IF CHANGED, CALL URS (WA) &
1 required

C & o

x

Employees = Contnbubon Repormg - ; 1 P ahon Employer Profile - L Users

Contacts

sy Dy = Curman Canniaids

Busmess Fimction

Contact + mction C odes

o



Employess - Contrbubion Repartng - {CH - - Publications. - Emplayes Profie - A Uz

Contacts
Cu | ‘
= Assign contact to Webstie Administroior - IF CHANGED., CALL URS role
Ths Icaicke Stary (15) O ﬂ
= =3 =
* =
Tier 2 Changs Fpant Nolification (TR} 0
L nnge
x =
‘erificaion of Termination Requests (V1) & _‘
X
View Paint Publicaban (VP| 8
¥ sl T t
4
‘Webisite Admindstr, CHANGED, CALL URS (W) o
I Assagr
— |ll11 °

Employer Profile

Authorized Contacts

AUTHORIZED PERSONNEL MUST BE LISTED AS CONTACTS
IN ORDER TO SHARE/TRADE INFORMATION WITH URS

STATUS REPORTING (SR) CODE SHOULD BELONG TO
ANY CONTACT DOING BUSINESS WITH URS

WEB ADMINISTRATORS ARE RESPONSIBLE
FOR THE MAINTENANCE OF THIS INFORMATION

THIS INFORMATION MUST BE VERIFIED EACH YEAR




Emoiyes Profie - B Urnee

Contribution Rates

OTI01I02T - 302022 ¥

Y
OT0T 02D - (802021 >
DDA 0 - BEMA020210 >
QDT B = (052018 >
a1 E0 - EEnEnta V
Ot 2018 - Ef30201 T >
OF012015 - (5302016 >
O7o1a0 4 - 0802016 ¥
O How are my Tier 2 rates calouated 7

O Posi-retined Bules

Coniritsition Reparting Rales

Employees = Contnbubon Repormg - Leports Publicabons. - Employer Profile - L Users

Contribution Rates

DTA/202 « DBFB0M023 {ﬁw.
Fund 11 - TIER 1 CONTRIBUTORY LOCAL GOVERNMENT

Mambar Contibutiars, Employea Paid 0.B00%
BMambar Coniributons, m__._ﬁ..n_“...w._. Fand BRI
Employsr Paid Ratiremant Gontributians 14 460%
Pissl-Fotieed Rabelmerization Cost BATO%

Fund 15-TIER 1 NONCONTRIBUTORY LOCAL GOVERNMENT

Empioyer Paid Ratiremant Contrbutons 18.AT0%

Fost-Recred Ramsdmorization Cost BE10%

Fund 23 -TIER 1 PUBLIC SAFETY CONTRIBEUTORY DIV A

Mambar Contributiars, Employea Paid D E00%G
Mambar Gonributaons, m__._ﬁ.._u“...w._. Fand 12.290%
Employer Paid Ratiremant Contributsons 23 Ta0%
Puosl-Retered Ratedsmaortization Cast 1M.770%

Fund 43 - TIER 1 PUBLIC SAFETY NONCONTRIBUTORY

Empioyer Paid Ratiremant Contrbutons 34 0,

= = - [ [ = ]



ContribLbon Repartng -

Employer Profile: Public Safety

Emoiyes Profie - B Urnee

Each public safety job description must specifically address the following job duties, regardless of a
newly submitted position or modification to an existing position:
1. The employee has compieted the Peace Officer Standards and Training, and
2. The employee's life or personal safely is placed at risk; and
3. The employee performs duties thal aclively prevent or detect cime and enforce criminal
statubes or erdinances of the state of Utah or any of ils political subdwisions, and
4. The employee responds (o situations invoiving thrests to public safety amnd making
emergency decisions affecting the lives and health of others; and
5. The employee performs duties that consist of providing community protection.

I AGREE

Contnbubon Repormg -

Employer Profile: Public Safety

5 Wi Bheaikd & pobiic salely job dessoriplan inckudy

Hawe guesslors: of concena T Call oeur Inendly cAall & 804 368.73

= e Posilion

m._u.nu_ln! Tite =

CORPORAL CORRECTIONS
CORRECTIONS OFFIGER
DEPUTY SHERIFF

DEPUTY SHERIFF 2

DETECTIVE

DISPATCGH SUPERWISOR
SPaTCHER

DL ENFORCEMENT OFFICER |
BRUG ENFOREEMENT GEFCER ||
JAIL COMMANDER

_.rm_.u_u_...ﬁ.hzﬁ CORRECTIOMS

i

Empioyer Profile - L Users

ALL PUBLIC SAFETY POSITIONS MUST BE LISTED

BOOTERTIIR

CAN ORLY CERTIFY INTO APPROWED POSITIONS

Fa
¢ —
Ppproved Status Submitied POF | Edit  Delete  Fecpen
DETEniT Apprimed [ - ]
BT Approvea 15 Iy [ |
BIETET Approwed E - &
ST T Appreand [ 5] -~ ]
BT Approunas [ o [ |
BEMAIT Appecied E # [ |
Bareasig Apprond E # [ |
EEtEiT Apprivesd [ - [ |
BESIHT Apprivond B F g
o017 L] E e |
17017 Approsed ..h # [

/

DOCUMENTATION MUST BE ON FILE AT URS




Employer Profile: Public Safety

§ Wi shoankd @ podie aatehy job dasoriglion incieda 3

Heve guesstons of comosina7 Call our inenaly slall o 001-166.73

ALL NEW POSITIOMNS MUST UNDERGO
ELIGIBILITY REVIEW BY URS COMMITTEE

Positon Tide = Approved Status Submitted PODF Edit Ciilate Foscgen
CORPORAL CORRECTIONS DA77 Approved [ ra |
CORRECTIONS OFFICER mETT Approved [ 7 P [ ]
DEPLUTY SHERIFF 02T T Approved k i i |
DERUTY SHESIFF 2 CARTR0T Y Appenvnd ] F ]
CETECTIVE (a2 T Approved E . :
DISFPATCH SUPERVISCEH O A0 T Approved b Fi [
MSPATGHER Daa01s Approvod E Fd |
DR LAG ENFORCEMENT OFFICER | 01RO Approved [ F 4 9
DRLG ENFORCEMENT OFFICER i FANETHT e Apprrved E - [ 1
JAIL COMMAMDER HFETR0T Approved E Fy |
SERGEANT DORRECTRONS METEoT? Approved E # [ |
]
% ¥ D e il - e Py o x
F Rl Ve Sl  Haip -
DB X@EME] s [ rd[an -] T
—
- .Q
Vo CF -] =
el £ =
i
o e i Cade: B30
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Cu TR Paas L Rvised
[ELTRE . <
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e —
P s BTl = K
R ——
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IENIIPYTRA FLRSE Y i
[l
- i Ay — SY5TEM ACCEPTS
e e e e e e et
= PORTABLE DOCUMENT
- e - | — -
vy — FORMATTING (PDF)
R —— ——— — UPLOADS ONLY
—
- ——=s - e B
w e - — e Tmw e Comrm T T
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Annual Certification
Rates, Contacts, and Public Safety Positions

Employees + Contnbution Reporting + ACH + Reports + Publications + Employer Profile « h:ﬂ:m

e We administer one of the best benefits you give your employees — a retirement!
To help us do a good job, keep your costs down, and ensure our records are in sync, please take a moment to verify the item

(s) that need your attention

Certification

© Contribution Rates H.}!@ Centify Now

© Employer Contacts H & Centify Now

© Public Safety ﬂ & Certify Now

THIS INFORMATION MUST 'VIEW & CERTIFY NOW’ OPTION
BE CERTIFIED ANNUALLY TAKES YOU TO CERTIFICATION PAGE
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Employer Profile: Public Safety
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Authorized Personnel
Web Users vs Contacts

b

AUTHORIZED WEB USER INFORMATION IS HOUSED

WEB USER LISTS A

RE ONLY ACCESSIBLE TO

EMPLOYERS WITH ADMINISTRATIVE ACCESS

URS STAFF IS NOT ABLE TO VIEW WEB USER

LISTS, ONLY AUTHORIZED CONTACTS

Contacts
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Employess - ContribLbon Repartng - - Hepors -

Employver Profilz - L Umam

ADMINISTRATIVE VIEWING RIGHTS

ONLY VISIBLE IF YOU HAVE

User Management Tool
User Name - Firan Name = Last Mamme =
Participating Ermployer 1 Sendice Arcount
Tammy_Manager 1 Website ddminisirator
Beborah_Assistant_1 Authorized User

Create Neow Llses

Locked =

o P |
Mo # B
Ho & 8

Employees = Contnbubon Repormg - H - Reports - Publicabons. - Empigyer Profile - A LUisars

User Management Tool

NOT FOR EVERYDAY USE

SERVICE ACCOUNT OR "SPARE KEY”

User Name . Firsa Name = \ Last Marmae =

Locked =
Participating Emgloyer 1 | senvice Accounk | Mo -
Tammy_Manager_ 1 Wwebsits dministrator hin &
Deborah_Assistant_1 Authorzed User No i
DELETE

E\\\ WEB USER ACCOUNT



User Management Tool

User Viewing Permissions

Permésaions
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User Management Tool
Troubleshooting Access Problems

Edit User CASE-SENSITIVE
Usar Hume: USER 1D AND PASSWORD

First Name

FOR MESSAGE CENTER NOTIFICATIONS
("MISSING EMAIL" POP-UP}

Last Mame -
REDIRECTS TO COMTACTS SCREEN
Email (THE LIST URS STAFF CAN SEE)

i
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Message Center
Send Encrypted Email

@ ‘:wm - _n_E_En._uu._._._.r_n
Tou hawe § mes:
e I nw

Contribulion Reporting - 4 BCH - Roporis ~ Publicatinne - Ermploger Profils & .H. Lisnrs

Wani to Send Us a Secure Message?
Checlk Out the Message Center!

sSend verifications af terminatian
WS s nond 1o comipliance audizs and upload files
e=  sRacalve messages from us

NOTIFICATION AND
OUTSIDE EMAIL ALERT
ANNCUNMCE NEW MESSAGES

ACCESS MESSAGE CENTER
FROM INSIDE EMPLOYER. PORTAL

Message Center
Send Encrypted Messages

SECURELY SHARE INFORMATION WITH URS
ATTACH SPREADSHEETS AND DOCUMENTS

NO MESSAGE EXPIRATION DATE:
USER DELETES OR ARCHIVES, IF DESIRED

ALLOWS ONLY ONE RECIPIENT




EMPLOYERS

@ cu—ﬂm Message Center

LOGGED IN AS:

Messages Message Editor

SEND A MESSAGE TO ANY
OF THESE DEPARTMENTS

D ko Subject

Please select..

‘ Sent ltems Contribution Reporting

Compliance Audit
m Aretiva >&:mﬁ3m..;.m .

POST Certifications

Savings Plans (401(k), 457, IRA, Roth)
n.v Exit Member Retirement/Pension

Message

@O You should receive a response within 2 to 3 business days

@ cwm Message Center

EMPLOYERS

Message Editor

To

Enter Recipient(s)

Subject

Enter Subject

Attachments

ool SEND/RECEIVE ATTACHMENTS

& Attach

Message

ALL INFORMATION
SECURELY ENCRYPTED

2 Clear Message Body [ Preview Message # Save As Template
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@URS

Utah Retirement Systems

We serve Utah public employees with
retirement and insurance benefits in a
partnership of trust with a commitment
to value, innovation, and excellence.



