


» URS Actuarial Experience and Assumptions

» Tier 2 Member Contributions

» FY 2024-2025 Amortization Rate Changes



Hired at age 30
Retire  

with annual benefit
Receive benefit 

for remaining lifetime

What is the probability
the member reaches

retirement?
(Termination assumption)

How much will
the benefit be?

(Benefit Provisions,
Salary increase assumption)

How long will
the benefit be paid?

(Mortality assumption)

When will the
member retire?

(Retirement assumption)

What level of COLA will be paid?

What investment earnings will be 
available to help pay the benefits?

What overall payroll will be available 
to provide contributions?



» Economic assumptions

› Price inflation, Investment return

» Demographic assumptions

› Salary increases (for individuals), Mortality (active, post-employment, disability), 
Disability incidence, Retirement rate, Other terminations



FY 2024-2025

» Economic assumptions

› No changes

» Demographic assumptions

› Upward shift in the salary increase assumption



Year State Teachers Local Public Safety Firefighters

2007 7.8% 9.8% 7.1% 7.7% 6.8%

2008 6.9% 7.4% 6.8% 7.5% 6.4%

2009 2.9% 3.9% 3.4% 4.0% 4.0%

2010 1.4% 1.2% 1.4% 0.8% 2.1%

2011 2.3% 3.2% 2.7% 2.3% 2.5%

2012 2.7% 2.5% 3.0% 2.6% 2.7%

2013 3.0% 3.4% 3.9% 3.4% 3.4%

2014 3.4% 3.7% 3.7% 3.9% 3.7%

2015 4.6% 4.5% 4.6% 4.6% 4.7%

2016 4.8% 6.0% 4.6% 5.4% 5.1%

2017 4.6% 6.7% 4.9% 5.7% 5.4%

2018 5.2% 7.8% 5.4% 6.1% 5.1%

2019 5.3% 7.5% 5.8% 7.1% 6.1%

2020 4.2% 7.7% 4.9% 5.2% 5.5%

2021 6.0% 8.6% 6.0% 7.7% 6.1%

2022 7.9% 7.0% 9.9% 16.4% 9.4%

Last 10 4.9% 6.3% 5.4% 6.6% 5.5%

Last Exp Study 3.7% 4.7% 4.0% 4.2% 4.1%

Average Increases for Continuing Members

Prior 
Experience 
Study

Current 
Experience 
Study



FY 2023-2024 Rates
Pension 401(k)

9.82%
0.18%



0.70%

2.14%



Pension Rate 401(k) 
Contribution

Employee 
Contribution

10.70% .70%

Public Employees - Effective July 1, 2024



Member Contributions
0.70%

Employer Contributions
10%

Payout of Benefits



2011 2013 2015 2017 2019 2021 2023 2025 2027 2029 2031 2033 2035 2037

First Scenario

Second Scenario

Total Contributions 1st Scenario

Total Contributions 2nd Scenario

Big Increases

Gap Persists

*Amounts shown are for illustrative purposes only

Same Final 
Average 
Salary



2011 2013 2015 2017 2019 2021 2023 2025 2027 2029 2031 2033 2035 2037

First Scenario

Second Scenario

Total Contributions 1st Scenario

Total Contributions 2nd Scenario

Gap Gone

Rate Increase

Big Increases

*Amounts shown are for illustrative purposes only

Same Final 
Average 
Salary



Member Contributions
0.70%

Employer Contributions
10%

Payout of Benefits



Pension Rate Employee 
Contribution

10.70% .70%

Public Employees - Effective July 1, 2024



8%

9%

5%

6.3%

3%

4%

5%

6%

7%

8%

9%

10%

2002 2004 2006 2008 2010 2012 2014 2016 2018 2020 2022

Median employee contribution rate by Social Security 
eligibility, FY 02 to FY 22 (non-public safety)

NASRA Issue Brief: Employee Contributions to Public Pension Plans. September 2023

w/ Social Security

w/o Social Security



» Pick-ups are prohibited – salary enhancements?

» Member contributions = After tax amount

» Hybrid election – withhold 0.70% from paycheck

› MEM33 Table - Field 9

» 1st pay period end date on or after July 1, 2024



» “Defaulted” into Hybrid

» Election does not go into effect until 1-year anniversary

» 401(k) Option

› Member contributions will be moved to after-tax fund

› Employer contributions will be moved to non-vested fund

› Back-date investments as if 401(k) option chosen from beginning

*Does not include Elected Officials



» Hybrid Plan has 2 elements 

› Defined Benefit (Pension)

› Defined Contribution (401(k))

» Defined Contribution piece is dormant

› Contributions could change in future

» Lower or higher contribution rate



Pension Rate

Employee 
Contribution

Employer may 
pick-up

18.73% 4.73%

Public Safety - Effective July 1, 2024



If not picking-up full amount

» Cannot reduce amount picking up

» Member contributions – After tax amount

» First year – withhold 4.73% or other % from paycheck

» Hybrid election – withhold 4.73% or other % from paycheck

› MEM33 Table - Field 9

› 1st pay period end date on or after July 1, 2024



» “Defaulted” into Hybrid

» Election does not go into effect until 1-year anniversary

» 401(k) Option

› Member contributions will be moved to after-tax fund

› Employer contributions will be moved to non-vested fund

› Back-date investments as if 401(k) option chosen from beginning



If Picking-Up Contributions

» Pick-up = pre-tax amount

» If selected “All” or >2.59% = new form

› May need new resolution, etc.

» If increasing pick-up amount = new form

› Need new resolution, etc.

» If nothing changing = do nothing



» Member Contribution = After-tax amount

› MEM33 Table - Field 9

» Employer pick-up = Pre-tax amount

› MEM33 Table – Field 10

» 1st pay period end date on or after July 1, 2024



DB Plan Funded Ratio (at Dec. 31)
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Actuarial value Market value Funded ratio on market value of assets 
reached an all time high at year-end 2021





» The State Retirement Board and consulting actuary designed a prudent 

method for managing the reduction of the contribution rate in 

accordance with the 110% funding rule adopted by the legislature.

» Smooths rate decreases to mitigate impact of large decreases in the 

future and possible contribution rate increases.

» Factors include:

Funded Ratio
Actuary Basis

Projected Years to 100% 
Funding

Contribution Rate Change 
from Prior Year
Required Actuary Rate

Contribution Rate Margin
Difference between Board 
certified rate and actuarially 
determined rate







» Employees within First Year – Make Sure they Learn About their Choice

› www.urs.org/us/steps 

» Webinars and Presentations (April 10, May 1)

› www.urs.org/us/Tier2webinar 

» Individual Retirement Planning Sessions

» Webinar for Current Tier 2 Hybrid Members - April 11th @ 10am

http://www.urs.org/us/steps
http://www.urs.org/us/Tier2webinar




Understanding Contribution Rates

https://www.urs.org/rates

Frequently Asked Questions

https://www.urs.org/ratesfaqs

https://www.urs.org/rates
https://www.urs.org/ratesfaqs


» What is covered?

› Title 49 compliance

› Legislative updates and board resolutions

› Administrative hot topics

› AUREUS updates

» Who should attend?

› All staff members who participate in administering 

the retirement benefits



» St. George – Tuesday, April 23

» Richfield – Wednesday, April 24

» Moab – Thursday, April 25

» Price – Friday, April 26

» Ogden – Monday, April 29    

» Sandy – Tuesday, April 30 

» Logan – Wednesday, May 1

» Orem – Thursday, May 2

» Heber City – Monday, May 6

» Vernal – Tuesday, May 7

» Salt Lake City – Wednesday, May 8
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